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CITY OF ALTAMONTE SPRINGS

COMMISSION AGENDA

APRIL 19, 2016

7:00 P.M. REGULAR MEETING

INVOCATION

PLEDGE OF ALLEGIANCE

APPROVAL OF MINUTES OF REGULAR MEETING OF APRIL 5, 2016

INFORMAL COMMUNICATIONS FROM THE FLOOR

5.

PUBLIC HEARING

2"" READING

PUBLIC HEARING

2"" READING

PUBLIC HEARING

2"" READING

PUBLIC HEARING

FINANCE ITEMS

Ordinance 1691-16 - Amending City Code to replace
transportation impact fees with mobility fees

Ordinance 1692-16 - Land Development Code
Amendment to repeal concurrency for
transportation and establish a Mobility
Management Program

Ordinance 1695-16 - Amendment of the Police

Officer's Pension Plan

Resolution 1316 - Establishment of the Police

Officer's Special Benefits Plan

A. AFIRST- Altamonte to Apopka Reclaimed Water

Transmission change order numbers 1. 2. 3. and 4 -

Approve change order with Aecom Technical
Services, Inc. in the amount of $187,389.00

B. City surplus equipment and machinery

C. RFP 16-018-BK- Professional Engineering Services-

Potable Reuse Demonstration Pilot - Approve RFP

16-018-BK Evaluation Committee's Ranking,
authorize staff to negotiate a contract with the top
ranked firm, Carollo Engineers, Inc., and authorize
the Mayor to execute the final negotiated contract.

Persons with disabilities needing assistance in participating in any of these proceedings should contact the City Clerk Department
ADA Coordinator 48 hours in advance of the meeting at 407-571-8122 (Voice) or 407-571-8126 (TDD).

Persons are advised if they wish to appeal any decision made at the hearing/meetings, they will need to ensure that a verbatim
record of the proceedings is made which includes the testimony evidence upon which the appeal is to be based, per Chapter
286.0105, Laws of Florida. The City of Altamonte Springs does not provide this verbatim record.



REGULAR MEETING OF THE CITY COMMISSION
APRILS, 2016

Pursuant to due notice, a regular meeting of the Commission of the City of Altamonte Springs, Seminole County,
was held at 225 Newburyport Avenue, in said City on April 5, 2016 at 7:00 p.m.

PRESENT WERE: Mayor Bates, Commissioners Batman, Hussey, Reece, and Wolfram

ALSO PRESENT WERE: Mark Debord - Finance Director for Frank Martz, City Manager
Skip Fowler - City Attorney

Erin O'Donnell - City Clerk

The meeting was called to order by Mayor Bates at 7:00 p.m.

INVOCATION:

PLEDGE OF ALLEGIANCE

APPROVAL OF MINUTES

Motion: Moved by Commissioner Wolfram, seconded by Commissioner Reece, to approve the
minutes of the Workshop and regular Commission Meeting of March 15, 2016 as
presented. Motion carried unanimously.

INFORMAL COMMUNICATION FROM THE FLOOR: None

1. PUBLIC HEARING Ordinance 1691-16 - Amending City Code to replace
1^^ READING transportation impact fees with mobility fees

Mr. Jonathan Paul of Nue Urban Concepts, a consultant for the City approached the Commission to give them a
background of the mobility fee program. The City will be doing away with impact fees and will now asses a mobility
fee which will either be lower or at the same cost to developers currently. The costs assessed will be used to fund
sidewalks and other pedestrian items that will complement the plan and encourage better transportation in the
City.

No other members of the public appeared before the Commission. The attorney read the title of the Ordinance
into the record.
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Motion: Moved by Commissioner Hussey, seconded by Commissioner Wolfram to pass
Ordinance 1691-16 on first reading and set second reading for April 19, 2016.
Commissioner Batman - yes; Commissioner Hussey - yes; Commissioner Reece - yes;
Commissioner Wolfram - yes; Mayor Bates - yes. Motion carried 5-0.

2. PUBLIC HEARING Ordinance 1692-16 - Land Development Code
READING Amendment to repeal concurrency for transportation

and establish a Mobility Management Program

Mr. Tim Wilson, Director of Mobility, discussed the history of concurrency and the effects of the new Mobility
Management Program. He added that this plan will help protect large scale projects coming into the Town as well
as clean up language currently in the Land Development Code to make it consistent with not only this ordinance,
but the sister ordinance previously passed on first reading.

No other members of the public appeared before the Commission.The attorney read the title of the Ordinance
into the record.

Motion: Moved by Commissioner Wolfram, seconded by Commissioner Batman to pass
Ordinance 1692-16 on first reading and set second reading for April 19, 2016.
Commissioner Batman - yes; Commissioner Hussey - yes; Commissioner Reece - yes;
Commissioner Wolfram - yes; Mayor Bates - yes. Motion carried 5-0.

3. REQUEST FOR APPROVAL Cost-Share Agreement between the St. John's River
Water Management District and the Cityof Altamonte
Springs

Motion: Moved by Commissioner Hussey, seconded by Commissioner Wolfram to approve the
cost-share agreement. Motion carried unanimously.

4, REQUEST FOR APPROVAL Waive Formal Solicitation and Approve Single Source-
Sanitary Force Main Assessments

Motion: Moved by Commissioner Hussey, seconded by Commissioner Wolfram to waive the
formal solicitation process. Motion carried unanimously.

5. REQUEST FOR APPROVAL Waive Formal Solicitation and Approve Single Source-
Xylem FlygtAC Series Pumps, Parts, and Service

Motion: Moved by Commissioner Hussey, seconded by Commissioner Wolfram to waive the
formal solicitation process. Motion carried unanimously.
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6.

Motion:

7.

Motion:

Motion:

9.

Motion:

REQUEST FOR APPROVAL Orienta Avenue Improvements - Right of Way Purchase
(Parcel 101 & 102)

Moved by Commissioner Reece, seconded by Commissioner Batman to approve the right
of way purchase. Motion carried unanimously.

REQUEST FOR APPROVAL Orienta Avenue Improvements - Right of Way
Purchase(Parcel 103)

Moved by Commissioner Wolfram, seconded by Commissioner Hussey to approve the
right of way purchase. Motion carried unanimously.

REQUEST FOR APPROVAL Orienta Avenue Improvements - Right of Way
Purchase (Parcel 107 & 108)

Moved by Commissioner Wolfram, seconded by Commissioner Hussey to approve the
right of way purchase. Motion carried unanimously.

FINANCE ITEMS AFIRST Reuse Augmentation Facility and AFIRST

Stormwater Pump Station & Forcemain

Improvements. Contract ITB14-021- Approve Contract

Change Order No. 3 with Wharton-Smith, Inc. in the
amount of $60,031.31

Moved by Commissioner Reece, seconded by Commissioner Hussey to approve the
finance item. Motion carried unanimously.

INFORMAL COMMUNICATION FROM THE FLOOR: None

REPORTS:

CITY ATTORNEY- None

CITY CLERK- None

CITY MANAGER

Mr. Debord asked the Commission to make a motion on a recent Charter amendment passed in November. In

Article V, Section 5.01 of the City's Charter, the residency requirement for the City Manager can be waived at the
will of the Commission. Mr. Debord asked if the Commission to make a motion to waive the requirement for
current City Manager, Frank Martz.

Motion: Moved by Commissioner Hussey, seconded by Commissioner Reece to waive the
residency requirement for City Manager Frank Martz. Motion carried unanimously.



Minutes of the City Commission Meeting-April 5, 2016
Page 4 of 4

COMMISSIONER BATMAN

Reported that the celebration of the 70"^ Anniversary of the Altamonte Springs Women's Club will be held the
following day at Westmonte Park. He added that invitations had be sent to them all inviting them to attend their
meeting and luncheon.

COMMISSIONER REECE

Asked if Mayor Bates could pass on her congratulations to the Women's Club since she will be unable to attend.
Mayor Bates responded in the affirmative.

COMMISSIONER HUSSEY

Noted that while he was away recently from his home for a vacation, he had the Altamonte Springs Police
Department dispatched due to a burglary alarm. He wanted to formally congratulate them on an excellent
response time and thankfully, it was a false alarm.

COMMISSIONER WOLFRAM- None

MAYOR BATES- None

The meeting adjourned at 7:20 p.m.

ATTEST:

MAYOR CITY CLERK
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Meeting Date: April 19, 2016

From:
Tim WilsQf, Director oiAtoaiUtv

Approved:
ity Manag

SUBJECT: Ordinance No. 1691-16 (2"'' reading)
fees \A/ith mobility fees.

Official Use Only

Commission Action:

City Manager:

Date:

amending City Code to replace transportation impact

SUMMARY EXPLANATION & BACKGROUND:

The proposed amendment replaces City transportation impact fees with City mobility fees. The
ordinance modifies Chapter 25 of the City Code of Ordinances to include a new article for mobility fees
and the proposed mobility fee schedule. The ordinance references the technical analysis prepared by
NUE Urban Concepts dated May, 2015. The ordinance also establishes the methodology to calculate
mobility fees, amends the standards and requirements for developer contribution credits, outlines the
process for alternative fee calculations, proposes new credit criteria to reduce the mobility fee for off-
site improvements, and provides other miscellaneous changes to establish a mobility fee in the City.
The effective date of the Ordinance is June 1, 2016.

The proposed mobility fee rates are either the same amount or less than the existing transportation
impact fee rates for similar uses. The mobility fee has a lower rate for new development located in the
City's activity centers or the transit oriented area that surrounds SunRail furthering City economic
development and multi-modal transportation policies outlined inCity Plan 2030.

The City Commission held a workshop on March 15, 2016 to review and discuss the proposed mobility
fee program and the draft mobility fee schedule. Since the meeting, the mobility fee schedule has been
updated and is included in the ordinance.

FISCAL INFORMATION: Not applicable

RECOMMENDED ACTION: PASS AND ADOPT Ordinance No. 1691-16 on second and final reading.

Initiated by: Tim Wilson, Growth Management







































































Meeting Date: f^rW 19, 2016

From:
Tirf^yi son. Di

Approved:

official Use Only

Commission Action:

City Manager:

Date:

SUBJECT: Ordinance No. 1692-16 (2"'' reading) - Land Development Code Amendment to repeal
concurrency for transportation and establish a Mobility Management Program.

SUMMARY EXPLANATION & BACKGROUND:

The proposed amendment modifies three articles of the City's Land Development Code by adding a
Mobility Management Program in lieu of transportation concurrency. The amendment also revises the
concurrency review process for potable water and sanitary sewer.

Article II, "Concurrency Management and Consistency Determination," will be amended and renamed
"Concurrency, Mobility Management and Consistency Determination." Article iV "Site Plans" and
Article V "Subdivision Regulations" will be amended to implement the revised concurrency process
and mobility management program, as well as deleting requirements for fees within transportation
concurrency exception areas, and adding a final plan approval schedule for development orders
outside or inside activity centers. The effective date of the Ordinance is proposed for June 1, 2016.

At their March 9, 2016 meeting, the Planning Board recommended approval of the proposed
amendment to the Land Development Code.

FISCAL INFORMATION: Not applicable

RECOMMENDED ACTION: PASS and ADOPT Ordinance No. 1692-16 on second and final reading.

Initiated by: Tim Wilson, Growth Management

























































































































































































































Altamonte Springs

Muriicipal Planning Board
Staff Report

City of Altamonte Springs
Growth Management Department

APPLICATION INFORMATION

DATE OF HEARING: March 9, 2016

Mobility Management Ordinance - Amending the Land
Development Code to repeal concurrency for transportation and
establish a Mobility Management Program

1692-16

Recommendation to the City Commission for approval

Yes

PROJECT NAME:

ORDINANCE NO.:

REQUEST FOR:

PUBLIC HEARING:

GROWTH MANAGEMENT

DEPT. PROJEa NUMBER: 15-20000003

APPLICANT: City of Altamonte Springs

2.

STAFF EVALUATION AND FINDINGS

PROPOSAL.

This proposed ordinance amends three articles of the City's Land Development Code
(LDC) to implement a Mobility Management Program in lieu of transportation
concurrency. The amendment also revises the concurrency review process for potable
water and sanitary sewer, provides. The following Articles will be amended: Article II,
"Concurrency Management and Consistency Determination," will be amended and
renamed to "Concurrency, Mobility Management and Consistency Determination".
Article IV "Site Plans" and Article V "Subdivision Regulations" will be amended to
implement the revised concurrency process and mobility management program, as well
as to delete requirements for fees within the transportation concurrency exception area
(TCEA), and add final plan approval terms (time periods) for final development orders
outside or inside activity centers.

MATERIALS INCLUDED FOR REFERENCE.

Proposed Ordinance No. 1692-16 is included in the board package envelope for reference.
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BACKGROUND.

The City established a concurrency management system In 1992 consistent with state
growth management laws. In 2013, the state adopted an alternative to transportation
concurrency to use mobility plans and mobility fees as an equitable way to mitigate
transportation Impacts for new development. Part of the change In the law was due to
recognition that transportation concurrency, which requires that needed transportation
road capacity to support development be available within a specific time period, did not
have the desired effect on new growth. What resulted was substantial urban sprawl In
non-urban areas at the expense of existing urban areas that have available Infrastructure
to support new growth.

The City has utilized an Innovative approach to transportation planning since the 1980's
and has Incorporated a multi-modal approach to providing transportation facilities In the
City. This approach uses mobility In the context of moving people through the use of
different modes of transportation (walking, bicycling, transit, and roadways), and not just
vehicles moving people.

The City had also established a transportation concurrency exception area (TCEA) that
was Initially adopted. In part, with the City's Downtown Development of Regional Impact
and then was expanded Into the comprehensive plan. The 2013 legislative changes by the
state have allowed the City to consider updating our approach for transportation
concurrency. We want to continue to use the multi-modal approach to transportation
facilities that Includes walking, bicycling, transit, and roadways with a mobility fee that
provides a funding mechanism for Improvements for each of the four transportation
modes. City transportation Impact fees will be replaced with mobility fees. This
modification Is proposed In the separate ordinance to the City Code of Ordinances that
will be presented to the CityCommission at the same time as this Ordinance 1692-16.

PROPOSED AMENDMENTS

A. Article II - The proposed changes to Article II will update the title, delete the
transportation concurrency program criteria and regulations, and be replaced
with the proposed mobility management program. The program will Include two
(2) key features that new development or redevelopment proposals will need to
meet. These Include conducting a mobility solution study and preparing mobility
solutions report depending on the type of the development application or size of
the proposed project. The mobility solutions study will analyze the four modes
of transportation: the pedestrian system, the bicycle system, transit systems,
and the roadway system to determine needed Improvements to each of the
modes. The number of required mobility performance standards will be
determined by the Impact of the development proposal on each of the modes.
The type of mobility performance standards will be Identified as part of the
application and Incorporated Into the design of a project. The mobility
performance standards Identify either operational type standards or
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enhancement type standards through a menu of specific standards. The mobility
performance standards selected by the applicant and agreed upon by the City
will be incorporated in both tabular form and into necessary design details on the
site plan.

There is a new Division 5 in Article II entitled Status of Capacity Reservations,
Certificates and Agreements. The information in this division is intended for
existing projects with active approvals in the possession of certificates of
capacity, capacity reservation payments, and capacity reservation agreements.
The information in this division indicates the comparison of the current
concurrency system with respect to capacity payments, length of time the
payments to vest the project with the proposed mobility fee. Current active
projects will receive credit for prior payments against the payment of mobility
fees which will be due at building permit. No early payment of mobility fees is
proposed under the new mobility management system.

B. Article IV - The proposed changes to Article IV update the regulations and
information associated with site plan applications for mobility solutions reports
and data for potable water and sanitary sewer capacity, and establish new City
wide approval terms (time that an approval is valid). The approval timeframes
were previously part of the concurrency provisions in Article II. The changes also
delete the requirements specific to the Regional Business Center (RBC) and the
requirements to pay fees by land use within the transportation concurrency
exception area (TCEA).

C. Article V - The proposed changes to Article V remove references to transportation
concurrency and identify required subdivision development plan submittal
information specific to mobility solutions reports and data for potable water and
sanitary sewer data concurrency.

Other minor modifications and changes are incorporated throughout the ordinance for
administrative clarity and consistency.

The following main topics are either added or deleted in each Article.

Article II Deletions

• Sec. 2.1.6 Proportionate fair share mitigation program

• Sec. 2.1.7 Transportation concurrency exception area

• Sec. 2.1.10 Capacity reservation procedures

• Sec 2.1.11 Fees (Capacity Reservation)

Article H Additions

• Sec. 2.4.1 Mobility management

• Division 5 Status of capacity reservations,certificates, and agreements
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Article IV Deletions

• Sec. 4.2.6 Securing approval of site plans within the Regional Business
Center

• Sec. 4.2.7 Requirements for fees for projects within the transportation
concurrency exception area (TCEA)

Article IV Additions

• Sec. 4.2.5.2 (a) Final site plan [approval terms]

Article V Additions

• Sec. 5.2.2.6 Time limit on approval

Article II is reorganized to contain the following divisions: (1) general provisions, (2)
concurrency management system, (3) school concurrency, (4) mobility management and
(5) status of capacity reservation, certificates and agreements.

Other changesto the existing text include modifying and addingdefinitions, updatingthe
remaining concurrency requirements for potable water and sanitary sewer, updating
mobility performance standards, and identifying the numberof mobility requirements by
net new peak hour trip generation.

Article IV and Article V are revised to be consistent with the changes in Article II that \
remove requirements and fees associated with transportation concurrency, identify
approval terms for final site plans throughout the City, provide submittal requirements
and incorporate other modifications consistent with development applications and
development orders.

5. NEXT STEPS.

This ordinance and the recommendation of the Planning Board will be presented to the
City Commission at two public hearings. Those public hearings are tentatively scheduled
for April 5, 2016 and April 19, 2016.

RECOMMENDATION

The Growth Management Department requests the Planning Board recommend APPROVAL of
proposed Ordinance No. 1692-16.
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ADVISEMENTS

General Advisements

Persons are advised that if they decide to appeal any decision made at this meeting, they will
need a record of the proceedings and for such purposes, they will need to ensure that a verbatim
record of the proceeding
s is made, which record includes the testimony and evidence upon which the appeal is to be
based. The City of Altamonte Springs does not provide this verbatim record. Persons with
disabilities needing assistance to participate in any of these proceedings should contact the City
Clerk Department ADA Coordinator at least 48 hours in advance of the meeting at (407) 571-
8121(Voice) or (407) 571-8126 (TDD).

This report was prepared by the Altamonte Springs Gro\Ad:h Management Department (407) 571-
8150.

S:\GM\Commission and Boards\BZA & Planning Board\REPORTS- Planning Board\Reports 2016\Moblity Management and Concurrency
Ordinance 1692-16.docx
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Altamonte

6:30 P.M.

REGULAR MEETING

Municipal Planning Board

City of Altamonte Springs

Growth Management Department

Meeting Minutes

March 9. 2016

Board members present: David Konstan, Chairman; Lucius Cushman, Vice-Chairman; Bob
O'Malley; Charlie Wallace; and Robert Licato.

Board member(s) absent: Paul Marczak

Staff present: John Sember, Director of Growth Management; Tim Wilson, Director of Mobility;
Cathleen Craft, Chief Planner; Katlyn Maillo, Development Specialist; Alisha Maraviglia, Senior
Planner; Marsha Segal-George, Assistant City Attorney; Jonathan Paul, City Consultant; Jackie
Rivera, Staff Assistant; and Shay Torres, Recording Secretary.

REGULAR MEETING

The Chairman called the meeting of the Planning Board to order at 6:30 p.m.

1. ANNOUNCEMENTS

a) Introductions - The Chairman introduced the Board Members and Staff.

b) Votes Required - The affirmative vote of four members of the Planning Board is
necessary for any item.

c) Document Submittal - The Chairman read the following statement into the
record:

Any documents being submitted or displayed for Board review will become the
property of the City and made a part of the application's official case file.
Pursuant to State of Florida public records law, said documents become public
record and are subject to public review. Submitted documents are not
returnable. Should you need copies for your records, direct your requests to the
Board Secretary.

Draft version - has been not reviewed and approved by the Planning Board
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City of Altamonte Springs, Planning Board
March 9, 2016

2. PRELIMINARY BUSINESS ^

a) Approval of Minutes - November 11, 2015

Motion made to approve minutes for November 11, 2015 Planning Board
Meeting made by Lucius Cushman, seconded by Robert Licato. Motion carried
unanimously (5-0).

b) Disclosure of Conflicts of Interest - None

3. PUBLIC HEARINGS

a) Project Name: CODE AMENDMENT - MOBILITY MANAGEMENT PROGRAM
(ORDINANCE 1692-16)

Project Number: 15-20000003
Project Type: Land Development Code Amendment

Subject Property Address (es):
Location: CITY WIDE

Applicant: City of Altamonte Springs

Mr. John Sember stated this is a public hearing and showed proof of publication.

Mr. Tim Wilson stated this is a staff initiated amendment. The proposed
ordinance will add the new mobility management program information in the
City's Land Development Code and replace transportation and concurrency. The
City has been doing concurrency since the early90's which was mandated bythe
state in the old Growth Management laws. However, as late as 2013 the state
amended the laws. It now allows alternative mechanisms for local governments

to put alternative means for concurrency through a mobility management and
mobility fee program.

Mr. Wilson explained the three sections of the Land Development Code that will
be amended.

• Article II, currently titled Concurrency Management and Consistency
Determination, will now be renamed Concurrency Mobility Management
and Consistency Determination.

Draft version - has been not reviewed and approved by the Planning Board
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City of Altamonte Springs, Planning Board
March 9, 2016

• Article IV, which deals with site plans includes revisions related to time
frames for development orders and development fees associated with
transportation and concurrency that were required, but now won't be
required.

• Article V, which deals with the subdivision regulations, has information
on concurrency that will now be amended to support the mobility
management program.

Mr. Wilson stated that, in Article II, the ordinance modifies the current

Transportation Currency Program section to insert the Mobility Management
Program, which has several components. The Ordinance removes a lot of the
existing transportation concurrency information with respect to how it works for
proportionate fair share. Local governments had to have a mechanism to
mitigate improvements to help meet concurrency. We had specifically created a
Transportation Concurrency Exception Area. Back when concurrency was in
place there was a mechanism on the books that allowed local governments to
create these exemption zones and the City had that initially through the
downtown DRI. When the city updated the Comp Plan in 2010, it was expanded
to be for the entire City or a substantial portion of the City.

Mr. Bob Licato asked, what is meant by concurrency.

Mr. Wilson outlined transportation concurrency according to the statue,
concurrency exception areas, new mobility management program advantages
over the existing program and processes, fees and credits.

Mr. Wilson summarized that we are replacing transportation concurrency and
bringing in a new program that is called mobility management, and at the same
time updating some of the requirements that are no longer needed. In addition,
we retooled fee payments that are no longer needed, along with creating a
different framework from what we have today. The changes match our current
practice in our activity centers by having more incentives for development in
designated areas throughout the City.

Mr. Wilson stated this Ordinance will need to go the City Commission, and is
designated to go forward in April. At the same time, the commission will
consider an ordinance to replace transportation impact fees with mobility fees.
Since 1986 the City has collected transportation impact fees, even before we did
concurrency. We've generally updated those every five years.

Draft version - has been not reviewed and approved by the Planning Board
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City of Altamonte Springs, Planning Board
March 9, 2016

Mr. Wilson stated there is an insertion on page fifty-two to make sure we've
captured all the new text in the Ordinance.

Mr. Bob O'Malley asked, can the mobility fee be used for the City's contribution
to Uber.

Mr. Wilson responded, no, not the way we have that pilot configured as
announced last Friday. Since it is a pilot program, it's already pre-funded through
other sources. If it becomes permanent then we will decide how we want to
fund it.

Mr. Bob Licato asked, does this Ordinance include any projects already on the
way or already going on and does it change what they're doing.

Mr. Wilson responded, yes and no. We have a variety of funding sources that we
use to pay for projects and we still have monies in the City's transportation
impact fee fund that would have to be expended. There is a possibility we can
use money on an intersection that's already in the impact fee fund and
contribute money out of the mobility fee fund to the extent that that project is
in both lists. We do have a specific list of projects that are identified in the plan
for the mobility fee, so it's not a consumption based fee, it's a specific project list
based fee.

Mr. David Konstan asked, so you're saying yes or no.

Mr. Wilson responded, that he is saying no because most of the projects we have
planned are already covered under some other existing funding source. We
don't have any current projects in the City's budget predicated on us spending
these dollars in this year's City budget. We are talking about future projects
starting maybe next year, but nothing that's currently planned for this year.

Mr. Lucius Cushman asked, if fees have been paid for projects that are in the
process, will credits be applied.

Mr. Wilson responded, yes, thank you for calling attention to that. When we
change from old to new we get into a crossover situations. We have people that
have paid dollars under the concurrency management reservation fees, and
there is a section that gives recognition to those projects and those dollars are
going to be credited, so it becomes an accounting issue for us. You can have a
project that started and paid under impact fees and now they are going to have
to pay a mobility fee, but they may have prepaid a capacity reservation. Typically
it is 10% of the fee, whatever dollars they paid will be a credit off the balance of

Draft version - has been not reviewed and approved by the Planning Board
Page 4



City of Altamonte Springs, Planning Board
March 9, 2016

what the mobility fee would be.

Mr. David Konstan asked, are you saying the fee can change on existing projects
that are on the way, even though they have paid the impact fees.

Mr. Wilson responded, it is based on the timing of permits. The fee is in effect at
timing of permit. Your approved project is not locked in under the impact fee
program. If you have 100 lots and you built 50 homes, you will have 50 that paid
under the impact fee. After June 1^ which is the proposed effective date, you
would pay the mobility fee on the next 50 homes. The fee structure is actually
less, but there are some cases, depending where you are located, for example, if
you're doing a single family project outside an activity center, it will be about
$15-20 more.

Mr. Robert Licato asked, are commercial projects included in this.

Mr. Wilson responded, yes, we have a fee schedule that breaks it down by types
of uses and size of projects.

Mr. David Konstan asked, what action do you require from this Board.

Mr. Wilson responded, we need a motion to recommend approval to the City
Commission on Ordinance 1692-16, as presented, or as you would consider
making any recommended changes.

Mr. Lucius Cushman referred to Orange County, when there was a moratorium
on sewer, people could come in under their Ordinance and tie up capacity as
long as every six months they redid their building permits and showed a little bit
of activity. They could keep going for 15 years and tie up all the sewer capacity,
how will this be prevented from happening in the future.

Mr. Wilson responded, the utility capacity is the water plant or sewer plant
capacity. Our sewer plant, which also does reclaimed water down on Keller
Road, has sufficient plant capacity to handle twice as much as what we are
flowing to the plant. Ifwe are down to our last million gallons, we would protect
that remaining capacity. We currently have plenty of plant capacity. If they start
a building, or not, and keep their plans active, along with getting an inspection
every six months we reserve that capacity for that property.

Mr. Lucius Cushman stated 1know this is an exciting time to move forward and
there are some plans for the downtown business district with all the units
coming in that are proposed for adult living. It would be a shame to have people

Draft version - has been not reviewed and approved by the Planning Board
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City of Altamonte Springs, Planning Board
March 9, 2016

come into the central business district and have a recession of some sort by
having them tie up all the capacity so somebody that wants to do a single family
house would have a problem.

Mr. Wilson responded your point is very well taken. Most of the projects get
into issues with their infrastructure, not the plant capacity. It is the developers
cost to improve or extend the line to support their project. Ifwe need a deposit
fee for the utility capacity, there's a process we already have incorporated. This
program is for transportation, not for utilities. You get your approval and once
your approval is good, it's for a designated period of time depending on location.
As long as you keep that approval active, it's still approved. The project approval
will expire if you don't do the things to keep it active.

Mr. Robert Licatoasked, are you saying they can go on indefinitely.

Mr. Wilson responded, no, we define the time limits. There are some extensions
and terms; when you get to term four there are pre-payments.

Discussion continued between Mr. Lucius Cushman, Mr. Wilson, Mr. Sember and
Ms. Marsha Segal-George on plant capacity and time limits, impact fees, potable
water and sanitary calculations, and the City's analysis.

Mr. Lucius Cushman asked, how is it related with what the DOT capacity is for
roadway and what the City's mobility standards are, how does that interact. Will
the DOT accept less bus traffic, bicycle traffic, walking, trollies, etc. and will they
take that into consideration when looking at capacity on the roadway.

Mr. Wilson responded, those decisions are now local government decisions
when they retooled the growth management laws. DOT does not have the
statutory authority over level of service on state roads that they once had. It is
up to the local government. ACity can continue to allow level service Dor E. The
City already has a service level "E" on SR 436, but that doesn't mean we don't do
responsible planning for other means of transportation, whether planning or
mobility. We are still looking at intersections to make sure they function and
operate. We are just diversifying; it's just smart planning. We are not going to
continue to widen SR 436, it's not a wise investment. We also are going to work
with DOT, Metroplan, Lynx and the other agencies to look at SR 436 from a
corridor standpoint. There is designated funding for that either through sales tax
or state funding. It will be through a multi-model approach. It didn't make sense
for us to continue to be scorekeeping level of service on SR 436 when we have
other planning studies and engineering solutions that are going to make level of
service moot.

Draft version - has been not reviewed and approved by the Planning Board
Page 6
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City of Altamonte Springs, Planning Board
March 9, 2016

The Chairman closed the public hearing and asked for a motion.

Motion made to recommend approval of the proposed changes to Ordinance
1962-16 by Robert Licato, seconded by Lucius Cushman. Motion carried
unanimously (5-0).

4. FINAL SITE PLANS - None

5. OTHER BUSINESS - None

6. TENTATIVE AGENDA - Mr. Sember stated that we have two items on the tentative

agenda for the April 13, 2016 Planning Board agenda.

7. ADJOURNMENT - Meeting was adjourned at 7:19 p.m.

Draft version - has been not reviewed and approved by the Planning Board
Page 7



Meeting Date: April 19,2016

From:
Mark

113®%^
ELORU^

Manager

Official Use Only

Commission Action:

City Manager:

Date:

SUBJECT: Amendment of the Police Officers' Pension Plan

SUMMARY EXPLANATION & BACKGROUND: Recent changes to the Florida Statutes governing police
pension plans have necessitated amendments tothe City's Plan. We are taking this opportunity to make
certain other amendments to improve the Plan. These changes address:

• Adding a special benefits defined contribution component, the "Share Plan"
• Increasing survivor benefits for officers killed in the line of duty
• Adding a benefit option to allow partial lump sum distribution
• Adding additional administrative budgeting and reporting requirements
• Extending the term of Board Trustees from 2 to 4 years
• Making membership optional for the Police Chief
• Expanding the list ofoffenses which can cause a member to lose pension rights
• Deleting unnecessary and outdated language
• Various administrative corrections.

Adetailed report on these proposed changes are included with this memo. Please review the report for
more details on these proposed changes.

At the regular meeting of January 5, 2016, the City Commission passed Ordinance Number 1695-15 on
first reading and left the second meeting open pending a response on the proposed changes from the
Florida Division of Retirement. We have received a positive response on the proposals and are now
prepared to move ahead with second and final reading of the ordinance.

FISCAL INFORMATION: We anticipate these changes will add $23,000annually to the budget.

RECOMMENDED ACTIONS: Move to adopt Ordinance Number 1695-16 on second and final reading.

Initiated by: Mark DeBord

U;\PENSIONS\2015 Revisions\Police\Agenda Item- Ordinance Amendment 2nd Reading.docx
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ORDINANCE NO. 1695-16

AN ORDINANCE OF THE CITY OF ALTAMONTE SPRINGS FLORIDA

REVISING THE CODE OF THE CITY OF ALTAMONTE SPRINGS FLORIDA BY

REVISING CHAPTER 2 "ADMINISTRATION", ARTICLE II "RETIREMENT",

DIVISION 4. "POLICE OFFICERS' PENSION PLAN" TO PROVIDE FOR

ADDITIONAL RETIREMENT BENEFITS; TO INCREASE BENEFITS TO

SURVIVING SPOUSES OF POLICE OFFICERS KILLED IN THE LINE OF DUTY;

TO PROVIDE FOR THE USE OF PREMIUM TAX REVENUES; TO PROVIDE

FOR AN EXTENSION OF THE TERM OF THE TRUSTEES; TO PROVIDE

MEMBERSHIP IS OPTIONAL FOR THE POLICE CHIEF; TO PROVIDE FOR AN

EXPANDED UST OF OFFENSES THAT COULD CAUSE A LOSS OF PENSION

RIGHTS; AND TO UPDATE AND CORRECT TERMS AND VARIOUS

REPORTING AND BUDGETING PROVISIONS; PROVIDING FOR

CONFLICTS, SEVERABILITY AND AN EFFECTIVE DATE.

WHEREAS, the State of Florida, through Chapter 185, FloridaStatutes created a revenue-sharing process
whereby participating municipalities can receive a portion of the state excise tax on insurance premiums

paid on policies covering property within the municipality, for the purpose of providing funding for the

municipal police officers' pension fund, and,

WHEREAS, pursuant to Chapter 185, Florida Statutes, the City Commission adopted Resolution Number

914 creating the Cityof Altamonte Springs Police Officers' and Firefighters' Pension Plan, and,

WHEREAS, the CityCommission of the Cityof Altamonte Springs and the Board of County Commissioners

of Seminole County entered into an interlocal agreement effective October 1, 2002, merging the City

Fire Department into the County Fire Department, and,

WHEREAS, the City Commission of the City of Altamonte Springs adopted Ordinance No. 1483-03

effective July 1, 2003, re-designating the "City of Altamonte Springs Police Officers' and Firefighters'

Pension Plan" as the "City of Altamonte Springs Police Officers' Pension Plan", and,

WHEREAS, It is the desire of the CityCommission of the Cityof Altamonte Springs to utilize a portion of

the additional funds from the State to provide increased retirement benefits for the police officers, and

for surviving spouses of police officers killed in the line of duty, and,

WHEREAS, various terms and provisions of the current Pension Plan need to be revised, corrected and

updated, and,

WHEREAS, the City Commission of the City of Altamonte Springs desires to make certain changes and

amendments to the City of Altamonte Springs Police Officers' Pension Plan;
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NOW THEREFORE, BEIT BY THE CITY COMMISSION OF THE CITY OF ALTAMONTE SPRINGS, FLORIDA,

AS FOLLOWS:

Section One. The Code of Ordinances of the Cityof Altamonte Springs, Chapter 2, "Administration",
Article II, "Retirement", Division 4, "Police Officers' Pension Plan", is hereby amended as set forth in the

attached document, which is incorporated for reference herein.

Section Two. All other ordinances, resolutions or parts thereof in conflict with the provisions if this
Ordinance are, to the extent of such conflict, hereby repealed.

Section Three. If any provision of this Ordinance or the application thereof to any person or
circumstances is held invalid, the invalidity shall not affect other provisions or applications of this
Ordinance which can be given effect without the invalid provision or application, and to this end the
provisions of this Ordinance are declared severable.

Section Four. This Ordinance shall become effective immediately upon passage.

Passed and Adopted this day of , 2016.

First Reading

Advertised

Second Reading

PATRICIA BATES, MAYOR

City of Altamonte Springs, Florida

ATTEST:

Erin O'Donnell, City Clerk

APPROVED AS TO FORM AND LEGALITY FOR USE AND

RELIANCE BYTHE CITYOF ALTAMONTE SPRINGS, FLORIDA

James A. Fowler, City Attorney

City of Altamonte Springs, Florida
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MEMORANDUM

To: The Mayor and City Commission

From: Mark DeBord, Finance Director

Re: Police Pension Plan Amendments

Date: December 2, 2015

In 1996 the Cityelected to leave the Florida Retirement System (FRS) and establish the Altamonte Springs
Retirement System (ASRS). This decision continues to pay benefits. Since inception the ASRS plans have
saved the City $378^000 over what would have been the pension expense had the City remained in the
FRS. Additionally, in 2008 the Florida Legislature amended FRS benefits raising minimum retirement ages
and cutting benefits to future retirees. Today, for new employees, the City's plans offer better benefits
than FRS at less costs. We are very pleased with the success of our pension programs.

All full-time police officers hired on or after January 1, 1996 are
. ^ ^ „ r. , „ r- ,. • r., Poiicc PensioH EnrollmentinAltamonteSprings Police Officers Defined Benefit Pension Plan, ^ October is 2015
one of the several pension plans offered by the ASRS. Police
officers hired prior to January 1,1996 remain in the FRS.

Of the current 99 officers on the payroll, 77 of them are in the
Altamonte Springs Police Officers' Pension Plan. The balance of
officers (22) are in the Florida Retirement System. Half of the 22
officers in FRS are in the Drop program. They will all retire within
the next 5 years. The rest will probably retire within the next 5 to
10 years. Thus we expect all officers will be in the City's pension
plan within 5 to 10 years.

The Altamonte Springs Police Officers' Pension Plan was last updated in 2003. Since that time the Florida
Legislature has passed several bills which affect pension plans. We are proposing a number of plan
amendments which, if adopted, will bring the City's plan up to date.

Share Plan

The most recent, and arguably, most significant legislative change involves the use of premium tax
revenues. Most municipal police pension plans in Florida are funded, in part, by a tax on premiums paid
by policyholders for casualty insurance. Our Plan is no exception. Premium tax revenues accounted for
12% ($310,000) of the $2.6 million in total funding for 2014.

The 1999 Florida Legislature substantially amended Chapter 185 of the Florida Statutes, the law governing
police pension plans. One of the most controversial parts of this amendment hovered around the
introduction of the terms "extra benefits" and "additional premium tax revenues". Extra benefits are
described as benefits in addition to or greater than those provided to general employees. Additional
premium tax revenues are described as revenues received that exceed the amount received for calendar
year 1997. Cities, employee groups, and the Florida Division of Retirement have been arguing about the
application of these two terms for the past 15 years. In fact, the Division of Retirement reversed its'
positon on this issue about three years ago. Confusion reigned supreme.



Memo to the Mayor and City Commission
Police Pension Plan Amendments

December 2,2015

After many attempts over the years to address this issue legislatively, the 2015 Florida Legislature finally
passed Senate Bill 172 \«hich did, in fact, provide what we all hope is a final remedy to this issue. No one
is completely happy with this final fix but Ithink we'll all learn to live with it.

Under SB172 premium tax revenues received by the City up to the amount received in calendar year 2012
will be used to fund existing plan benefits. In the future, any amounts received in excess of the amount
received in calendaryear 2012 must be divided equally. Halfwillgo towards funding the existing benefits.
The other half will be used to fund "special benefits" for plan Members. Special benefits means an
individual investment account for each Member. The money in the account is available to the Member
upon termination of employment with the City. The Member can take the money in the account with
them. This special benefit is in addition to the existing benefits provided by the pension plan. We have
named this special benefits component the new "Share Plan".

Survivor Benefits for Officers Killed in the Line of Duty

This is not a legislative mandate but a change we believe provides an important "peace of mind" benefit
to our police officers. With this change we will increase the monthly pension benefit available to the
surviving spouse of an officer killed in the line of duty from 50% to 75% of the deceased officer's monthly
compensation. We have increased the age from 18 to 24 of surviving children receiving a benefit. We
have added beneficiaries to include a parent or grandparent, or any other person age 24 or older for
whom the Member is the legal guardian provided that the Member was providing more than one-half of
that potential beneficiaries' financial support at the Member's time of death. The effect of this additional
benefit on the City's annual pension contribution is small (about $23K annually), but the effect on
survivors is large. Let us hope we never have occasion to exercise this benefit.

Optional Partial Lump Sum Distribution

We have added a lump sum distribution to the list of retirement benefit options. Under this lump sum
option Members, upon reaching their normal retirement date, can choose to receive up to 25% of the
actuarial balance of their pension account in cash at their retirement date. Their subsequent monthly
payment will be reduced to reflect the fact that they received a portion of their pension benefit up front.
Unlike a Drop option, the lump sum option does not require mandatory requirement. The Member can
choose this as an option at retirement whenever that might be. We think this is a much better and clearly
more flexible option than Drop.

Annual Budget and Financial Reporting

The Plan is audited annually with the results of the audit included in the City's Comprehensive Annual
Financial Report. The proposed amendments include an additional requirement for the Board ofTrustees
to adopt an annual budget for administrative expenses and to provide an annual report on administrative
expenses at the end of the year.

Board Member Terms

The proposed amendments include extending the terms of the five Board of Trustee members from two
to four years. This should provide greater continuity for the Board.
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Memo to the Mayor and City Commission
Police Pension Plan Amendments

December 1, 2015

Police Chief Optional Membership

The proposed amendments include a provision allowing the Police Chief to choose not to participate in
the Plan. Often candidate's under consideration from outside the City police department have already
retired from another agency. Placing these individuals in the City's plan, where it takes 25 years of service
to receive full retirement benefits, is of little value to the candidate. Allowing them to not participate in
the Plan provides the City the opportunity to offer some other pension arrangement like the investment
plan which may be a more enticing benefit to the candidate. This allows the Citygreater flexibility when
selecting a new Police Chief.

Forfeiture of Pension

It is possible for a Police Officer to lose his or her right to a pension. Currently, a Member forfeits all rights
and benefits under the Plan if he or she, prior to retirement, is convicted of;

• Embezzlement of public funds

• Theft from employer

• Bribery, misuse of public funds

• Defrauding the City of the right to receive faithful performance from the Officer

We have amended the Plan to add the following additional offenses reflecting changes in legislation:

• Lewd or lascivious offenses committed upon, or in the presence of, persons less than 16 years of
age

• Sexual battery against a victim younger than 18 years of age
• Fraud

• Strikes

It is also possible for a Member's beneficiary to lose rights to a Member's pension if the beneficiary is
convicted of killing the Member.

Other Changes

The proposed amendments include a number of other changes, corrections, deletions, and additions
which are important for the continuity of the Plan but which, when taken individually or as a whole, have
no measurable effect on the Plan nor its' Members.

Attached is a schedule listing each proposed change along with a brief explanation. Also attached is a
copy of the amended Plan document. Added language is underlined like this. Deleted language is
overstruck like this. In both cases we have highlighted the changes in yellow like this.

Financial Impact

We had our independent actuary study the plan changes and prepare a Statement of Actuarial Impact to
provide a measurement of the costs of the various changes. A copy of this statement is attached.
According to the actuary the changes to the plan have no actuarial impact, with the exception of the
change to survivorbenefits availablefor officers killed in the line of duty. Thischange adds about $23,000
to annual pension costs. The share plan is created but is funded entirely with premium taxes with no
obligation to the City for funding.
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Police Officers' Pension Plan Ordinance

2015 Proposed Amendments - By Section

Item Page Section Explanation

1 6 2-42.01 (3)
Actuarial Equivalent. Revised definition updating the
referenced mortality table from 1983 to 2014.

2 6 2-42.01 (4)
Average Final Compensation. Administrative change to replace
the phrase "prior to" with the word "before".

3 6 2-42.01 (10)
Compensation or Salary. Added telephone allowance to the list
of compensation exclusions.

4 7 2-42.01 (11)
Creditable Service or Credited Service. Expanded and clarified
conditions under which a Member may leave or take with them
their Accumulated Contribution upon termination.

5 9 2-42.01 (12)
Death in the Line of Duty. Added a definition for death in the
line of duty.

6 9 2-42.01 (13)
Defined Contribution Plan. Added a definition for the newly
created defined contribution component of the Plan.

7 10 2-42.01 (15)
Division. Added a definition for the Florida Division of

Retirement.

8 10 2-42.01 (19) Joint Annuitant. Clarified the definition of joint annuitant.

9 11 2-42.01 (24) Police Department. Added a definition for Police Department.
10 11 2-42.01 (25) Police Officer. Clarified language describing a PoliceOfficer.
11 11 2-42.01 (27) Retirement. Clarified the definition of retirement.

12 11 2-42.01 (28) Special Benefits. Added a definition for special benefits.

13 11 2-42.02 (3)
Police Chief. Added a membership exclusion option for the
Police Chief.

14 12 2-42.03 (2)
Board Member Terms. Extended terms for board members for

2 to 4 years.

15 12 2-42.03 (4) Board Meetings. Added quarterly board meeting requirement.

16 15 2-42.04 (6)
Annual Administrative Expense Budget. Added a requirement
for adoption of an annual Plan administrative expense budget.

17 15 2-42.04 (7)
Annual Administrative Expense Report. Added a requirement
for annual expense reporting.

18 16 2-42.04 (8) (b)
Investment Policy. Added requirement for board to adopt a
written investment policy.

19 17 2-42.04 (8)(c)(6)
Real Estate Investments. Expanded the description and
limitation on investment in real estate.

20 17 2-42.04 (8)(d)

Equity Investments. Defined limitation on investments in
equities as being market values; increased limitation on
investments in equities from 65% to 70%.; placed a limit of 25%
on foreign securities.

21 17 2-42.04 (8)(e)
Real Estate Investment Limitation. Expanded limitation on real
estate investment from 10% to not more than 15% (at market
value) of portfolio.

22 19 2-42.05 (2)
State Contributions. Refined definition of state contributions to

be consistent with Chapter 185, FS.

23 19 2-42.05 (3)
City Contributions. Refined definition of city contributions to be
consistent with Chapter 185, FS.
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Police Officers' Pension Plan Ordinance

2015 Proposed Amendments - By Section

Item Page Section Explanation

24 20 2-42.06 (2)

Normal Retirement Benefit Payments - Life Plus 10 (Option 1).
Added "Life Plus 10 (Option 1)" to title to clearly identify option
1.

25 21 2-42.06 (3)
Normal Retirement Benefit Payments. Deleted definition for
Normal Retirement Benefit Payments as being redundant.

26 22 2-42.06 (5)
EarlyRetirement Benefit Payments. Minor administrative
corrections.

27 22 2-42.07 Share Plan. New section creating Share Plan.

28 23 2-42.08 (l)(a)
Death in the Line of Duty. Increased minimum death in line of
duty spouse survivor benefits from 50%to 75%of monthly
salary.

29 23 2-42.08 (l)(b)
Average Monthly Compensation. Defined for purpose of death
in line of duty benefit calculation.

30 23 2-42.08 (l)(c)

Death in Line of Duty Benefits for Children of Surviving
Spouses who Dies. Raised age for benefits to surviving children
from 18 to 24.

31 23 2-42.08 {l)(d)

Death in Line of Duty Benefits for Children with No Surviving
Spouse. Raised age for benefits to survivingchildren from 18 to
24.

32 24 2-42.08 (l){e)

Death in Line of Duty Benefits for Survivors Other Than Spouse
and Children. Added dependent parents, grandparents or other
dependent person aged 24 or older to survivors entitled to
benefits.

33 24 2-42.08 (2)(b)
Death Other Than in the Line of Duty. Revised to reference
"joint annuitant", a defined term, in lieu of existing language.

34 25 2-42.09 (2)(d)
Conditions Disqualifying Disability Benefits. Revised "any
branch of the Armed Forces" to "any armed forces".

35 25 2-42.09 (2)(e)
Condition Disqualifying Disability Benefits. Revised exclusions
for injury or disease sustained after employment.

36 26 2-42.09 (2)(i)
Condition Disqualifying Disability Benefits. Added intentional,
self-inflicted injury to list of disqualifying events.

37 26 2-42.09 (3)

In Lineof Duty Presumptions. Revised to add meningococcal
meningitis, or hepatitis and eliminate hardening of the arteries
or certain communicable diseases consistent with florid

statutes.

38 29 2-42.10 (4)

Separation from Service: Refund of Accumulated Contributions
Benefit Forfeiture. Added language forfeiting benefits for
members receiving a refund of accumulated contributions.

39 31 2-42.11 (l)(c)

Optional Forms of Benefits: Partial Lump Sum. Added partial
lump sum as a benefit option. Retiring members can receive a
portion of their benefit in an initial lump sum with the balance
paid as an annuity.

40 31 2-42.11 (7)
Optional Forms of Benefits: Lump Sum. Expanded language to
allow a single lump sum benefit payment if monthly retirement
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Police Officers' Pension Plan Ordinance

2015 Proposed Amendments - By Section

Item Page Section Explanation

income is less than $100 of if single-sum value of accrued
retirement benefit is less than $2,500.

41 32 2-42.13 (2)
Failure to Designate a Beneficiary. Added language specifying
benefit payment made is full discharge of all obligations.

42 32 2-42.13 (3)
Divorce. Added provision for divorce pursuant to Sec. 732.703,
F.S.

43 34 2-42.16
Board Attorney and Professionals. Refined the description of
actuary to be consistent with Florida Statutes.

44 35 2-42.17 (5) Maximum Pension: $10,000 Limit. Deleted this provision.

45 35 2-42.17 (6)
Member in Defined Contribution Plan. Deleted this provision

as it is not applicable after January 1,2000.

46 36 2-42.17 (6)
Additional Limitation on Pension Benefits. Deleted language
relating to restrictions existing prior to 1980.

47 38 2-42.19
Repeal or Termination of Plan: Replaced existing language
which is inconsistent with Florida Statutes.

48 40 2-42.22 (l)(g)
Forfeiture of Pension: Conviction of Specified Offenses.
Deleted false, misleading or fraudulent statements to obtain a
public pension and added certain felonies against children.

49 40 2-42.22 (2)
Forfeiture of Pension: Fraud. Added language to include fraud
committed to obtain pension benefits.

SO 40 2-42.22 (3)
Forfeiture of Pension: Strikes. Added language to include
strikes by public employees.

51 40 2-42.22 (4)
Forfeiture of Pension: Beneficiary Forfeiture of Benefits.
Added language prohibiting benefit payments to a beneficiary
convicted of killing a member.

52 41 2-42.22 (7)

Forfeiture of Pension: Withholding of Benefits. Added
language allowing withholding of benefits pending resolution of
charges against a member or beneficiarywhich could result in
forfeiture of benefits.
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Concepts Maaagemeol Advisors
Benefits Specialists

November 25,2015

Mr. Mark B. Debord

Finance Director

City of Altamonte Springs
225 Newburyport Avenue
Altamonte Springs, Rorida 32701

Dear Mark;

CITY OF ALTAMONTE SPRINGS POLICE OFFICERS' PENSION PLAN

ACTUARIAL IMPACT STATEMENT FOR PENSION PLAN AMENDMENTS

Attached is a Statement of Actuarial Impact relating to proposed pension plan
amendments for the City of Altamonte Springs PoHce Officers' Pension Plan.

The City of Altamonte Springs has retained Actuarial Concepts to perform the actuarial
analysis and prepare this impact statement. This Statement of Actuarial Impact was
prepared and completed by us or under our direct supervision, and we acknowledge
responsibihty for the results. To the best of our knowledge the results are complete and
accurate, and in our opinion, the techniques and assumptions used are reasonable and
meet the requirements and intent of Part VU, Chapter 112, Rorida Statutes. The use of
the results of the Statement of Actuarial Impact for financial or administrative purposes,
other than to estimate the impact of the indicated plan amendments, is not
recommended without an advance review by Actuarial Concepts of the appropriateness
of such application.

After review, the enclosed Statement should be signed by an authorized representative
and sent to the State, along with a copy of the proposed Ordinance, in the usual
manner.

Members of our staff are available to discuss this Statement of Actuarial Impact and its
related issues.

Sincerely,

Michael J. Tiemey

2950 Halcyon Lane, Stiite 402, Jacksonville, FL 32223
Plione; (904) 262-3020, Fax; (904) 268-3374

E-mail: ac@actuarialconcepts.com



CITY OF ALTAMONTE SPRINGS
ROUGE OFFICERS' PENSION PLAN

Statement of Actuarial Impact

Proposed Plan Amendments

The City is considering adoption of an Ordinance amending the City of Altamonte

Springs Police Officers' Pension Plan. The proposed Ordinance contains the following

changes in plan provisions that differ from those that served as the basis of the latest

actuarial review, of the Plan as of October 1, 2015. The Statement of Actuarial Impact

measures the impacton the Plan ofmaking the proposed changesas described below:

Death Jn-Line-of-Duty

The surviving spouse of any Member killed in the line of duty may elect to receive

a monthly pension equal to 75% of the Average Monthly Compensation being

received by the Member at the timeofdeath. Thecurrentprovision provided 50%.

The proposed Ordinance made other changes to the Plan but they did not affect the

benefits. Thus, there was no actuarial impact for those changes. A share plan was

created but the funding was from premium taxes and there are no obligations to the

City for funding.

Theimpactof implementing the changes outlined above is based on the latestactuarial

review of the Plan (October 1,2015). Results are as follows:

•srssss
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CITY OF ALTAMONTE SPRINGS

POLICE OFFICERS' PENSION PLAN

Proposed Plan Amendments

10/1/15

Valuation 10/1/15 Study Net Changes

(1) (2) (3) = (2)-(l)

1. Member Data

(a) Active Members 79 79 Same

(b) Active Members Over NRA (included above) - -
Same

(c) Pending Retirees
- -

Same

(d) Retirees, Beneficiaries and Disableds 1 1 Same

(e) Vested Terminated and Limited Members 13 13 Same

(b) Total Anticipated Payroll for Next 12Months $ 4,742,636 $ 4,742,636 Same

(c) Actuarial Present Value (APV)

of Future Valuation PayroD 38,812,508 38312,508 Same

(h) Total Annual BenefitPayments 177,744 177,744 Same

2. Assets

(a) Market Value 12,903,155 12,903,155 Same

(b) Actuarial Value 12,903,155 12,903,155 Same

3. Liabilities

(a) APV of Future Benefits

(1) Active Members

—Retirement 17,711,745 17,711,745 Same

—Withdrawal 2,801388 2301388 Same

—Disability 1,444,740 1/444,740 Same

-Death 264326 443,466 179,140

—Refund of Contributions 10,276 10376 Same

—Total $ 22,232,475 $ 22,411,615 179,140

(2) Active Members Over NRA (included above) - - Same

(2) DROP Retirees - - Same

(3) Retirees and Beneficiaries 533354 533354 Same

(4) Disabled Members Incl Above Incl Above Same

(5) Vested Terminated and Limited Members 552,453 552,453 Same

(6) Total $ 23318,282 $ 23,497,422 179,140

(b) APV of Vested Accrued Benefits 7,734339 7,734339 Same

(c) APV of All Accrued Benefits 10385328 10393,404 308376

(b) Actuarial Accrued Liability (AAL) 15398338 15,949,901 51363

(c) Unfunded AAL (UAAL) 2,995,183 3,046,746 51363

4. Contribution Requirements* for Year Ended 09/30/15 09/30/15

(a) Plan Normal Cost** 956320 973,719 17,099

(b) Amortization Payment 432327 437346 5318

(c) Total Plan Requirements* $ 1388347 $ 1,411365 22,717

(d) Estimated Member Contributions 47,426 47,426 Same

(e) Est Chapter 185 Contributions 321,481 321381 Same

(f) Total Qty Requirements* 1,019,940 1,042358 22,717

(h) Total Qty Requirement Adjusted to End of Year*** 1,060,459 1384,078 23319

5. Percent of pajroll
(a) Plan Normal Cost** 20.17% 20.53% 0.36%

(b) Amortization Payment 9.11% 9.23% 0.12%

(c) Total Plan Requirements* 29.28% 29.76% 0.48%

(d) Estimated Member Contributions 1.00% 1.00% Scune

(e) Est Chapter 185 Contributions 6.78% 6.78% Same

(f) Total Qty Requirements* 21.50% 21.98% 0.48%

Assumed payable monthly starting October 1,2015.

Includes expense normal cost

Includes interest adjustments at the valuation interest rate on amoimts to end of year.

a CTysris

Concepts



This Statemait of Actuarial Impact has been prepared pursuant to Chapter 112,Section
112.63(3) of Florida Statutes, and in oxrr opinion, the proposed changes are in
compliance with Part VU, Chapter 112, Florida Statutes, and Section14,Article X,of the
State Constitution.

Date: November 25,2015 By:
Michael J. Tiemey

ASA, MAAA, FCA, EA #14-01337

Theproposed changes, as described above, to the best of our knowledge and belief, are
in compliance witih Part VU, Chapter 112, Florida Statutes, and Section 14, Article X, of
the State Constitution.

Date: By:
Plan Representative

Concepts
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THE CODE OF ORDINANCES OF THE CITY OF ALTAMONTE SPRINGS

CHAPTER 2. ADMINISTRATION

ARTICLE II. RETIREMENT

9|c 4:

DIVISION 4. POLICE OFFICERS' PENSION PLAN

Proposed Amendments to the Plan

January 6, 2016



The Code of Ordinances of the City of Altamonte Springs, Florida
Chapter 2. Administration - Article II. Retirement

Division 4. Police Officers' Pension Plan

TABLE OF CONTENTS
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SECTION 2-42.01 DEFINITIONS

As used herein, unless otherwise defined or required by the context, the following words and phrases

shall have the meaning indicated:

1. Accumulated Contributions means a Member's own contributions without interest. For those

Members who purchase Credited Service with interest or at no cost to the Plan, only that portion

of any payment representing the amount attributable to Member contributions based on the

applicable Member contribution rate, shall be included in Accumulated Contributions.

2. Act means the Employee Retirement Income Security Act of 1974 (P.L. 93-406) and any regulations

issued hereunder by the Department of Labor and the Internal Revenue Service, as that Statute and

those regulations shall be amended.

3. Actuarial Equivalent means a benefit or amount of equal value based upon the RP 2014 fully

generational Group Annuity Mortalitv Table unisex 50/50 using projection scale MP2014 and an

interest rate of seven and one-half percent (7.5%) based upon the 1983 Group Annuity Mortality

Table and an interest rate of eight percent (8%) per annum.

4. Average Final Compensation means one-twelfth (1/12) of the average annual compensation of the

five (5) best years of the last ten (10) years of Creditable Service before prior to Retirement,

termination, or death. Ayear shall be twelve (12) consecutive months. (i85.02(2), fs)

5. Beneficiary means the person or persons entitled to receive benefits hereunder at the death of a

Member who has or have been designated in writing by the Member and such written designation

having been filed with the Board. If no such designation is in effect, or if no person so designated

is living at the time of death of the Member, the Beneficiary shall be the estate of the Member.

6. Board means the Board of Trustees, which shall administer and manage the Plan herein provided

and serve as trustees of the Fund.

7. City means City of Aitamonte Springs, Florida.

8. City Commission means the City Commission of the City of Aitamonte Springs, Florida, as further

defined in Section 3.01, Article III of the Charter of the City of Aitamonte Springs, Florida.

9. Code means the Internal Revenue Code of 1986, as amended from time to time.

10. Compensation or Salary means:

a. The total cash remuneration including, "overtime" for up to 300 hours per year, paid by the City

to a Police Officer for services rendered to the City, but excluding lump sum payments for
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accrued vacation or sick leave, clothing, meal, mileage, telephone, or vehicle allowances and

excluding any payments for extra duty or a special detail work performed on behalf of a second

party employer. (i85.02(4), fs)

b. For any person who first becomes a Member in any plan year beginning on or after January 1,

1996, compensation for any plan year shall not include any amounts in excess of the Internal

Revenue Code Section 401(a)(17) limitation (as amended by the Omnibus Budget Reconciliation

Act of 1993), which limitation of $150,000 shall be adjusted by federal law for qualified

government plans and shall be further adjusted for changes in the cost of living in the manner

provided by Internal Revenue Code Section 401(a)(17)(B). (i85.02(6)(c), fs)

c. The Member's compensation or salary contributed as employee-elective salary reductions or

deferrals to any salary reduction, deferred compensation, or tax-sheltered annuity program

authorized under the rules of the Internal Revenue Service Code shall be deemed to be the

compensation or salary the Member would have received if he were not participating in such

program and shall be treated as compensation for retirement purposes. (i85.02(6)(b), fs)

11. Creditable Service or Credited Service means the aggregate number of years and fractional parts

of years of service as a Police Officer with Member contributions, qualified military service, qualified

leave-of-absence without pay credit, qualified suspension without pay credit and qualified worker's

compensation credit, omitting intervening years orfractional parts of years when such Member was

not employed by the City as a Police Officer subject to the following conditions: (i85.02(7), fs)

a. A Member may voluntarily leave his or her Accumulated Contribution contribution in the Fund

for a period of five (5) years after leaving the employ of the Police Department pending the

possibility of being reemployed as a Police Officer, without losing credit for the time that he or

she was a Member of the Plan. Alternatively, a Member who has left the employ of the Police

Department may elect to have his or her Accumulated Contribution returned upon submitting

a written request to the Board. If the Member who left the employ of the Police Department

should not bo is not reemployed as a Police Officer within five (5) years, then the Accumulated

Contribution wtJI shall be returned without interest upon his or her written request. (i85.02(7)(b),

FS)

b. No Member will receive credit for years or fractional parts of years of service for which he or

she has withdrawn his or her contributions to the Fund unless the Member repays into the Fund

the amount ho has withdrawn, plus interest as determined bv the Board at the rate of six

percent (6%) per annum, within 90 days after his or her reemployment. (i85.02(7){a), fs)
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c. "Qualified MilitaryService" Indetermining the creditable service of any Member, credit for up

to 5 years of time spent in the military service of the Armed Forces of the United States shall
qualify to be added to the years of actual service, if: (i8s.02(7)(d), fs)

1. The Member is in the active employ of the Cityas a Police Officer prior to such service and

leaves a position, other than a temporary position, for the purpose of voluntary or
involuntary service in the Armed Forces of the United States,

2. The Member is entitled to reemployment under the provisions of the Uniformed Services

Employment and Reemployment Rights Act, and

3. The Member returns to his or her employment as a PoliceOfficerofthe Citywithin one year
from the date of his or her release from such active service.

d. "Qualified Leave-of-Absence Without PayCredit" Creditable service can include up to two years

of authorized leaves of absence if:

1. The Member has completed at least 10 years of creditable service, excluding periods of
leave of absence, and;

2. The leave of absence is authorized, in writing, by the Cityand approved by the Board, and;

3. The Member returns to active employment with the Cityin a regularly established position

as a Police Officer immediately upon termination of the leave of absence for at least 30
days, except that a Member who retires on disability while on a medical leave of absence
shall not be required to return to employment, and;

4. The Member pays into the Trust Fund the total required employer contributions plus the
total required employee contributions based on the Member's total monthlycompensation
in effect for the pay period immediately preceding the period of authorized leave of
absence, prorated for said period of authorized leave of absence, plus interest on such

contributions, compounded annually on October 1st, at the then actuarially assumed

interest earnings rate.

e. "Qualified Suspension Without Pay Credit" Any Member who is not retired and who is, has
been, or shall be, suspended from employment by the City and reinstated without

compensation shall receive retirement service credit for the period of time from the date of the
suspension to the date of reinstatement, provided:

1. The creditable service claimed for the period of suspension does not exceed two years;
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2. The Member returns to active employment with the City in a regularly established position

as a Police Officer for at least 30 days, and;

3. The Member pays into the Trust Fund the total required employer contributions plus the
total required employee contributions based on the Member's total monthly compensation
in effect for the pay period immediately preceding the period of suspension, prorated for
said period of suspension, plus interest on such contributions, compounded annually on
October 1st, at the then actuarially assumed interest earnings rate.

f. "Qualified Worker's Compensation Period Credit" AMember who has been eligible or becomes
eligible to receive worker's compensation payments for an injury of illness occurringduring his
or her employment by the City as a Police Officer shall, upon return to active employment by

the City as a Police Officer for 30 days or, upon approval for disability retirement under the
provisions of this Plan, receive full retirement credit for the period prior to return to active

employment or disability retirement for which worker's compensation payments were

received. However, no Member may receive retirement credit for any such period occurring

after the earlier of the date maximum medical improvement has been attained as defined in s.

440.02(8), Florida Statutes, the date termination has occurred, or for more than two years,
whichever comes first. The Cityshall make the required retirement contributions based on the

Member's rate of monthly compensation immediately prior to his or her receiving worker's

compensation payments for retirement credit received by the Member.

g. Credited service shall be provided only for service as a Police Officer, for qualified military

service, for qualified leave-of-absence without pay credit, for qualified suspension without pay

credit and for qualified worker's compensation credit, as defined herein, and shall not include

any other type of service.

12. Death in the Line of Duty means death arising out of and in the actual performance of duty required

by a member's employment during his or her regularly scheduled working hours or irregular

working hours as required by the employer. The Board of Trustees may require such proof as the

Board deems necessary as to the time, date, and cause of death, including eyidence from any

ayailable witnesses. Workers' compensation records under the proyisions of chapter 440 may also

be used.

13. Defined Contribution Plan means the component of the Plan to which deposits, if any, are made to

proyide special benefits to police officers. Such component is an element of the Plan and exists in

conjunction with the defined benefit component. The retirement benefits, if any, of the defined

contribution plan shall be proyided through indiyidual member accounts in accordance with the

applicable proyisions of the Internal Reyenue Code and related regulations and are limited to the
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contributions, if any, made into each member's account and the actual accumulated earnings, net

of expenses, earned on the member's account. (i85.02(9))

14. Disbursing Agent means an agent designated by the Board to disburse Plan funds.

15. Division means the Division of Retirement of the Florida Department of Management Services.
(185.02(10)1

16. Effective Date means December 5,1995, the date on which this Plan became effective.

17. Enrolled Actuary means an actuary who is enrolled under Subtitle C of Title III of the Employee

Retirement Income Security Act of 1974 and who is a member of the Society of Actuaries or the
American Academy of Actuaries. (i85.02(i4), fs)

18. Fund means the Altamonte Springs Police Officers' PensionTrust Fund established herein as part of
the Plan.

19. Joint Annuitant Ponsionor means a person designated, upon written request to the Board of
Trustees and subject to approval by the Board of Trustees, by the Member to receive with the
Member a retirement income of a modified monthly amount, payable to the Member during the

joint lifetime of the Member and the joint pensioner person, and following the death of either of
them, 100 percent, 75 percent, 66 2/3 percent, or, 50 percent of such monthly amount, as
designated by the Member at retirement, payable to the survivor for the lifetime of the survivor.
No further benefits shall be paid following the death of the survivor.

20. Member means an actively employed Police Officer who fulfills the prescribed membership
requirements. Benefit improvements which, in the past, have been provided for byamendments
to the Plan adopted byCity ordinance, and any benefit improvements which might be made in the
future shall apply prospectively and shall not apply to Members whoterminate employment or who
retire priorto the effective date of any ordinanceadopting such benefit improvements, unlesssuch
ordinance specifically provides to the contrary.

21. Monthly Retirement Benefit means an amount equal to three percent (3%) of Average Final
Compensation for each year of Creditable Service.

22. Plan means the City of Altamonte Springs Police Officers' Pension Plan as contained herein and all
amendments thereto.

23. Plan Year means the period of time beginning October 1 and ending on the following September
30, both dates inclusive.
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24. Police Department means the Altamonte SpririRS Police Department.

25. Police Officer means an actively employed full-time person, employed by the City, including his or

her initial probationary employment period, who is certified as a Police officer as a condition of

employment in accordance with the provisions of §943.1395, Florida Statutes, who is vested with

authority to bear arms and make arrests, and whose primary responsibility is the prevention and

detection of crime or the enforcement of the penal, traffic, or highway laws of the State of Florida.

The term This definition includes all certified supervisory and command personnel whose duties

include, in whole or in part, the supervision, training, guidance, and management responsibilities of

full-time law enforcement officers, part-time law enforcement officers, or auxiliary law

enforcement officers or auxiliary law enforcement officers as those terms the same are defined in

s. 943.10(6) and (8), Florida Statutes, rospoctivoly. (i85.02(i6), fs)

26. Retiree means a Member who has entered Retirement Status. (i85.02(ig), fs)

27. Retirement means a Member's separation from Citv employment as a police officer with immediate

eligibility for immediate rocoipt of benefits under the Plan. (i8s.02(i9), fs)

28. Special Benefits means benefits provided in a defined contribution plan for police officers. (i85.02(2i))

29. Spouse means the lawful wife or husband of a Member or Retiree at the time benefits become

payable.

30. Vested or Vesting means the guarantee that a member is eligible to receive a future retirement

benefit upon the completion of the required years of creditable service even though the member

may have terminated covered employment before reaching normal or early retirement date. Any

Member who completes six (6) years of creditable service in a covered position shall be considered

vested. Being vested does not entitle a member to a disability benefit except as provided herein.

SECTION 2-42.02 MEMBERSHIP

1. Conditions. All Police Officers who become Police Officers on or after January 1,1995, shall become

Members of this Plan as a condition of employment.

2. Beneficiaries. Each Police Officer shall complete a form prescribed by the Board providing for the

designation of a Beneficiary or Beneficiaries.

3. Police Chief. The Police Chief, upon being appointed Police Chief, mav elect not to participate in

the Plan. a85.02(i6). fs)
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SECTION 2-42.03 BOARD OF TRUSTEES

The sole and exclusive administration of and responsibility for the proper operation of the Plan and for

making effective the provisions of this ordinance are hereby vested in a Board of Trustees. However,

the Board is not empowered to amend the provisions of this Plan. (i85.05(i), fs)

1. Composition of the Board. The Board of Trustees is hereby designated as the plan administrator.

The Board of Trustees shall consist of five (5) Trustees, two of whom, the Resident Trustees, unless

otherwise prohibited by law, shall be legal residents of the City, who shall be appointed by the City

Commission, and two of whom, the Member Trustees, shall be Members of the Plan elected by a

majority of the Members of the Plan. The fifth Trustee shall be chosen by a majority of the previous

four Trustees as provided for herein, and such person's name shall be submitted to the City

Commission. Upon receipt of the fifth person's name, the Altamonte Springs City Commissionshall,

as a ministerial duty, appoint such person to the Board of Trustees as its fifth Trustee. The Fifth
Trustee shall have the same rights as each of the other four Trustees appointed or elected as herein

provided. (i85.c5(i)(a), fs)

2. Term. Each Resident Trustee shall serve as Trustee for a period of two (2) four (4) years, unless he

or she sooner vacates the office or is sooner replaced by the CityCommission at whose pleasure he

or she shall serve. Each MemberTrustee shall serve as Trustee for a period of two (2) four (4) years,

unless he or she sooner leaves the employment of the City as a Police Officer or otherwise vacates

his or her office as Trustee, whereupon a successor shall be chosen in the same manner as the

departing Trustee. The Fifth Trustee shall serve a two (2) four (4) year term. For all Trustees the

two (2) four (4) year term of office begins on January 1st and ends on December 31st. Each Trustee

may succeed himself or herself in office. The Board shall establish and administer the nominating

and election procedures for each election of Member Trustees. The Board shall meet at least

quarterly each year. The Board shall be a legal entity with, in addition to other powers and
responsibilitiescontained herein, the power to bringand defend lawsuits of every kind, nature, and
description. {i85.os(i)(a), fs)

3. Chairman and Secretary. The Trustees shall, bya majority vote, elect from their number a Chairman

and a Secretary. The Chairman shall preside at all meetings of the Board. The Secretary of the

Board shall keep a complete minute book of the actions, proceedings, or hearings of the Board. In

the absence of the Chairman, the Secretary shall preside at meetings of the Board. The Trustees

shall not receive any compensation as such, but may receive expenses and per diem as provided by

Florida law. (185.05(2); 185.06(3), FS)

4. Board Meetings. The Board shall meet at least quarterly each year. (i85.05(3), fs)

5. Voting. Any and all acts and decisions shall be effectuated by a vote of a majority of the members

of the Board. Each Trustee shall be entitled to one vote on the Board. Three (3) affirmative votes
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shall be necessary for any decision by the Trustees at any meeting of the Board. A Trustee shall

have the right to abstain from voting as the result of a conflict of interest provided that Trustee

complies with the provisions of Section 112.3143, Florida Statutes. NoTrustee shall take part in any
action in connection with his or her own participation in the Plan, and no unfair discrimination shall

be shown to any individual employee participating in the Plan, (see i85.06(2), fs)

6. Forfeiture of Office. Resident Trustees serve at the pleasure of the City Commission. Member

Trustees shall be employees of the City. Trustees convicted of a felony shall forfeit their office.

7. Professional Services. The Board shall engage such actuarial, accounting, legal, and other services

as shall be required to transact the business of the Plan. The compensation of all persons engaged

by the Board and all other expenses of the Board necessary for the operation of the Plan shall be

paid from the Fund at such rates and in such amounts as the Board shall agree, (see i85.06(6), fs)

8. Duties and Responsibilities. The duties and responsibilities of the Board shall include, but not

necessarily be limited to, the following: (i85.06(4), fs)

a. To construe the provisions of the Plan and determine all questions arising there under;

b. To prepare, or cause to be prepared, all reports or studies required by law;

c. To determine all questions relating to eligibility and membership, and request for alternate

qualified retirement income payment options;

d. To determine and certify the amount of all retirement allowances or other benefits hereunder;

e. To establish uniform rules and procedures to be followed for administrative purposes, benefit

applications and all matters required to administer the Plan;

f. To distribute to Members, at regular intervals, information concerning the Plan;

g. To receive and process all applications for benefits;

h. To authorize all payments whatsoever from the Fund, and to designate a disbursing agent and
hereafter notify the disbursing agent, in writing, of approved benefit payments and other

expenditures arising through operation of the Plan and Fund;

i. To keep, or cause to be kept, a record of all persons receiving retirement payments under the
provisions of the Plan, in which shall be noted the time when the pension is allowed and when
the pension shall cease to be paid. In this record shall be kept a list of all Police Officerswho
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have been or are Members of the Plan. The record shall show the name, address, and time of

employmentof such Membersand when he or she ceases to be employed bythe City. (i85.06(3))

j. To have performed actuarial studiesand valuations, at least as often as required by law, and
make recommendations regarding any and all changes in the provisionsof the Plan; (i85.06(5), fs)

k. To bring and defend lawsuits of every kind, nature and description, the prevailing party to be
entitled to recover costs and reasonable attorney's fees thereof; and (i85.os(5), fs)

I. To keep, or cause to be kept, in convenient form, data as shall be necessary for an actuarial
valuation of the Planand for checkingthe actual experience of the Trust Fund.

m. Toperformsuch other duties as may be required to prudentlyadministerthe Plan.

SECTION 2-42.04 FINANCES AND FUND MANAGEMENT

1. Trust Fund Established. As part of the Plan, there Is hereby established the Altamonte Springs
Police Officers' Pension Trust Fund, into which shall be deposited all of the contributions, all
accretions by way of interest and dividends on investments, bank deposits or otherwise and all
assets or other sources of income now or hereinafter authorized by law whatsoever attributable to

the Plan. (i85.03(i), fs) .

2. Custody and Supervision of the Trust Fund. The actual custody and supervision of the Fund (and
assets thereof) shallbe vested inthe Board. Paymentof benefitsand disbursementsfrom the Fund
shall be made by the disbursing agent upon authorization from the Board.

3. Deposits. All funds and securities of the Plan may be deposited by the Board with the Finance
Director of the City, actingina ministerial capacity only, who shallbe liable inthe same manner and
to the same extent as he is liablefor the safekeeping of funds for the City. However, any funds and
securitiesso deposited with the Finance Director of the City shall be kept ina separate fund bythe
Finance Director or clearly identified as such funds and securities of the Plan. In lieu thereof, the
Board shalldeposit the funds and securities of the Plan in a qualified public depository as defined
in§280.02, Florida Statutes, whichdepository with regard to suchfunds and securities shallconform
to and be bound by all of the provisions of Chapter 280, Florida Statutes. In order to fulfill its
investment responsibilities as set forth herein, the Board may retain the services of a custodian
bank, an investment advisor registered under the Investment Advisors Act of 1940 or otherwise
exempt from such required registration, an insurance company, or a combination of these, for the
purposes of investment decisions and management. Such investment manager shall have
discretion, subject to anyguidelines as prescribedbythe Board, inthe investmentof allFund assets.
(185.06(6), FS)
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4. Commingling of Assets. All funds and securities of the Plan may be commingled in the Fund,
provided that accurate records are maintained at all times reflecting the financial composition of
the Fund, including accurate current accounts and entries as regards the following:

a. Current amounts of Accumulated Contributions of Members on both an individual and

aggregate account basis, and

b. Receipts and disbursements, and

c. Benefit payments, and

d. Current amounts clearly reflecting all monies, funds and assets whatsoever attributable to
contributions and deposits from the City, and

e. All interest, dividends and gains (or losses) whatsoever, and

f. Such other entries as may be properly required so as to reflect a clear and complete financial
report of the Fund.

5. Annual Audit Required. An audit shall be performed annually by a certified public accountant for
the most recent fiscal year of the City showing a detailed listing of assets, the methods used to value

them and a statement of all income and disbursements during the year. Such income and

disbursements must be reconciled with the assets at the beginning and end of the year. Such report

shall reflect a complete evaluation of assets, as well as other items normally included in a certified

audit.

6. Annual Administrative Expense Budget Required. The Board shall adopt and operate under an

administrative expense budget for each fiscal year, provide a copy of the budget to the City and

make available a copy of the budget to Plan members before the beginning of the fiscal year. If the

Board amends the administrative expense budget, the Board must provide a copy of the amended

budget to the City and make available a copy of the amended budget to Plan members. (i85.05(8)fa)2,
FS)

7. Annual Administrative Expense Report Required. The Board shall provide a detailed accounting

report of its administrative expenses for each fiscal year to the City and to the Division and shall

make the report available to each member of the Plan. Administrative expenses are expenses

related to legal counsel, actuary, plan administrator, and all other consultants, and all travel and

other expenses paid to or on behalf of members of the Board or anyone else on behalf of the Plan.
fl85.0S(81fa)l. FSl
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8. Investment Powers and Authority. The Board shall have the following investment powers and

authority:

a. The Board shall be vested with full legal title to said Fund, subject, however, and in any event

to the authority and power of the City Commission to amend or terminate this Fund, provided

that no amendment or Fund termination shall ever result in the use of any assets of this Fund

except for the payment of regular expenses and benefits under this Plan, except as otherwise

provided herein. All contributions from time to time paid into the Fund, and the income

thereof, without distinction between principal and income, shall be held and administered by

the Board or its agent in the Fund and the Board shall not be required to segregate or invest

separately any portion of the Fund.

b. The Board shall adopt a written investment policv consistent with this ordinance, and all other

state and federal laws, rules and regulations. All monies paid into or held in the Fund shall be

invested and reinvested and the investment of all or anv part of such funds shall be in

conformance with the aforementioned written investment policv.

c. All monies paid into or held in the Fund shall be invested and reinvested by the Board and the

investment of all or any part of such funds shall be limited to: (i85.06(i)(b), fs)

1. Annuity and life insurance contracts with life insurance companies in amounts sufficient to

provide, in whole or in part, the benefits to which all of the Members in the Fund shall be

entitled under the provisions of this Plan and pay the initial and subsequent premium

thereon, subject to the provisions of Chapter 185, Florida Statutes. (i85.06(i)(a), fs)

2. Time or savings accounts of a national bank, a state bank insured by the Bank Insurance

Fund, or a savings and loan association insured by the Savings Association Insurance Fund

which is administered by the Federal Deposit Insurance Corporation or a state or federal

chartered credit union whose share accounts are insured by the National Credit Union Share

Insurance Fund. {X8s.06(i)(b)i., fs)

3. Obligations of the United States or obligations guaranteed as to principal and interest by

the government of the United States. (i85.06(i)(b)2., fs)

4. Bonds issued by the State of Israel. (i85.06(i)(b)3., fs)

5. Bonds, stocks, commingled funds administered by National or State Banks or evidences of

indebtedness issued or guaranteed by a corporation organized underthe laws of the United

States, any state or organized territory of the United States, or the District of Columbia,

provided that the corporation is listed on any one or more national stock exchanges or on
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the National Market System of the NASDAQ Stock Market and, in the case of bonds, and

holds a rating in one of the three highest classifications by a major rating service, and if such

investments are made in a commingled fund administered by a state or national bank, then

the rating or of each issue in the commingled fund shall hold a rating within the top three

(3) rating classifications or a major rating service and no foreign investments shall be

permitted in the commingled fund or otherwise. (i85.06(4)(a), fs)

6. Real estate. The overall objective of the real estate portfolio is to add diversification,

another stable income stream and the possibility of enhanced returns to the overall

portfolio. Real estate investments may be made via private equity real estate investment

vehicles, real estate investment trusts (REIT's). and exchange traded funds (ETF's). Direct

investment in real estate is prohibited.

d. The Board shall not invest more than five percent (5%) at market value of its assets in the

common stock, capital stock, or convertible securities of any one issuing company, nor shall the

aggregate investment in any one issuing company exceed five percent (5%) at market value of

the outstanding capital stock of that company; nor shall the aggregate of its investments in

common stock, capital stock and convertible securities at market value at cost exceed seventy

percent (70%) sixty five percent (65%) of the assets of the Fund. The Board may invest up to

twenty-five percent (25%) of plan assets in foreign securities on a market value basis. Foreign

investments bay be purchased via mutual fund, collective trust. American Depository Receipts

(ADR's) or ordinaries. (i85.06(i)(fa)(4)(b), fs)

e. The Board shall not invest more than ton percent (10%) at cost fifteen percent (15%). at market

value, of its assets in real estate and there shall be no investment in a limited partnership or

trust.

f. The Board may retain in cash and keep unproductive income of such amount of the Fund as it

may deem advisable, having regard for the cash requirements of the Plan.

g. The Board may cause any investment in securities held by it to be registered in or transferred

into its name as Trustee or into the name of such nominee as it may direct, or it may retain

them unregistered and in a form permitting transferability, but the books and records shall at

all times show that all investments are part of the Fund.

h. The Board is empowered, but is not required, to vote upon any stocks, bonds, or securities of

any corporation, association, or trust and to give general or specific proxies or powers of

attorney with or without power of substitution; to participate in mergers, reorganizations,

recapitalizations, consolidations, and similar transactions with respect to such securities; to

deposit such stock or other securities in any voting trust or any protective or like committee
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with the Trustees or with depositories designated thereby; to amortize or fail to amortize any

part or all of the premium or discount resulting from the acquisition or disposition of assets;
and generally to exerciseany of the powersof an owner with respect to stocks, bonds,or other
investmentscomprising the Fund which it may deem to be to the best interest of the Fund to
exercise.

i. The Board shall not be required to make any inventory or appraisal or report to any court, nor

to secure any order of court for the exercise of any power contained herein.

j. Where anyaction which the Board is required to takeofany duty orfunction which it isrequired
to perform either under the terms herein or under the general law applicable to it as Trustee
under this ordinance can reasonably be taken or performed only after receipt by it from a
Member, the City, or any other entity, of specific information, certification, direction or
instructions, the Board shallbe free of liability infailing to take such actionor performsuch duty
or function until such information, certification, direction or instruction has been received by it.

k. Any overpayments or under payments from the Fund to a Member or Beneficiary caused by
errorsofcomputation shall be adjustedwithinterestat a rate perannumapproved bythe Board
in such a manner that the Actuarial Equivalent of the benefit to which the Member or
Beneficiary was correctly entitled to, shall be paid. Overpayments shall be charged against
payments next succeeding the correction or collected in another manner if prudent. Under
payments shall be made up from the Fund in a prudent manner.

I. The Board shall sustain no liability whatsoever for the sufficiency of the Fund to meet the
payments and benefits herein provided for.

m. In anyapplication to or proceeding or action in the courts,onlythe Board shall be a necessary
party, and no Member or other person having an interest in the Fund shall be entitled to any
notice or service of process. Any judgment entered in such a proceeding or action shall be
conclusive upon all persons.

n. Any of the foregoing powers and functions reposed in the Board may be performed or carried
out bythe Board through dulyauthorizedagents, provided that the Board at alltimes maintains
continuoussupervision over the acts of any such agent; provided further, that legal title to said
Fund shall always remain in the Board.

9. Independent investment Review Required. At least once everythree years the Board shall retain
a professionally qualified independent consultant who shall evaluate the performance of any
existing professional moneymanagers, report same to the Board, and make recommendations to
the Board regarding selection of money managers for the next investment term. Forthe purpose
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of this subsection, the term "professionally qualified independent consultant" means a consultant

who, based on education and experience, is professionally qualified to evaluate the performance of

professional money managers, and who, at a minimum: (see i85.06(5), fs)

a. Provides his or her services on a flat fee basis;

b. Is not associated, in any manner, with the money manager for the pension fund;

c. Makes calculations according to the American Banking Institute method of calculating time-

weighted rates of return. All calculations must be net of fees; and

d. Has three of more years of experience working in the public sector.

10. Fiscal Year. The fiscal year shall be that period of time beginning on October 1 and ending on the

following September 30, both dates inclusive.

SECTION 2-42.05 CONTRIBUTIONS

1. Member Contributions.

a. Amount. Each Member of the Plan shall be required to make regular contributions to the Fund

in the amount of one percent (1%) of his or her Salary. Member contributions withheld by the

City on behalf of the Member shall be deposited with the Board immediately after each pay

period. The contributions made by each Member to the Fund shall be designated as employer

contributions pursuant to §414{h) of the Code. Such designation is contingent upon the

contributions being excluded from the Member's gross income for Federal Income Tax

purposes. For all other purposes of the Plan, such contributions shall be considered to be

Member contributions, (see i85.07(i)(b); i85.07(2)(a), fs)

b. Additional Contributions. Member contributions may be increased by majority consent of

active Members of the Plan to provide greater benefits. Such greater benefits shall be funded

solely from said additional Member contributions and are not, and shall not become,

obligations of the City, (see i85.07(2)(b), fs)

c. Method. Such contributions shall be made by payroll deduction.

2. State Contributions. All monies received or receivable by reason of laws of the State of Florida, for

the express purpose of funding and paying for retirement benefits for Police Officers of the City, to

include, without limitation, revenues derived from the state excise tax on casualty insurance

premiums premium tax income per Chapter 185 ITS, Florida Statutes, and as enacted by Sec. 23.26.

City of Aitamonte Springs Code of Ordinances, shall be deposited in the Trust Fund immediately and

under no circumstances more than five (5) days after receipt by the City, (iss.ii, fs) Chapter 185
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premium tax revenues shall be allocated to the Share Plan as provided in section 2-42.07, and all
premium tax revenues not allocated to the Share Plan shall be used to as described herein. The
unfunded actuarial liability of the Plan for the plan year beginning October 1, 2015, shall be reduced

bv S484.251.00. which reflects one-half of the accumulated unallocated premium tax revenues

retained bv the Plan on September 30. 2014 (one-half of $968.502.00). Effective for the plan year

beginning October 1, 2015 and each plan year thereafter, the first $291,186.00 in premium tax

revenues plus one-half of the premium tax revenues received during the preceding plan year in

excess of $291,186.00 (if anv) shall be used to reduce the Citv's required contributions to the Plan.

The remainingone-half of the annual premium tax revenues received in excessof $291,186.00 shall
be allocated to the Share Plan pursuant to Section 2-42.07(5l(b).

3. City Contributions. So long as this Plan is in effect, the City shall make periodic, but not less than
quarterly, contributions to the Fund in an amount equal to the normal cost of and the amount
required to fund any actuarial deficiency shown by anactuarial valuation as provided in conducted
under part Vli ofChapter 112, Florida Statutes, after taking into account the amounts described in
subsections (1). (2), & (4) of Section 2-42.05.

4. Other. Private donations, gifts, bequests, devises, fines and forfeitures and all accretions by way of
interest or dividends on deposits or otherwise shall be deposited to the Fund.

SECTION 2-42.06 BENEFITAMOUNTS AND ELIGIBILITY FOR BENEFITS

1. Normal Retirement Date. A Member's normal retirement date shall be the first day of the month

coincident with, or next following the earlier of the attainment of age fifty-five (55) and the
completion of six (6) or more years of Creditable Service as a Police Officer or the completion of
twenty-five (25) years of Creditable Service, regardless ofage. AMember may retire on his or her
normal retirement date or on the first dayof any month thereafter, and each Member shall become
100% vested in his or her accrued benefit on the Member's normal retirement date. Normal

retirement under the Plan is Retirement from employment with the City on or after normal
retirement date. (i85.i5(a), fs)

2. Normal Retirement Benefit - Life Plus 10 (Potion 1). A Member retiring hereunder on or after his

or her normal retirement date shall receive a monthly retirement benefit which shall commence on

the first dayof the month next following his or her Retirement and be continued thereafter during
Member's lifetime, ceasing upon death, but with one hundred twenty (120) monthly payments
guaranteed in any event. In the event of a retired Member's death prior to the payment of one
hundred twenty (120) monthly payments, the balance of same shall be paid to the beneficiary (or
beneficiaries) as designated bythe retired Member,or ifno beneficiary isdesignated, to the estate
of the Member, provided that in such case, the Board may direct that the commuted value of the
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remaining monthly income payments be paid in a lump sum, and same shall operate as a complete

discharge of all obligations under the Plan. (i85.i6(3), fs)

(3) Normal Rotiromont Benefit Payments. The monthly retiromont income payable in the event of

normal rotiromont will be payable on the first day of each month. The first payment will bo made

on the Member's normal retirement date, or on the first day of the month coincident with or next

following the Member's actual retirement, if later, and the last payment will be the payment duo

next preceding the Member's death; except that, in the event tho Member dies after retirement

but before receiving retirement benefits for a period of 10 years, the same monthly benefit will be

paid to the beneficiary (or beneficiaries) as designated by the Member for tho balance of the 10

year period, or, if no beneficiary is designated, to tho estate of the Member as provided in s. 2 42.12

of this ordinance.

3. EarlyRetirement Date. AMember may retire on his or her early retirement date which shall be the

first day of any month coincident with or next following the completion of six (6) years of Credited

Service. Early retirement under the Plan is Retirement from employment with the City on or after

the early retirement date and prior to the normal retirement date. (i85.i6(4), fs)

4. Early Retirement Benefit. A Member retiring hereunder on his or her early retirement date may

receive either a deferred or an immediate monthly retirement benefit payable in the same form as

for normal retirement as follows; (i85.i6(4), fs)

a. Adeferred monthly retirement benefit which shall commence on what would have been his or
her normal retirement date had he or she continued employment as a Police Officer and shall

be continued on the first day of each month thereafter. The amount of each such deferred
monthly retirement benefit shall be determined in the same manner as for retirement on his or
her normal retirement date except that Credited Service and Average Final Compensation shall

be determined as of his or her early retirement date; or

b. An immediate monthly retirement benefit which shall commence on hisor her early retirement

date and shall be continued on the first day of each month thereafter. The benefit payable shall

be as determined in paragraph (a) above, reduced by one quarter of one percent (.25%) for
each month bywhichthe commencement of benefits precedes the date which would have been

the Member's normal retirement date had he or she continued employment as a Police Officer.
(185.16(4)(b), FS)

5. Early Retirement Benefit Payments. The monthly retirement income payable in the event of early
retirement will be payable on the first day of each month. The first payment will be made on the
Member's early retirement date, or on the first day of the month coincident with or next following
the Member's actual retirement, if later, and the last payment will be the payment due next

preceding the retired Member's death; except that, in the event the Member dies before receiving
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retirement benefits for a period of 10 years, the same monthly benefit will be paid to the beneficiary

(or beneficiaries) as designated by the Member for the balance of the 10 year period, or, if no
beneficiary is designated, to the estate of the Member as provided herein in s. 2 42.12 of this

ordinance. (i85.i6(4)(c), fs)

SECTION 2-42.07 USE OF PREMIUM TAX REVENUES - SHARE PLAN

1. Use of Annual Premium Tax Revenues. All premium tax revenues received pursuant to Chapter

185, Florida Statutes shall become a component of the pension svstem and shall be used as set forth

in this section and in section 2-42.05.

2. Establishment of Share Plan. In accordance with Florida Statutes section 185.35(6), there is hereby

established a defined contribution plan component ("Share Plan") to provide benefits for police

officers, as set forth in this section. The Share Plan shall be funded solely and entirely bv Chapter

185 premium tax monies that are allocated to the Share Plan pursuant to this section. The Share

Plan shall consist of a governmental profit sharing plan and trust established bv resolution of the

City Commission.

3. Eligible Share Plan Participants. Eligible Share Plan participants shall be all members actively

employed as of the end of a plan year.

4. Individual Share Accounts. An indiyidual share account shall be created for each eligible Share Plan

participant. The plan administrator shall maintain appropriate records showing the share account

balance of each participant. Once funds haye been credited to participant share accounts, not less

than annually a statement shall be proyided to each participant setting forth each participant's

share account balance as of the end of the reporting period.

5. Share Account Funding. Chapter 185 premium tax reyenues shall be allocated to the Share Plan,

and credited to participant share accounts as follows:

a. Initial Allocation. The total initial amount to be allocated to the Share Plan shall be $484.251.00.

which reflects one-half of the accumulated unallocated premium tax reyenues retained by the

Plan on September 30. 2014 (one-halfof $968,502.00). No laterthan March 31,2016. the share

account of each eligible Share Plan participant actiyely employed on March 31, 2016, shall be

credited as follows. Each eligible participant shall receiye one share for each month of credited

service, earned from date of hire through September 30, 2015. The total number of shares thus

determined shall be divided into the initial amount of premium tax revenues to be allocated

($484,251.00) to derive the value of each share.
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b. Annual Allocation. On October 1, 2015 and each October 1 thereafter, one-half of the Chapter

185 premium tax revenues received during the preceding plan year in excess of $291,186.00 (if

any), less the expenses of administering the share plan for the preceding plan year, shall be

allocated to the Share Plan. The share account of each eligible participant shall be credited with

an equal share of the annual allocation amount.

SECTION 2-42.08 PRE-RETIREMENT DEATH BENEFITS

Notwithstanding any other proyision in this Planto the contrary, pre-retirement death benefits shall be

as proyided below:

1. Death In-Line-of-Duty

a. The suryjying spouse of any Member killed in the line of duty may elect to receive a monthly

pension equal to seventy five percent (75%) of the Average Monthly Compensation ono half of
the monthly salary being received by the Member at the time of death for the rest of the

surviving spouse's lifetime, or, if the Member was vested, such surviving spouse may elect to

receive a bonofit as provided in subparagraph (2)(b) herein, monthly benefit computed based

on the assumption that the Member retired on the date of death and elected the one hundred

percent (100%) joint and survivor optional form of benefit. The benefit shall be calculated as

for normal retirement based on the deceased Member's Credited Service and Average Final

Compensation as of the date of his or her death but not reduced as for early retirement.

Benefits provided by this paragraph shall supersede any other distribution that may have been

provided by the Member's designation of beneficiary.

b. For the purposes of this subparagraph Average Monthly Compensation means one-twelfth

(1/12) of total Compensation for the twelve complete months of Credited Service preceding the

deceased Member's date of death. In the event the deceased Member had completed less than

twelve (12) months credited service at the time of death. Average Monthly Compensation

means total Compensation for all complete months prior to the deceased Member's date of

death divided by the total number of complete months of credited service.

c. Ifthe surviving spouse of a Member killed in the line of duty dies, the monthly payments which

would have been payable to such surviving spouse had such surviving spouse lived shall be paid

forthe use and benefit of such Member's natural or adopted child or children under 24 years

of age and unmarried until the 24th 4Stb birthday of the youngest child. Payments shall cease

in the event of the death of all surviving eligible children.

d. If a Member killed in the line of duty leaves no surviving spouse but is survived by a natural or

adopted child or children under 24 iS years of age, the benefits provided by subparagraph (1),

normally payable to a surviving spouse, shall be paid for the use and benefit of such Member's

child or children under 2A years of age and unmarried until the 24th iStb birthday of the

youngest child. . Payments shall cease in the event of the death of all surviving eligible children.
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e. If a Member killed in the line of duty leaves no surviving spouse nor children but is survived by

a parent or grandparent, or a person age 24 or older for whom the Member is the legal guardian,

provided that such parent, grandparent, or other person is financially dependent for no less

than one-half of his or her support from the member at the time of the death of such Member,

as determined by the Board, the benefits provided by subparagraph (1), normally payable to a

surviving spouse, shall be paid for the use and benefit of such Member's a parent or

grandparent, or a person age 24 or older for whom the member is the legal guardian, provided

that such parent, grandparent, or other person is financially dependent for no less than one-

half of his or her support from the member at the time of the death of such member. Payments

shall cease upon the death of the recipient or recipients.

f. Notwithstanding any other provision of law to the contrary, the surviving spouse of any
Member killed in the line of duty shall not lose survivor retirement benefits if the spouse
remarries, (see i85.2i(i), fs)

2. Death Other Than in-Line-of-Duty

a. Prior to Vesting. The Beneficiary of a deceased Member who was not receiving monthly
benefitsor whowas not yet vested shall receive a refund of one-hundred percent (100%) of the
Member's Accumulated Contributions, without interest, (seei85.2i(i), fs)

b. Deceased Members Vested or Eligible for Retirement

1. A Beneficiary, who qualifies as a ioint annuitant is the spouse, dependent child, or any
person who is recoiving at least fifty percent (50%) of hisor her support from the Member,
of any Member,who dies priorto Retirement and who, at the date of his or her death was
vested, shall be entitled to a immediate or deferred monthly,benefit computed based on

the assumptionthat the Memberretired on the date of death and elected the one hundred
percent (100%) joint and survivor optional form of benefit. The benefitshall be calculated
as for normal retirement based on the deceased Member's Credited Service and Average

Final Compensation as of the date of his or her death and reduced as for early retirement,
if applicable, or.

2. A Beneficiary who qualifies as a ioint annuitant may receive the benefits otherwise payable

to the Member at what would have been his or her early or normal retirement date as

provided in herein, or,

3. A Beneficiary may, in lieu of any benefit provided for in (1) or (2) above, elect to receive a
refund of the deceased Member's Accumulated Contributions, (see i85,2i(i), fs)
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3. Exclusions from Calculations. Death benefits provided pursuant to s. 112.19, F.S. or any other

state or federal law shall not be included in the calculation of death or retirement benefits

provided in this ordinance.

SECTION 2-42.09 DISABILITY

Any Member having eight (8) or more years of credited service and becoming totally and permanently

disabled, or a Member who becomes totally and permanently disabled in the line of duty, regardless of

length of service, may retire from the service of the City under the Plan if he or she becomes totally and

permanently disabled as defined in subsection (1) by reason of any cause other than that set out in

subsection (2). Such retirement shall herein be referred to as disability retirement. Terminated vested

persons are not eligible for disability benefits, (iss.isd), fs)

1. Disability Determination. A Member will be considered totally disabled if, in the opinion of the

Board, he or she is wholly prevented from rendering useful and efficient service as a Police Officer,

and a Member will be considered permanently disabled, if in the opinion of the Board, such Member

is likely to remain so disabled continuously and permanently from a cause other than specified in

subsection (2). (i85.i8(2), fs)

2. Conditions Disqualifying Disability Benefits. Each Member who is claiming disability benefits shall

establish, to the satisfaction of the Board, that such disability is not the result of:

a. Excessive and habitual use of any drugs, intoxicants or narcotics; (i85.i8(3)(a), fs)

b. Injury or disease sustained while willfully and illegally participating in fights, riots or civil

insurrections; (i85.i8(3)(b), fs)

c. Injury or disease sustained while committing a crime; (i85.i8(3){b), fs)

d. Injury or disease sustained while serving in any branch of the Armed Forces armed forces:
(185.18(3)(c), FS)

e. Injury or disease sustained after his or her employment as a Police Officer with the City pf

Altamonte Springs shall have terminated; (i85.i8(3)(d), fs)

f. Willful, wanton or intentional misconduct or gross negligence of the Member or false,

misleading or fraudulent statements made to obtain retirement benefits;

g. Injury or disease sustained by the Member while working for anyone other than the City and

arising out of such employment.
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h. A condition pre-existing the Police Officer's membership in the Plan. No Member shall be

entitled to a disability pension, whether in line of duty or not in line of duty, because of or due

to the aggravation of a specific injury, impairment or other medical condition pre-existing at the

time of membership in the Plan, provided that such pre-existing condition and its relationship

to a later injury, impairment or other medical condition be established by competent

substantial evidence. Nothing herein shall be construed to preclude a disability pension to a

Member who, after membership in the Plan, suffers an injury, impairment or other medical

condition different from some other injury, impairment, or other medical condition existing at

or prior to said membership.

i. Intentional, self-inflicted injury.

3. In-Line of Duty Presumptions. Any condition or impairment of health of a Member caused by
tuberculosis, hypertension, heart disease, meningococcal meningitis, or hepatitis, hardening oftho
arteries or certain communicable diseases specified in Section 112.181, FloridaStatues, resulting in

total or partial disability or death shall be presumed to have been accidental and suffered inthe line
of duty unless the contrary isshown bycompetent evidence, provided that such Member shall have
successfully passed a physical examination before entering into such service, which examination
failed to reveal any evidence of such condition. This section shall be applicable to all Members only
with reference to pension and retirement benefits under this Plan. The provisions of Section

112.181, FloridaStatutes, as amended from time to time, are incorporated by reference herein for

any conditions that are diagnosed on or after January 1, 1996.

4. Disability Benefits In-Line of Duty. The benefit payable to any Member who is determined to be
totally and permanently disabled, as described herein, which disability, in the opinion of the Board,
was directlycaused by the performance of his or her duty as a Police Officer is the monthly income
payable for 10 years certain and life for which his or her monthly benefit shall be the monthly
retirement benefit, but in any event the minimum amount paid to the Member shall be not less
than sixty-five percent (65%) of his or her average final compensation as of the Member's disability

retirement date. In the event the Member has received less than five years of annual compensation

as of the date of disability, the Average Final Compensation shall be the Member's total
compensation from date the Member first entered the Plan through the date of disability, divided

by the number of months therein represented. (i85.i8(s), fs)

5. Disability Benefits Not-in-Line of Duty. The benefit payable to any activelyemployed Member with
eight (8) years or more Credited Service who shall become totally and permanently disabled, as
described herein, which disability, in the opinion of the Board, is not directly caused by the

performance of his or her duties and as a Police Officer shall, be entitled to the accrued normal
retirement benefit, but shall be not less than twenty-five percent (25%) of the Member's average

final compensation as of the Member's disability retirement date. (i85.i8(5), fs)
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6. Medical Examination Requirement, (see I8s.i8(i4), fs)

a. A Member shall not become eligible for disability benefits until and unless he or she undergoes

a medical examination by a qualified physician or physicians and/or surgeon or surgeons, who

shall be selected by the Board for that purpose. The Board shall not select the Member's

treating physician or surgeon for this purpose except in an unusual case where the Board

determines that it would be reasonable and prudent to do so.

b. Any Retiree receiving disability benefits under provisions of this ordinance may be periodically

re-examined by a qualified physician or physicians and/or surgeon or surgeons who shall be

selected by the Board, to determine if such disability has ceased to exist. Ifthe Board finds that

the Retiree is no longer permanently and totally disabled to the extent that he or she is unable

to render useful and efficient service as a Police Officer, the Board shall recommend to the City

that the Retiree be returned to performance of duty as a Police Officer, and the Retiree so

returned shall enjoy the same rights that Member had at the time he or she was placed upon

pension. In the event the Retiree so ordered to return shall refuse to comply with the order

within thirty (30) days from the issuance thereof, he or she shall forfeit the right to his or her

pension.

c. The cost of the medical examination and/or re-examination of the Member claiming or the

Retiree receiving disability benefits shall be borne by the Fund. All other reasonable costs as

determined by the Board incident to the medical examination, such as, but not limited to,

transportation, meals and hotel accommodations, shall be borne by the Fund.

d. If the Retiree recovers from disability and reenters the service of the Cityas a Police Officer, his

or her service will be deemed to have been continuous, but the period beginning with the first

month for which he or she received a disability retirement income payment and ending with

the date he or she reentered the service of the City will not be considered as Credited Service

for the purposes of the Plan.

e. The Boardshall have the power and authority to make the final decisions regarding all disability
claims.

7. Disability Payments. The monthly benefit to which a Member is entitled in the event of the
Member's disability retirement shall be payable on the first day of the first month after the Board
determines such entitlement. However, the monthly retirement income shall be payable as of the

date the Board determined such entitlement, and any portion due for a partial month shall be paid

together with the first payment. The last payment will be:
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a. If the Retiree recovers from the disability prior to his or her normal retirement date, the
payment due next preceding the date of such recovery, or

b. If the Retiree dies without recovering from disability or attains his or her normal retirement
date while still disabled, the payment due nextpreceding hisor her death or the 120th monthly
payment, whichever is later.

8. Workers' Compensation. When a Member is receiving a disability pension and workers'
compensation benefits pursuant to Florida Statute Chapter 440, for the same disability, and the
total monthly benefits received from both exceed 100% of the Members average monthly wage, as
defined in Chapter 440, Florida Statutes, excluding overtime, the disability pension benefit shall be
reduced so that the total monthly amount received by the Member does not exceed 100% of such
Salary. The amount of any lump sum workers' compensation payment shall be converted to an
equivalent monthly benefit payable for ten (10) Years Certain by dividing the lump sum amount by
83.9692. In no event, however, shall a Member's disability pension benefit be less than sixty-five
percent (65%) of average final compensation for in-line-of-duty disability, and twenty-five percent
(25%) of average final compensation for not in-line-of-duty disability.

SECTION 2-42.10 SEPARATION FROM SERVICE

Ifa Member terminates his or her employment with the City, either voluntarily or by discharge, and is
not eligible for anyother benefits under this Plan, the Membershall be entitled to the following:

1. Not Vested. If the Member has less than six (6) years Credited Service upon termination, the
Member shall be entitled to a refund of his or her Accumulated Contributions, without interest, less

any benefits paid to him or her, or the Member may leave hisor her contributions deposited with
the Fund. (i85.i9(i), fs)

2. Vested. Ifthe Member has six(6)or more years of Credited Service upon termination and elects to
leave his or her accrued contributions in the Fund, such Member upon attaining age 50 years or

more may retire at the actuarial equivalent of the amount of such retirement income otherwise
payable to him or her, or upon attaining age 55 years, the Member shall be entitled to a monthly
retirement benefit, determined in the same manner as for normal retirement and based upon the

Member's Credited Service, Average Final Compensation and the benefit accrual rate as of the date
of termination. If the Member does not withdraw his or her Accumulated Contributions and does

not survive to his or her otherwise normal retirement date, his or her designated Beneficiary shall

be entitled to a benefit as provided herein for a deceased Member, in accordance with Section 2-
17.07, Pre-Retirement Death. (i85.i9(2), fs)

3. Termination with Continued Employment. Any vested Member of the Plan whose position is

terminated, for whatever reason, but who remains employed by the City in some other capacity,
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shall have all retirement benefits accrued up to the date of such termination under this Plan

preserved, provided he or she does not elect to withdraw his or her Accumulated Contributions

from this Plan. Such accrued retirement benefits shall be payable at his or her otherwise early

(reduced as for early retirement) or normal retirement date hereunder, or later, in accordance with

the provisions of this Plan; provided further, however, that benefits shall not be payable under this

Plan during any period of continued employment by the City.

4. Refund of Accumulated Contributions Benefit Forfeiture. Upon termination of employment a

Member, upon request, shall be entitled to a refund of his or her Accumulated Contributions,

without interest, less any benefits paid to him or her, or the Member may leave his or her

contributions deposited with the Fund. A Member receiving a refund of Accumulated Contributions

loses all vested rights and is not entitled to any benefits under the Plan.

SECTION 2-42.11 ^-42x40 OPTIONAL FORMS OF BENEFITS

1. Benefit Options. In lieu of the amount and form of retirement income payable in the event of

normal, early, or disability retirement as specified herein (Option 1 - 10 years certain and life

thereafter), a Member, upon written request to the Board, and subject to approval by the Board,

may elect to receive a retirement income or benefit of equivalent actuarial value payable in

accordance with one of the following options: (i85.i6i(i)(a), fs)

a. Life Only (Option 2). A retirement income of a larger monthly amount payable to the Member

for his or her lifetime only. (i85.i6i(i)(a)i.. fs)

b. Joint Annuitant (Option 3). A retirement income of a modified monthly amount, payable to the

Member during the Joint lifetime of the Member and a ioint annuitant ponsionor designated by

the Member and following the death of either of them, 100%, 75%, 66 2/3% or 50% of such

monthly amount payable to the survivor payable for the lifetime of the survivor. Except where

the Member's Joint annuitant pensioner is his or her Spouse, the present value of payments to

the Member shall not be less than fifty percent (50%) of the total present value of payments to

the Member and his or her joint annuitant ponsionor. (i8s,i6i(i)(a)2.. fs)

c. Partial Lump Sum (Option 4). A partial lump sum and a reduced retirement income payable in

accordance with the benefit option form selected. (i85.i6i(i)(a)3., fs)

1. A lump sum equal to a percentage of the actuarial present value of the Option 1 monthly

annuity plus a reduced Option 1 annuity determined as one hundred percent (100%) less

the chosen lump sum percentage. The lump sum percentage may range from ten percent

(10%) to twenty five (25%) in five (5) percentage point increments.
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2. The reduced remaining annuity payable under the Option 1 form may be converted to an

Option 2 or Option 3 annuity in accordance with the Plan rules.

2. Designation of Joint Annuitant Pensioner. The Member, upon electing any option of this Section,

will designate the joint annuitant ponsionor or Beneficiary (or Beneficiaries) to receive the benefit,

if any, payable under the Plan in the event of Member's death, and will have the power to change

such designationfrom time to time, in writing to the Board, by notarized notice, but any such change

shall be deemed a new election and will be subject to approval by the Board. Such designation will

name a joint annuitant pensioner or one or more primary Beneficiaries where applicable. If a
Member has elected an option with a joint annuitant pensioner or Beneficiaryand the Member's

retirement income benefits have commenced, the Member may thereafter change his or her

designated Beneficiary at any time, but may onlychange his or her joint annuitant ponsionor if the
joint annuitant pensioner is alive at the time of the change; provided however, in no event may a

Member change his or her designated joint annuitant pensioner more than twice. (i85.i6i(2)(b), fs)

3. Change in Joint Annuitant Ponsionor . The consent of a Member's or Retiree's joint annuitant
pensioner or Beneficiary to any such change shall not be required. The rights of all previously-
designated Beneficiaries to receive benefits under the Plan shall thereupon cease. (i85.i6i(2)(b), fs)

4. Adjustments to Monthly Benefits. Upon change of a Member's or Retiree's Beneficiary or joint

annuitant pensioner in accordance with this section, the Board shall adjust the Member's or
Retiree's monthly benefit by application of actuarial calculations to insure that the benefit paid is

the Actuarial Equivalent of the Retiree's then-current benefit. Any such Member or Retiree shall
pay the actuarial recalculation expenses and shall make repayment of any overage of previously-
paid pension benefits as a result of said recalculations. Each request for a change will be made in
writing on a form prepared by the Board and on completion will be filed with the Board. In the

event that no designated Beneficiary survives the Member or Retiree, such benefits as are payable

in the event of the death of the Member or Retiree subsequent to his or her Retirement shall be

paid as provided in Section 2 42.12 2-42.13. (i85.i5X(i)(b), fs)

5. Limitations to Retirement Income Payments. Retirement income payments shall be made under

the option elected in accordance with the provisions of this Section and shall be subject to the
following limitations: (i85.i6i(2), fs)

a. Ifa Member dies prior to his or her normal retirement date or early retirement date, whichever

first occurs, no retirement benefit will be payable under the option to any person, but the

benefits, if any, will be determined under Section 2-42.08 2 42.07. (see i85.i6i(2)(a), fs)

b. If the designated Beneficiary (or Beneficiaries) or joint annuitant pensioner dies before the
Member's Retirement under the Plan, the option elected will be canceled automatically and a
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retirement income of the normal form and amount will be payable to the Member upon his or

her Retirement as if the election had not been made, unless a new election is made in

accordance with the provisions of this Section or a new Beneficiary isdesignated by the Member

prior to his or her Retirement. (i85.i6i(2)(b), fs)

c. If both the Retiree and the Beneficiary or Beneficiaries designated by the Member or Retiree

die before the full payment has been effected under any option providing for payments for a
period certain and life thereafter, made pursuant to the provisions of subsection (1), the Board
may, in its discretion, direct that the commuted value of the remaining payments be paid in a

lump sum and in accordance with Section 2-42.12 . (i85.i6i{2)(c), fs)

d. Ifa Member continues employment beyond his or her normal retirement date and dies prior to

his or her actual retirement and while an option made pursuant to the provisions of this Section

is in effect, monthly retirement income payments will be made, or a retirement benefit will be

paid, under the option to a Beneficiary (or Beneficiaries) designated by the member in the

amount or amounts computed as if the member had retired under the option on the date on

which his or her death occurred. (i85.i6i(2)(d), fs)

6. Option Election Final. A Retiree may not change his or her retirement option after the date of

cashing or depositing his or her first retirement check. (i85.i6i(3), fs)

7. Lump Sum Payment. Notwithstanding anything herein to the contrary, the Board in its discretion

may elect to make a lump sum payment to a Member or a Member's Beneficiary in the event that

the monthly retirement income payable to any person entitled to benefits hereunder is less than

$100 or if the single-sum value of the accrued retirement income is less than $2,500 as of the date

of termination of service, whichever is applicable total commuted value of the remaining monthly

income payments to be paid do not exceed Two Thousand Five Hundred Dollars ($2,500). Any such

payment made to any person pursuant to the power and discretion conferred upon the Board by

the preceding sentence shall operate as a complete discharge of all obligations under the Plan with

regard to such Member and shall not be subject to review by anyone, but shall be final, binding and

conclusive on all persons. (i85.i9i, fs)

SECTION 2-42.12 2-42^^4 COST-OF-LIVING INCREASES

Each October 1 following the commencement of receipt of monthly benefit payments. Retirees, and

Beneficiaries and joint annuitant pensioner of Deceased Members, and vested terminated persons who

are receiving monthly benefit payments shall receive a three percent (3%) increase in the monthly

benefit payment, based on the immediately preceding September monthly benefit payment.

U:\PENSIONS\2015 Revisions\Police\Altamonte Springs Police Pension Ordinance Amendment.docx

Page 31



The Code of Ordinances of the City of Altamonte Springs, Florida
Chapter 2. Administration - Article II. Retirement

Division 4. Police Officers' Pension Plan

SECTION 2-42.13 BEIMEFICIARIES

1. Beneficiary Designation. Each Member or Retiree may, on a form provided for that purpose, signed

and filed \A/ith the Board, designate a Beneficiary (or Beneficiaries) named sequentially or jointly, to

receive the benefit, ifany, which may be payable in the event of his or her death. Each designation

may be revoked or changed by such Member or Retiree by signingand filing with the Board a new
designation-of-beneficiary form. Upon such change, the rights of all previously designated

Beneficiaries to receive any benefits under the Plan shall cease. (i85.i62(i), fs)

2. Failure to Designate Beneficiary. Ifa deceased Member or Retiree failed to name a Beneficiary in
the manner prescribed insubsection (1), or ifthe Beneficiary (or Beneficiaries) named bya deceased
Member or Retiree predeceased the Member or Retiree, the death benefit, if any, which may be

payableunder the Plan with respect to such deceased Member or Retiree, shall be paidto the estate
of the Member or Retiree and in the discretion of the Board may be paid in a lump sum equivalent

to the commuted value of the remaining monthly income pavments. Any payment made to any

person pursuant to this subsection shall operate as a complete discharge of all obligations under

the Plan with regard to such deceased Police Officer and shall not be subject to review by anyone

but shall be final, binding and conclusive on all persons ever interested hereunder. (i85.i62(2), fs)

3. Divorce. A designation made by a Member naming a former spouse as beneficiary for the payment

of benefits, if any, which may be payable in the event of the death of the Member prior to

retirement is void as of the time the decedent's marriage was judicially dissolved or declared invalid

by court order prior to the decedent's death, if the desiRnation was made prior to the dissolution

or court order. The decedent's interest in the asset shall pass as if the decedent's former spouse

predeceased the decedent and subject to the provisions of Chapter 732, F.S. as may be amended

from time to time. (732.703, fs)

SECTION 2-42.14 CLAIMS PROCEDURES

1. Establishment of Administrative Procedures. The Board shall establish administrative claims

procedures to be utilized in processing written requests ("claims"), on matters which affect the
substantial rights of any person ("Claimant"), including Members, Retirees, Beneficiaries, or any
person affected by a decision of the Board.

2. Board Powers in Claims Procedures. The Board shall have the power to subpoena and require the

attendance of witnesses and the production of documents for discovery prior to and at any

proceedings provided for in the Board's claims procedures. The Claimant may request in writing
the issuance of subpoenas by the Board. A reasonable fee may be charged for the issuance of any
subpoenas not to exceed the fees set forth in Florida Statutes.
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SECTION 2-42.15 3-4^rl4 REPORTS TO DIVISION OF RETIREMENT

1. Annual Reports. Each year and no later than March 15th, the Chairman of the Board shall file a

report with the Division of Retirement containing the following:

a. A certified copy of each and every instrument constituting or evidencing the Plan.

b. An independent audit by a certified public accountant for the most recent Plan year showing a

detailed listing of assets and methods used to value them and a statement of all income and

disbursements during the year. Such income and disbursements shall be reconciled with the

assets at the beginning and end of the year.

c. A certified statement listing the investments of the Plan and a description of the methods used

in valuing the investments.

d. A statistical exhibit showing the number of Police Officers on the force of the City, the number

included in the Plan, the number of Police Officers ineligible, classified according to the reasons

for their being ineligible, and the number of disabled and retired Members and their

Beneficiaries receiving pension payments and the amounts of annual retirement income or

pension payments being received by them.

e. A certified statement describing the methods, factors, and actuarial assumptions used in

determining the cost.

f. A certified statement by an enrolled actuary showing the results of the latest actuarial

evaluation of the Plan and a copy of the detailed worksheets showing the computations used

in arriving at the results.

g. A statement of the amount the City has contributed to the Fund for the preceding plan year,

and the amount the City will contribute to the Fund for the current plan year.

2. Periodic Actuarial Valuation Required. In addition to the reports provided under paragraph (1), an

actuarial valuation of the retirement plan will be made at least once every 3 years, as provided in s.

112.63, F.S. Such valuation shall be prepared by an enrolled actuary, subject to the following

conditions:

a. The assets shall be valued as provided in s. 112.625(7), F.S.

b. The cost of the actuarial valuation must be paid by the Trust Fund.
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c. A report of the valuation, including actuarial assumptions and type and basis of funding, shall

be made to the division within 3 months after the date of the valuation. If any benefits are

insured with a commercial insurance company, the report must include as statement of the

relationship of the retirement plan benefits to the insured benefits, the name of the insurer,

the basis of the premium rates, and the mortality table, interest rate, and method used in

valuing the retirement benefits.

SECTION 2-42.16 BOARD ATTORNEY AND PROFESSIONALS

The Board may employ, at the Plan's expense independent legal counsel, an independent enrolled

actuary as defined in s. 185.02, Florida Statutes, and such independent professional, technical, or other

advisers as it deems necessarv. at the Plan's expense for the purposes contained herein, together with

such other professional, technical, or other advisors as the Board dooms necessary. The Board may, at

its option, at the Plan's expense, employ the City's attorney, actuary, or other professional, technical,

or other advisors, under terms and conditions acceptable to the Board. (i85.06(6), fs)

SECTION 2-42.17 MAXIMUM PENSION

1. Basic Limitation. Subject to the adjustments hereinafter set forth, the maximum amount of annual

retirement income payable with respect to a Member under this Plan shall not exceed ninety

thousand dollars ($90,000.00). For purposes of applying the above limitation, benefits payable in

any form other than a straight life annuity with no ancillary benefits shall be adjusted, so that such

benefits are the Actuarial Equivalent, as defined below, of a straight life annuity. For purposes of

this Section, actuarial equivalent shall be determined using the 1983 group annuity mortality table

and an interest rate of 5%.

2. Participation in Other Defined Benefit Plans. The limitation of this Section with respect to any

Member who at any time has been a Member in any other defined benefit plan (as defined in §414(j)

of the Code) maintained by the City shall apply as if the total benefits payable under all defined

benefit plans in which the Member has been a member were payable from one plan.

3. Adjustments in Limitations.

a. In the event the Member's retirement benefits become payable before age sixty-two (52), the

maximum pension limitation prescribed by this Section shall be reduced to provide the actuarial

equivalent of such limit otherwise payable at age sixty-two (62), but not less than seventy five

thousand dollars ($75,000.00), if the benefit begins at or after age fifty-five (55).

b. In the event the Member's retirement benefit becomes payable before age fifty-five (55), the

maximum pension limitation prescribed by this Section shall be reduced from age fifty-five (55)

to provide the actuarial equivalent of such limit otherwise payable at age 55. A Member with
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at least fifteen (15) years of Credited Service may not have the benefit reduced below fifty

thousand dollars ($50,000.00) by operation of this Section.

c. For a "qualified participant" as defined in Section 415(b)(2)(H) of the Internal Revenue Code,

the provisions of paragraphs (a) and (b) above shall not apply.

d. If the Member's retirement benefit becomes payable after age sixty-five (65), for purposes of

determining whether these benefits meet the limitations set forth in subsection (1) of this

section, such benefits benefit shall be adjusted so that they are actuarially equivalent to the

benefits, beginning at age sixty-five (65).

4. Less Than 6 Years of Service. The maximum retirement benefits payable under this Section to any

Member who has completed less than six (6) years of credited service with the City shall be the

amount determined under subsection (1) of this Section multiplied by a fraction, the numerator of

which is the number of the Member's years of credited service and the denominator of which is six

(6). The reduction provided for in this subsection shall not be applicable to disability benefits paid

pursuant to Section 2-42.08 2 42.09 or pre-retirement death benefits paid pursuant to Section 2;

42.07 2 12.08.

5. $10>000 Limit. Notwithstanding the foregoing, the retirement benefit payable with respect to a

Member shall bo deemed not to exceed the limitations set forth in this Section if the benefits

payable, with respect to such Member under this Plan and under all other qualified defined benefit

pension plans to which the City contributes, do not exceed ten thousand dollars ($10,000.00) for

the applicable plan year and for any prior plan year and the City has not at any time maintained a

qualified defined contribution plan in which the Member participated.

6. Member in Dofinod Contribution Plan.—In any case whore a Member under this Plan is also a

member in a "Defined Contribution Plan" as defined in §414(i) of the Code, maintained by the City,

the sum of the "Defined Benefit Plan Fraction" and the "Defined Contribution Plan Fraction" (both

as defined in §415(e) of the Code) shall not, subject to the restrictions and exceptions contained in

§2004 of the Employee Retirement Income Security Act of 1974, as amended, exceed 1.0. This

limitation shall not apply to years beginning on or after January 1, 2000.

5. 7t Reduction of Benefits. Reduction of benefits and/or contributions to all plans, where required,

shall be accomplished by first reducing the Member's benefit under any defined benefit plans in

which the Member participated, such reduction to be made first with respect to the plan in which

the Member most recently accrued benefits and thereafter in such priority as shall be determined

by the board and the plan administrator of such other plans, and next, by reducing or allocating

excess forfeitures for defined contribution plans in which the Member participated, such reduction

to be made first with respect to the plan in which the Member most recently accrued benefits and
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thereafter in such priority as shall be established by the board and plan administrator for such other

plans; provided, however, that necessary reductions may be made in a different manner and priority

pursuant to the agreement of the board and plan administrator of all other plans covering such

Member.

6. Si Additional Limitation on Pension Benefits. Notwithstanding anything herein to the contrary:

a. The normal retirement benefit or pension payable to a Retiree who becomes a Member of the

Plan and who has not previously participated in such Plan, on or after January 1,1980, shall not

exceed one hundred percent (100%) of his Average Final Compensation; provided that such

limitation shall not apply to supplemental retirement benefits or to pension increases

attributable to cost-of-living increases or adjustments. The normal retirement benefit or

pension payable to o rotiroo who became a Member of this plan prior to January 1,1980 shall

not exceed one hundred percent (100%) of average final compensation; provided that the

benefit payable to such Member shall not bo loss than two porcont (2%) of average final

compensation for each year of credited service.

b. No Member of the Plan shall be allowed to receive a retirement benefit or pension which is in

part or in whole based upon any service with respect to which the Member is already receiving,

or will receive in the future, a retirement benefit or pension from a different employer's

retirement system or plan. This restriction does not apply to social security benefits or federal

benefits under Chapter 67, Title 10, U.S. Code.

SECTION 2-42.18 ^-42,47^ MISCELLANEOUS PROVISIONS

1. Interest of Members in Plan. At no time prior to the satisfaction of all liabilities under the Plan with

respect to Retirees and Members and their Spouses or Beneficiaries, shall any part of the corpus or

income of the Fund be used for or diverted to any purpose other than for their exclusive benefit.

2. No Reduction of Accrued Benefits. No amendment or ordinance shall be adopted by the City

Commission which shall have the effect of reducing the then vested accrued benefits of Members

or a Member's Beneficiaries.

3. Qualification of Plan. It is intended that the Plan will constitute a qualified public pension plan

under the applicable provisions of the Code, as now in effect or hereafter amended. Any

modification or amendment of the Plan may be made retroactively, if necessary or appropriate, to

qualify or maintain the Plan as a Plan meeting the requirements of the applicable provisions of the

Code as now in effect or hereafter amended, or any other applicable provisions of the U.S. federal

tax laws, as now in effect or hereafter amended or adopted, and the regulations issued there under.
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4. Use of Forfeitures. Forfeitures arising from terminations of service of Members shall serve only to

reduce future City contributions.

SECTION 2-42.19 REPEAL OR TERMINATION OF PLAN

The city may terminate the plan at any time, in which event the provisions of section 185.37,

F.S. shall be followed.

ir—Modifications, Amendments, Termination Allowed.—This ordinance ostoblishing the Plan and

Fund, and subsequent ordinances pertaining to said Plan and Fund, may bo modified, terminated,

or amended, in whole or in part; provided that if this or any subsequent ordinance shall be amended

or repealed in its application to any person benefiting hereunder, the amount of benefits which at

the time of any such alteration, amendment, or repeal shall have accrued to the Member or

Beneficiary shall not be affected thereby, except to the extent that the assets of the Fund may be

determined to be inadequate.

2.—Continued Board Administration. If this ordinance shall be repealed, or if contributions to the Plan

are discontinued, the Board shall continue to administer the Plan in accordance with the provisions

of this ordinance, for the sole benefit of the then Members, any Beneficiaries then receiving

retirement allowances, and ony future persons entitled to receive benefits under one of the options

provided for in this ordinance who are designated by any of said Members. In the event of repeal,

or if contributions to the Plan are discontinued, there shall be full vesting (100%) of benefits accrued

to date of repeal and the assets of the Plan shall be allocated in an equitable manner to provide

benefits on a proportionate basis to the persons so entitled in accordance with the provisions

thereof.

—Allocation of Assets. The following shall be the orderof priority for purposes of allocating the assets

of the Plan as of the date of repeal of this ordinance, or if contributions to the Plan are discontinued

with the date of such discontinuation being determined by the Board.

a-:—Apportionment shall first be made in respect of each Retiree receiving a retirement or disability

benefit hereunder on such date, each person receiving a benefit on such date on account of a

retired or disabled (but since deceased) Member, and each Member who has, by such date,

become eligible for normal retirement but has not yet retired, an amount which is the Actuarial

Equivalent of such benefit, provided that, if such osset value be less than the aggregate of such

amounts, such amounts shall be proportionotely reduced so that the aggregate of such reduced

amounts will be equal to such asset value.

—If there be any asset value remaining after the apportionment under paragraph (a),

apportionment shall next be made in respect of each Member in the service of the City of such

date who is vested and who is not entitled to an apportionment under paragraph (a), in the
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amount required to provide the Actuarial Equivalent of tho vested portion of the accrued

normal rotiromont boncfit (but not loss than Accumulated Contributions), based on tho

Credited Service and Average Final compensation as of such date, and oach vested former

Member then entitled to a deferred benefit who has not, by such date, begun rocoiving benefit

payments, in the amount required to provide said Actuarial Equivalent of tho vested portion of

the accrued normal retirement benefit (but not less than Accumulated Contributions), provided

that, if such remaining asset value bo loss than tho aggregate of tho amounts apportioned

horeundor, such latter amounts shall be proportionately reduced so that tho aggregate of such

reduced amounts will bo equal to such remaining asset value.

€:—If there bo any asset value after tho apportionments under paragraphs (a) and (b),

apportionment shall be made in respect of each Member in the service of tho Cityon such date

who is not entitled to an apportionment under paragraphs (a) and (b) in the amount equal to

Member's Accumulated Contributions, provided that, ifsuch remaining asset value be loss than

the aggregate of the amounts apportioned heroundor such latter amount shall bo
proportionately reduced so that the aggregate of such reduced amounts will bo oqual to such
remaining asset value.

dr—If there be any asset value remaining after the apportionments under paragraphs (a), (b), and
(c), apportionment shall lastly be made in respect of each Member included in paragraph (c)
above to tho extent of the Actuarial Equivalent of tho non vested accrued normal retirement

benefit, less tho amount apportioned in paragraph (c), based on tho Credited Service and

Average Final Compensation as of such date, provided that, if such remaining asset value be

less than the aggregate of the amounts apportioned horeundor, such amounts shall be reduced
so that the aggregate of such reduced amounts will bo equal to such remaining asset value.

e-.—In tho event that there be asset value remaining after the full apportionment specified in

paragraphs (a), (b), (c), and (d), such excess shall bo returned to tho City, loss return of the

State's contributions to the State, provided that, if the excess is loss than tho total contributions

made by the City and the State to the date of termination such excess shall bo divided
proportionately to tho total contributions made by tho City and tho State.

Altornativo Asset Allocation. The allocation of the Fund provided for in this subsection may, as

decided by the Board, bo carried out through tho purchase of insurance company contracts to

provide the benefits determined in accordance with this subsection. The Fund may bo distributed

in one sum to the persons entitled to said benefits or the distribution may be carried out in such

other equitable manner as the Board may direct. The Fund may bo continued in existence for the

purposes of subsequent distributions.
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5i—FirstTon Years. If, at any time during the first ton (10) yoars after the effective date of the ordinance

originally ostablishing this Plan, tho Plan shall bo torminatod or the full current costs of the Plan
shall not have been mot, anything in the Plan to tho contrary notwithstanding, City contributions

which may bo usod for tho benefit of any one of tho twenty five (25) highest paid Members on the

offoctivc date, whoso anticipated annual rotiromont allowanco provided by tho City's contributions

at Member's normal rotiromont date would oxcoGd $1,500, shall not oxcood tho greater of either

a) $20,000, or b) an amount computed by multiplying the smaller of $10,000 or twenty percent
(20%) of such Member's avorago annual earnings during his last five (5) yoars of sorvico by the

number of years of sorvico since tho offoctivc date.—In the event that it shall hereafter be

determined by statute, court decision, ruling by the Commissioner of Internal Revenue, or

otherwise, that the provisions of this paragroph are not then necessary to qualify tho Plan under

the Code, this paragraph shall be ineffective without the necessity of further amendment of this

ordinance.

Si—6. Allocation to City. After all tho vested and accrued benefits provided herounder have been paid

and after all other liabilities have been satisfied, then and only then shall any remaining funds revert

to the general fund of the City.

SECTION 2-42.20 EXEMPTION FROM EXECUTION. NON-ASSIGNABILITY

Except as otherwise provided by law, the pensions, annuities, or any other benefits accrued or accruing

to any person under the provisions of this ordinance and the Accumulated Contributions and the cash

securities in the Fund created under this ordinance are hereby exempted from any state, county or

municipal tax and shall not be subject to execution, attachment, garnishment or any legal process

whatsoever and shall be unassignable.

SECTION 2-42.213-4^.30 PENSION VALIDITY

The Board shall have the power to examine into the facts upon which any pension shall heretofore have

been granted under any prior or existing law, or shall hereafter be granted or obtained erroneously,

fraudulently or illegally for any reason. The Board is empowered to purge the pension rolls or change

the pension amount of any person heretofore granted a pension under prior or existing law or any

person hereafter granted a pension under this ordinance if the same is found to be erroneous,

fraudulent or illegal for any reason; and to reclassify any person who has heretofore under any prior or

existing law been or who shall hereafter under this ordinance be erroneously, improperly or illegally

classified. Any overpayments or under payments shall be corrected and paid in a reasonable manner

determined by the Board.

SECTION 2-42.22 FORFEITURE OF PENSION

1. Conviction of Specified Offenses. Any Member who is convicted of the following offenses

committed prior to retirement, or whose employment is terminated by reason of his admitted
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commission, aid or abetment of the following specified offenses, shall forfeit all rights and benefits

under this Plan, except for the return of his or her Accumulated Contributions, as of the date of

termination. Specific offenses are as follows.

a. The committing, aiding or abetting of an embezzlement of public funds;

b. The committing, aiding or abetting of any theft by a public officer or employee from employer;

c. Bribery in connection with the employment of a public officer or employee;

d. Any felony specified in Chapter 838, Florida Statutes, except ss. 838.15 and 838.16.

e. The committing of an impeachable offense.

f. The committing of any felony by a public officer or employee who willfully and with intent to

defraud the public or the public agency, for which he or she acts or in which he or she is

employed, of the right to receive the faithful performance of his or her duty as a public officer

or employee, realizes or obtains or attempts to obtain a profit, gain, or advantage for himself

or herself or for some other person through use or attempted use of the power, rights,

privileges, duties or position of his or her public office or employment position.

g. The committing of folso, misloading or fraudulent statements to obtain public retirement

benefits. The committing on or after October 1, 2008, of any felony defined in section 800.04,

Florida Statutes, against a victim younger than 16 years of age, or any felony defined in chapter

794 against a victim younger than 18 years of age, by a public officer or employee through the

use or attempted use of power, rights, privileges, duties, or position of his or her public office

or employment position.

2. Fraud. Any Member or Beneficiary who is convicted of willfully and knowingly making, or causing

to be made, or to assisting, conspiring with, or urging another to make, or cause to be made, any

false, fraudulent, or misleading oral or written statement or withholding or concealing material

information to obtain a benefit available under the Plan may, in the discretion of the Board, be

required to forfeit the right to receive any or all benefits to which the person would otherwise be

entitled under the Plan. For purposes of this paragraph, "conviction" means a determination of

guilt that is the result of a plea or trial, regardless of whether ad iudication is withheld, (seeiss.iss. fs)

3. Strikes. Any Member who, prior to retirement, is adjudged by a court of competent iurisdiction to

have violated any state law against strikes by public employees, or who has been found guilty by

such court of violating any state law prohibiting strikes by public employee, shall forfeit all rights
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and benefits under this chapter, except the return of his or her accumulated contributions, without

interest, as of the date of the conviction.

4. Beneficiary Forfeiture of Benefits. Anv beneficiary who by a verdict of a jury or bv the court trving

the case without a iurv is found guilty, or who has entered a plea of guilty or noio contendere. of

unlawfully and intentionallv killing or procuring the death of the Member forfeits all rights to the

deceased Member's benefits under this Plan, and the benefits will be paid as if such beneficiary had

predeceased the decedent.

5. 2t Conviction Defined. Conviction shall be defined as an adjudication of guilt by a court of

competent jurisdiction; a plea of guilty or a nolo contendere; a jury verdict of guilty when
adjudication of guilt is withheld and the accused is placed on probation; or a conviction by the
Senate of an impeachable offense.

6. 3t Court Defined. Court shall be defined as any state or federal court of competent jurisdiction
which is exercising its jurisdiction to consider a proceeding involving the alleged commission of a
specified offense. Prior to forfeiture, the Board shall hold a hearing on which notice shall be given
to the Member whose benefits are being considered for forfeiture. Said Member shall be afforded

the right to have an attorney present. No formal rules of evidence shall apply, but the Member
shall be afforded a full opportunity to present his or her case against forfeiture.

T' Withholding of Benefits. Benefits will not be paid pending final resolution of such charges against
a Member or Beneficiary if the resolution of such charges could require the forfeiture of benefits as

provided in this section.

8. 4. Return of Benefits. Any Member who has received benefits from the Plan in excess of his or her

Accumulated Contributions after Member's rights were forfeited shall be required to pay back to
the Fund the amount of benefits received in excess of his or her Accumulated Contributions. The

Board may implement all legal action necessary to recover such funds.

SECTION 2-42.23 3-4^^32 PLAN AMENDMENTS

Neither thisordinance northis Plan may beamendedwithout the approval of the City Commission. No
amendments shall be formally proposed unless the proposed amendments contain an actuarial
estimate of the costs involved. Copies of any proposed plan amendment and actuarial impact
statement of the proposed plan amendment shall be furnished to the division prior to the last public
hearing thereon. Such statement shall also indicate whether the proposed plan amendment is in
compliance with s. 14, Art. Xof the State Constitution and those provisions of chapter 112, F.S., which
are not expressly provided in this ordinance.
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SECTIOIVI 2-42.24 2-40^ INDEMNIFICATION

1. Indemnification of Board. The Board shall obtain insurance sufficient to protect, defend and hold

harmless the members of the Board from all personal liabilityfor damages and costs, including court

costs and attorney's fees, arising out of claims, suits, litigation, or threat of same, herein referred

to as "claims", against these individuals because of acts or circumstances connected with or arising

out of their official duty as Members of the Board.

2. Board Felonies, Malfeasance and Misfeasance. This Section shall not apply nor shall the City be

responsible in any manner to defend or pay for claims arising out of acts or omissions of Members

of the Board which constitute felonies or gross malfeasance or gross misfeasance in office.

SECTION 2-42.25 2-4^x24 DIRECTTRANSFERS OF ELIGIBLE ROLLOVER DISTRIBUTIONS

1. General. This Section applies to distributions made on or after January 1,1993. Notwithstanding

any provision of the Plan to the contrary that would otherwise limit a distributee's election under

this Section, a distributee may elect, at the time and in the manner prescribed by the Board, to have

any portion of an eligible rollover distribution paid directly to an eligible retirement plan specified

by the distributee in a direct rollover.

2. Definitions.

a. Eligible Rollover Distribution: An eligible rollover distribution is any distribution of all or any

portion of the balance to the credit of the distributee, except that an eligible rollover

distribution does not include: any distribution that is one of a series of substantially equal

periodic payments (not less frequently than annually) made for the life (or life expectancy) of

the distributee or the joint lives (or Joint life expectancies) of the distributee and the

distributee's designated Beneficiary, or for a specified period of ten years or more; any

distribution to the extent such distribution is required under section 401(a)(9) of the Code; and

the portion of any distribution that is not includible in gross income.

b. Eligible Retirement Plan: An eligible retirement plan is an individual retirement account

described in section 408(a) of the Code, an individual retirement annuity described in section

408(b) of the Code, an annuity plan described in section 403(a) of the Code, or a qualified trust

described in section 401(a) of the Code, that accepts the distributee's eligible rollover

distribution. However, in the case of an eligible rollover distribution to the surviving Spouse, an

eligible retirement plan is an individual retirement account or individual retirement annuity.

c. Distributee: A distributee includes an employee or former employee. In addition, the

employee's or former employee's surviving Spouse is a distributee with regard to the interest

of the Spouse.
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d. Direct Rollover: A direct rollover is a payment by the plan to the eligible retirement plan

specified by the distributee.

History: The Planwas originallyestablished by the City Commission with

the adoption of Resolution No. 914 on December 5,1995, with an effective

date of January 1,1996. The Plan has subsequently been amended by:

1. adoption of Resolution No. 945 on August 20,1996,

2. adoption of Ordinance No. 1352-99 on January 4, 2000,

3. adoption of Ordinance No. 1406-01 on April 3, 2001,

4. adoption"of Ordinance No. 1463-02 on September 26, 2002,

5. adoption of Ordinance No. 1483-03 on July 1, 2003.
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Meeting Date: April IS, 2016

From:
Mark

Approved:

FLORIDA

nager

Official Use Only

Commission Action:

City Manager:

Date:

SUBJECT: Establishment of the Police Officers' Special Benefits Pension Plan

SUMMARY EXPLANATION & BACKGROUND: Most municipal police pension plans in Florida are funded,
in part, by a tax on premiums paid by policyholders for casualty insurance. Our Plan is no exception.
Premium tax revenues accounted for 12% ($310,000) of the $2.6 million in total funding for 2014.

The 2015 Florida Legislature passed Senate Bill 172 which provided a substantial change in how cities
are to use revenues from premium taxes. With this change premium tax revenues received by the City
upto the amount received in calendaryear 2012will be usedto fund plan benefits in the existing pension
plan.

In the future, any amounts received in excess of the amount received in calendar year 2012 must be
divided equally. Half will go towards funding the existing benefits. The other half will be used to fund
"special benefits" for plan Members. Special benefits means an individual investment accountfor each
Member. The money in the account is available to the Member upon termination of employment with
the City. The Member can take the money in the account with them.

This special benefit is inaddition to the existing benefits provided by the pension plan. We have named
this special benefits component the new "Share Plan".

The attached resolution and supporting documents, if adopted, will establish a Special Benefits Plan as
described above.

FISCAL INFORMATION: Fundingfor the Special Benefits Plan comes only from the premium tax revenues
and do not create a liability for the City.

RECOMMENDED ACTIONS: Move to adopt Resolution 1316.

Initiated by: Mark DeBord
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RESOLUTION NO. 1316

A RESOLUTION OF THE CITY COMMISSION

OF THE CITY OF ALTAMONTE SPRINGS,
FLORIDA, ESTABLISHING THE ALTAMONTE
SPRINGS POLICE OFFICERS' SPECIAL

BENEFITS PLAN, A PROFIT-SHARING PLAN
AND TRUST.

PLAN NUMBER 10-8945

WHEREAS, the City of Altamonte Springs, Florida (the "Employer") has employees rendering valuable services
as police officers; and

WHEREAS, the establishment of a profit-sharing retirement plan benefits police officers by providing funds for
retirement and funds for their beneficiaries in the event of death; and

WHEREAS, the Employer desires that its profit-sharing retirement plan be administered by ICMA-RC and that
the funds held in such plan be invested in the VantageTrust, a trust established by public employers for the
collective investment of funds held under their retirement and deferred compensation plans:

NOW THEREFORE BE IT RESOLVED that the Employer hereby establishes a profit-sharing retirement plan
(the "Plan") in the form of the ICMA Retirement Corporation Governmental Profit-Sharing Plan &Trust, pursuant
to the specific provisions of the Adoption Agreement (executed copy attached hereto). The Plan shall be
maintained for the exclusive benefit of eligible employees and their beneficiaries; and

BE IT FURTHER RESOLVED that the Employer hereby executes the Declaration of Trust of VantageTrust,
intending this adoption to be operative with respect to any retirement or deferred compensation plan
subsequently established by the Employer, if the assets of the plan are to be invested in the VantageTrust.

BE IT FURTHER RESOLVED that the Employer hereby agrees to serve as trustee under the Plan and to invest
funds held under the Plan in the VantageTrust; and

BE IT FURTHER resolved that the City Finance Director shall be the coordinator for the Plan; shall receive
reports, notices, etc., from the ICMA Retirement Corporation or the VantageTrust; shall cast, on behalf of the
Employer, any required votes under the VantageTrust; may delegate any administrative duties relating to the
Plan to appropriate departments; and

BE IT FURTHER RESOLVED that the Employer hereby authorizes the City Manager to execute all necessary
agreements with the ICMA Retirement Corporation incidental to the administration of the Plan.

PASSED AND ADOPTED THIS DAY OF , 2016.

MAYOR of the City of Altamonte Springs, Florida

ATTEST:

CITY CLERK
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL PROFIT-SHARING PLAN & TRUST

ADOPTION AGREEMENT

Plan Number 10 ^ 4 9 5

The Employer hereby establishes a Profit Sharing Plan andTrust to beknown as The City of Attamonte Sprinfi^, Ftorkte Police Store Ran
(the "Plan") in the form of the ICMA Retirement CorporationGovernmental ProfitSharingPlan and Trust.

ThisPlan isan amendment and restatement of an existing defined contribution profit sharing plan.

• Yes 13 No

If yes, please specify the nameof the defined contribution profitsharing plan which this Plan hereby amends and restates:

ThisIS a newyrian covering Potice OfficefB

L Fmphyi; The City of Altanonte Springs

XL j^fective Danes

• 1. BBkcdve Date ofRestatement. Ifthis document is a restatement ofan existing plan, the effective date ofthe
Planshall beJanuary1, 2007 urJess an alternate effective date is hereby specified:

(Note: An alternate eflfective date can be no earlier than January 1, 2007.)

m 2. ^Gsctive DateofNew Plan. If this is a new Plan, the effective date ofthe Plan shall be the first day ofthe
Plan Year during which theEmployer adopts the Plan, unless an alternate Effective Date ishereby specified:
10/1/2O15

3. Fflfective Datec- Please note hereanyelections in the Adoption Agreement with an eflfective date that is
different from that noted in 1. or 2. above.

(Note provision and effective date.)

nL Hbnl&arvdll mean:

• Tlie twelve (12) consecutive month period which coincides with the limitation year. (See Section 5.05(h) ofthe Plan.)

121 The twelve (12) consecutive month period commencing on and each anniversary thereof.

IV, Nonnai RettfementAg^shaO be age ^ (not to esceedage65).
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V EUGronJIYREQUIREMENrS

1. The following group or groups of Employees are eligible to participate in the Plan:

AllEmployees
AH FullTime Employees
Salaried Employees
Non union Employees
Management Employees
Public Safety Employees
General Employees

/ Other Employees (Specify the group(s) ofeligible employees below. Donotspecify employees byname. Specific
positions are acceptable.) Police Officers per FS185

The group specified must correspond to a group of thesame designation that is defined in thestatutes, ordinances,
rules, regulations, personnel manuals or other material in effea in the state or locality of the Employer. The eligibility
requirements cannot besuch that an Employee becomes eligible only in the Plan Year in which the Employee terminates
employment. Note: As stated in Sections 4.08 and 4.09, the Plan may, however, provide that Final Pay Contributions
or Accrued Leave Contributions are the only contributions made under the Plan.

2. TheEmployer hereby waives or reduces the requirement ofa twelve (12) month Period ofService for participation.
The required Period ofService shall be (write N/Aifan Employee is eligible to participate upon employment)
N/A .

If thiswaiver or reduction is elected, it shall apply to allEmployees within the Covered Employment Classification.

3. A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirement is ^/A
(not to exceed age21. Write N/A if no minimum age is declared.)

VL CONnUBUnON PROVISIONS

1, The Employer shall contribute as follows (Choose all that apply):

FixedEmployer Contributions With or Without Mandatory Participant Contributions. (IfOption B ischosen, please
complete section C.)

O A. Fixed Employer Contributions. The Employer shall contribute on behalfofeach Participant
of Earnings or $ for the Plan Year (subject to the limitations of Article V of the Plan).
Mandatory ParticipantContributions:

• are required O are not required

to be eligible for this Employer Contribution.
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• B. Mandatory Participant Contributions for Plan Panicipation.

Required Mandatory Contributions. AParticipant is required to contribute (subject to the limitations ofArticle V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below.

• Yes • No

Employee Opt-In Mandatory Contributions. To the extent that mandatory Participant contributions are not
required by the Plan, each Employee eligible to participate in the Plan shall be given the opportunity toirrevocably
elect to participate in the Mandatory Participant Contribution portion ofthe Plan by electing to contribute the
specified amounts designated in items (i) through (iii) ofthe Contribution Schedule below for each Plan Year
(subject to the limitations of Article V of the Plan):

• Yes ONo

Contribution Schedule.

@ % of Earnings,
(li) $ , or
(iii) awhole percentage ofEarnings between the range of (insert range ofpercentages between 1%

and20% inclusive (e,g, 3%, 6%, or20%; 5% to 7%)). as designated by the Employee inaccordance with
guidelines and procedures established by the Employer for the Plan Year as a condition ofparticipation in the
Plan. AParticipant must pick a single percentage and shall nothave the right to discontinue orvary the rate of
such contributions after becominga Plan Participant.

Employer "Pick Up**. The Employer hereby elects to "pick up"* the Mandatory Participant Contributions.^

• Yes n No C*Yes** isthe defaultprovision under the Plan ifno selection is made.

C3 C. Election Window. (Complete if Option Bis selected.)
Newly eligible Employees shall be provided an election window of days (no more than 60calendar
days) from the date ofinitial eligibility during which they may make the election toparticipate in the Mandatory
Participant Contribution portion ofthe Plan. Participation in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employees election is irrevocable and shall remain in force until the Employee terminates employment
orceases to be eligible to participate in the Plan. In the event ofre-employment to an eligible position, the
Employees original election will resume. In no event does the Employee have the option ofreceiving the pick-up
contribution amount directly.

SI Disdedonaiy Employer Contributioiis

The Employer will determine the amount ofEmployer contributions to be made to the Plan for each Plan Year. Ihe
aiiiuuiii ufEiiipluyei tuimibutiuus lu be allucaied lu die Allouiu ufeacli Paiiiupaiii will be ba^cJ un die laUu fui
Plan Year that such Pafticlpant's Earnings bears to the Earnltigs ofall Partidpants eligible for such contributions.
The amountof Employer contributions to be allocatedto the Account ofeach Participant will consist of an initial contribution and a
subsequent annual ccxitribution. The initial contribution will be based on the ratioof ttie eligible memt)ersyears of service to the totalyears
of serviceforalleligible membersas of September 30, 2015. Subsequent annual contributions will be one equal share foreach eligible
memfc>er. as furtherdescribed inSection2-42.07,"Useof Premium Tax revenues - Share Ran", of Division 4, "Police Officers' Pension
Plan", Article II. "Retiremenr, Chapter 2, "Administration", of the Code of Ordinances of the City of Altamonte Springs.

Neither anIRS advisory letter nor a determination leuer issued to an adopting Employer is a ruling by the Internal Revenue Service that
Participant contributions that are "picked up** by the Employer are not includable in the Participant'sgross incomeforfederal income taxpurposes.
Pick-up contributions are not maridated to receiveprivate letter rulings, howevery ifan adopting employer wishes to receive a ruling on pick-up
contributions they may request one inaccordance with Revenue Procedure 2012-4 (or subsequent guidance).
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n FbcedEmplo}^ Match orV^luntaiyAfter-IkKPaitidpantCoiitributioiis.

The Employer shall contribute onbehalfofeach Participant %ofEarnings for the Plan Year (subject tothe limitations
ofArticle V ofdiePlan) for each Plan Year that such Ptoicipant has contributed % ofEarnings or $ .
Under this option, there is a single, fixed rate ofEmployer contributions, but a Participant may decline tomake the required
Participant contributions in any Plan \ear, in which case no Employer contribution will be made on the Participants behalf
in that Plan Year.

n Variable Employer Match ofVoluntary AiBter-lax Participant Contributions.

The Employer shall contribute onbehalfofeach Participant an amount determined as follows (subject to the
limitations ofArticle V of the Plan):

% of the Voluntary Participant Contributions made by the Participant for the Plan Year (not
including Participant contributions exceeding % of Earnings or $ );

PLUS % of the contributions made by the Participant for the Plan Year in excess of those included
in the above paragraph (but not including Voluntary Participant Contributions exceeding in the
aggregate % of Earnings or $ ).

Employer Matching Contributions on behalf ofa Participant for a Plan Year shall not exceed $ or
% of Earnings, whichever is more or less,

2. Each Participant may make avoluntary (unmatched), after tax contribution, subject to the limitations ofSection 4,06 and
Article V of the Plan:

• Yes m No C*No'* is the dtfauhprovision under the Plan ifno selection is made.)

3. Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule
(no later than the 15th day ofthe tenth calendar month following the end ofthe calendar year orfiscal year (as applicable
depending on the basis onwhich the Employer keeps its books) with orwithin which the particular Limitation year ends, or
in accordance with applicable law):

4. Participant contributions for a Plan Year shall becontributed to theTrust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the endof thecalendar year or fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with orwithin which the particular Limitation
year ends, or in accordance with applicable law):

5, In the case of a Participant performing qualified military service (as defined in Code section 4l4(u)) with respect to the
Employer:

A, Plan contributions will be made based on differential wagepayments:

n Yes m No C^es'* is the defaultprovision under the Plan fno selection is made.)

If yes is selected, this iseffective beginning January 1, 2009 unless another later effective date is filled in here
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B. Participants who die or become disabled will receive Plan contributions with respect to such service:

Yes m No isthe defaultprovision under the Plan fno selection is made*)

Ifyes is selected, this is effective for participants who died or became disabled while performing qualified military
service on or after January 1, 2007unless another later effective date is filled in here

VIL CASH OR DEFERRED ARRANGEMENT UNDER SECTIGN 401(k)

1. This Plan will include a cash ordeferred arrangement allowing for Elective Deferrals under section 401(k) of the
Code:^

• Yes m No (isdte defaultprovision under the Plan fno selection is made*)

{lf**no^ is selected, skip to section VIII.)

Each Participant may elect tomake Elective Deferrals, notto exceed % ofEarnings for the Plan Year, subject to the
limitations ofArticle V of the Plan,

The provisions of the cash or deferred arrangement (the "401 (k) feature") may be made effective as of the first day
of the Plan Year in which the 401(k) feature is adopted. However, under no circumstances may a salary reduction
agreement or otherdeferral mechanism be adopted retroactively.

2. The Employer will match Elective Deferrals:

• Yes No CNo'* isthe defaultprovision under the Plan ifno selection ismade.)

The Employer will contribute as follows (choose one, if applicable):

O Employer Percentage Match ofElective Deferrals.

The Employer shall contribute on behalf ofeach Participant an amount determined as follows (subject to the
limitations of Article V of the Plan):

% of the Elective Deferrals made on behalfof the Participant for the Plan Year (not including Elective
Deferrals exceeding % of Earnings or $ );

PLUS % of the Elective Deferrals made on behalf of the Participant for the Plan Year in excess of
those included in the above paragraph (but not including Elective Deferrals exceeding in the aggregate

% of Earnings or $ ).

Employer Contributions on behalf of a Participant for a Plan Year shall not exceed $ or % of
Earnings, whichever is more or less.

^Under current law, the cash ordeferred arrangement option under section 401(k) of the Code is not available to an employer that is a
State or localgovernment orpolitical subdivision thereof or any agency or instrumentality thereof unless that employer established a cash or
deferred arrangement on or before May 6, 1986.
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n Emplojner Dollar Match ofElective Deferrals.

The Employer shall contribute on behalf of each Participant an amount determined as follows (subject to the
limitations of Article V of the Plan):

$ for each % of Earnings or $ that the Employer contributes on behalfof the
Participant as Elective Deferrals for the Plan Year (not including Elective Deferrals exceeding % of
Earnings or $ );

PLUS $ for each % of Earnings or $ that the Employer contributes on behalfof the
Participant as Elective Deferrals for the Plan Year in excess of those included in the above paragraph (but not
including Elective Deferrals exceeding in the aggregate % ofEarnings or $ ).

Employer Contributions onbehalfofa Participant for a Plan Year shall notexceed $ or % of
Earnings, whichever is moreor less.

3. TheEmployer will permit Elective Deferrals and Catch-up Contributions elections to bemade during the annual
election window of days (at least 30 calendar days). The election window will run from
to (insert annual timeframe for the election window or multiple time periods) and will not apply
retroactively.

4. RothProvisions. As provided in Section 20.03, Participants are permitted to make Roth Elective Deferrals from
Compensation in the amount or percentage specified in a salary reduction agreement:

• Yes No is the defaultprovision under the Plan fno selection is made*)

Vm. EARNINGS

Earnings, as defined underSection 2.10 of the Plan, shall include:

1. Overtime

• Yes 13 No

Z Bonuses

• Yes 13 No

3. Other Pay (specifically describe anyother types of pay to be included below)

Earnings are not applicable for the purpose of determining contributions.

IX. ROLLOVER PROVISIONS

1. The Employer will permit rollover contributions in accordance with Section 4.13 of the Plan:

Yes n Cl^es** isthe defaultprovision under dhe Plan f no selection ismade.)

2. The Plan will accept a direct rollover contribution to a Designated Roth Account as permitted in Section 20.05(b)
(401(k)plans unA Rothfeature onfyf,

d Yes ^ No C^es** is dse defaultprovision under the Plan fno selection is made.)

3. The Plan will allow In-Plan RothConversions as provided in Section 20.06 (401(k) plans withRothfeature only)'.

O Yes No ClTes** isthe defaultprovision under the Plan fno selection ismade.)
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4. Direct rollovers by non-spouse beneficiaries are eflFective for distributions after 2006 unless the Plan delayed making
them available. If thePlan delayed making such rollovers available, check the box below and indicate thelater eflFective
date in the space provided.

• Effective Date is .

(Note: Plans must offerdirect rollovers by non-spouse beneficiaries no later than plan years beginning after
December 31, 2009.)

X. UMTEmON ON ALLOCATIGNS

If the Employer maintains or ever maintained anotherqualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a participant, the Employer hereby agrees to limitcontributions to all such plans
as provided herein, if necessary in order to avoid excess contributions (as described in Section 5.04of the Plan).

1. If the Participant is covered underanother qualified defined contribution planmaintained by the Employer, the
provisions of Section 5.04(a) through (e) of the Plan will apply, unless another method has been indicated below.

C!3 Other Method. (Provide the method under which the plans will limit total Annual Additions to the
Maximum Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes
Employerdiscretion.)

2. The Limitation Year is the following 12 consecutive month period:

10/1 - 9/30

3. Unless the Employer elects a delayed effective datebelow. Article 5 oi the Plan will apply to limitations years
beginning on or afterJuly 1, 2007.

(The effective date listedcannotbelater than 90 days ffier theclose of thefirst regular legislative session of
the legislative body tvith authority to amendtheplan that begins on or ffierjuly 1, 2007.)

XI. VESTING PROVISIONS

TheEmployer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and
(2) the concurrence of the Plan Administrator. (For the blanks belotUy enter theapplicable percent —from 0 to 100
(with no entry ffier the yearin which 100% isentered), in ascending order)

Period ofServiceCompleted Peixent Vmed
Zero 9- %

One %

Two

Three 15.%

Four QQ %

Five 15.%
Six 155.%

Seven %

Eight 100^%
Nine 155.%

Ten 155.%
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Xn. WITHDRAWALS AND LOANS

1. Qualified reservist distributions areavailable underthe plan (401(k)plans only)'.

n Yes n No isthe defaultprovision under the Plan fno selection ismade.)

2. In-service distributions arc permitted under the Plan, as provided in Section 9.08, after a participant attains age {select
oneofthe below options)',

0 59^2
• 70!^ isthe d^aultprovision under the Plan tfnoselection is made.)
ni Not permitted at any age

3. AParticipant shall be deemed to have a severance from employment solely for purposes ofeligibility to receive
disaibutions fi"om the Plan during any period the individual is performing service in the uniformed services for
more than 30 days:

1^ Yes • No C*Yes^^ is the defaultprovision under the Plan fno selection is made.)

4. Tax-free distributions of up to $3,000 for thedirect payment of qualifying insurance premiums for eligible retired
public safety officers areavailable under the Plan.

Yes n No C^No*' is the defaultprovision under the Plan fno selection is made.)

5. In-service distributions of the Rollover Account are permined underthe Plan asprovided in Section 9.09

^ Yes O No C^No** is the defaultprovision under dse Plan tfno selection is made.)

6. The Plan willprovide the following with respea to loans:

a. Loans are permitted under the Plan, as provided in Article XIII of the Plan:

n Yes 0 No CNo** is the defaultprovision under the Plan fno selection is made.)

b. Designated Roth Accounts will beavailable as a source for loans under thePlan (401(k)plans withRothfeature
only) :

• Yes O No (*^No** isthe defaultprovision under the Plan ifno selection ismade.)

7. (401(k)plans only) Hardship withdrawals are permitted under the Plan as provided in Section 9.07 but only
if specifically elected by the Employer.

n Yes C3 No (^No** isdse drfaultprovision under the Plan ifno selection is made.)

If selected, hardship distributions willbe available for the following accounts:

a. Employer Contribution Account (Nonforfeitable Interest):

O Yes d No C*No*^ isthe defaultprovision under the Plan ifno selection is made.)

b. Participant Elective Deferral Account (not including earnings thereon accrued after December 31, 1988):

Yes d No C^es'* is the defaultprovision under the Plan ifno selection is made.)
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c. Thedetermination ofany deemed immediate and heavy financial need will be expanded to include any
immediate and heavy financial need ofthe Participants Primary Beneficiary, as provided in Section 9.07(b)(3):

I IYes I ^o is ihe d^aukprovision under the Plan ifno selection is made.)

IL SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (selea one):

^ 1. Participant Direaed Election. The normal form of payment of benefits under the Plan is alump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

2. Beneficiary Spousal Consent Election (Article XII), The normal form ofpayment ofbenefits under the Plan
is a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he orshe consents to the
Participant s naming another Beneficiary. C*Beneficiary Spousal Consent Election** isthedefaultprovision
under the Plan tfno selectionis made.)

• 3, QJSA Election (Article XVII). The normal form ofpayment ofbenefits under the Plan is a 50% qualified
joint and survivor annuity with the spouse (or life annuity, ifsingle). In the event of the Participants death
prior tocommencing payments, the spouse will receive an annuity for his orher lifetime. (IfC is selected, the
spousal consent requirements in Article XII also will apply.)

XIV. FINAL PAY CONTRIBUTIONS

ThePlan will provide for Final Pay Contributions ifeither 1 or 2 below is selected.

The following group ofEmployees shall beeligible for Final Pay Contributions:

O All Eligible Employees
0 Other:

Hnal Pay shall be defined as (selectone):

• a. Accrued unpaid vacation

O B. Accrued unpaid sick leave

n C. Accrued unpaid vacation and sick leave

C!3 D. Other (insert definition ofFinal Pay - must be leave that Employee would have been able to use if
employment had continued and must be bonafide vacation andJor sick leave):

1. Employer Final Pay Contribution. The Employer shall contribute on behalf ofeach Participant
%ofFinal Pay to the Plan (subjea to the limitations ofArticle Vof the Plan).

n 2. Employee Designated Hnal Pay Contribution. Each Employee eligible to participate in the Plan shall be
given the opportunity at enrollment to irrevocably elect to contribute %(insert fixed percentage offinal pay
to be contributed) or up to % (insert maximum percentage offinal pay to be contributed) ofFinal Pay to
the Plan (subjea to the limitations of Article V of the Plan).

Once eleaed, an Employee selection shall remain in force and may not be revised or revoked.
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XV. ACCRUED lJEAVECX)]SrrRIBUTIONS

The Plan will provide for accrued unpaid leave contributions annually ifeither 1or 2 is selected below.

The following group of Employees shall beeligible for Accrued Leave Contributions:

CD All Eligible Employees

n Other:

Accrued Leave shall be defined as (select one):

O A. Accrued unpaid vacation
• B. Accrued unpaid sick leave
CJ C. Accrued unpaid vacation and sick leave
• D. Other (insert definition ofaccmed leave that is bonafide vacation andJor sick leave):

d 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one ofthe
following options):

d For each Plan Year, the Employer shall contribute on behalfofeach Eligible Participant the unused
Accrued Leave in excess of (insert numberof hours/days/weeks (circle one)) to the Plan (subject to
the limitations of Article V of the Plan).

d For each Plan Year, the Employer shall contribute on behalfofeach Eligible Participant %of
unused Accrued Leave to the Plan (subject to the limitations ofArticle V of the Plan).

d 2. Employee I>es^nated Accrued Leave Contribution.

Each eligible Participant shall be given the opponunity at enrollment to irrevocably elect to contribute
% (insert fixed percentage of accrued unpaid leave to be contributed) or up to % (insert

maximum percentage ofaccrued unpaid leave to be contributed) ofAccrued Leave to the Plan (subject to the
limitations ofArticle V of the Plan).

Once elected, an Employees election shall remain in force andmay not be revised or revoked.

XVI. The Employer hereby attests that it is aunit ofstate orlocal government oranagency orinstrumentality ofone ormore units
of state or local government.

XVII. The Employer understands that this Adoption Agreement is to be used with only the ICIsLA Retirement Corporation
Governmental Profit Sharing Plan andTrust. This ICMA Retirement Corporation Governmental Profit Sharing Plan and
Trust isa restatement of a previous plan, which was submitted to the Internal Revenue Service for approval onApril 2,
2012, and received approval on March 31, 2014.

The Plan Administrator hereby agrees to inform the Employer of anyamendments to the Plan made pursuant to Section
14.05 of the Planor of the discontinuance or abandonment of the Plan,The Employer understands that an amendment(s)
made pursuant to Section 14.05 of the Plan will become eflFective within 30 days ofnotice of the amendment(s) unless
the Employer notifies thePlan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to actas Administrator under thePlan.
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XVIII. The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to theterms
and conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL PROFIT SHARING PLAN &
TRUST

The Employer hereby agrees to the provisions of the Plan and Trust.

XEX- The Employer hereby acknowledges it understands that failure to properly Pill out this Adoption Agreement may result in
disqualification of the Plan.

XX. An adopting Employer may rely on an advisory letter issued bythe Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and
other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this day of.
20 .

EMPLOYER

By:

Print Name:

Title:

est:,

11

ICMA RETIREMENT CORPORATION

777 North Capitol St., NE Suite 600
Washington, DC 20002
800-326-7272

By:_

Print Name:

Title:

Attest:
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Plan number 108495

ADMINISTRATIVE SERVICES AGREEMENT

This Administrative Services Agreement ("Agreement"), made as of the day
of , 2015 (hereinreferredto as the "InceptionDate"),betweenthe International
CityManagement Association Retirement Corporation ("ICMA-RC"), a nonprofit
corporation organized andexisting under the laws of the State of Delaware, andthe City
of Altamonte Springs ("Employer"), a Cityorganized and existing under the lawsof the
State ofFlorida with an office at 225 Newburyport Avenue, Altamonte Springs, Florida
32701.

RECITALS

Employer acts as public plan sponsor of a retirement plan ("Plan"), and in that
capacity, has responsibility to obtain administrative services and investment alternatives
for the Plan;

VantageTrust is a group trust established andmaintained in accordance with New
Hampshire Revised StatutesAnnotated section391:1 and Internal Revenue Service
RevenueRuling 81-100, 1981-1 C.B. 326, which provides for the commingled
investment ofretirement funds held by various state and local governmental units for
their employees;

ICMA-RC acts as investment adviser to VantageTrust Company, LLC, the
Trustee ofVantageTrust;

ICMA-RChas designed, and VantageTrust offers, a series of separate funds (the
"Funds") for the investmentofplan assets as referencedin VantageTrust's principal
disclosure document, "Making Soimd Investment Decisions: A Retirement Investment
Guide" and the accompanying VantageTrust Fund Fees and Expenses document
("Retirement Investment Guide");

The Funds are available only to public employers and only through VantageTrust
and ICMA-RC; and

In addition to serving as investment adviser to VantageTrust, ICMA-RC provides
a range of servicesto public employers for the operationof employeeretirementplans
including,but not limited to, communications concerninginvestmentaltematives,
account maintenance, account recordkeeping, investment and tax reporting, transaction
processing, benefit disbursement, and asset management.



Appointment of ICMA-RC

Plan number 108495

AGREEMENTS

Employer hereby appoints ICMA-RC as Administrator of the Plan to perform all
nondiscretionary functions necessary for the administration of the Plan. The functions to
be performedby ICMA-RC shall be those set forth in Exhibit A to this Agreement.

2. Adoption ofTrust

Employerhas adopted the Declarationof Trust of VantageTrust Company and agrees to
the commingled investmentof assets ofthe Plan within VantageTrust. Employeragrees
that the investment, management, and distribution of amounts deposited in VantageTrust
shall be subject to the Declaration ofTrust, as it may be amended from time to time and
shall also be subject to terms and conditions set forth in disclosure documents (such as
the Retirement Investment Guide or Employer Bulletins) as those terms and conditions
may be adjusted from time to time.

3. Emnlover Dutv to Furnish Information

Employer agrees to furnish to ICMA-RC on a timely basis such information as is
necessary for ICMA-RC to carryout its responsibilities as Administrator of the Plan,
including information needed to allocateindividual participant accoxmts to Fundsin
VantageTrust, and information as to the employment status of participants, and
participant ages, addresses, andotheridentifying information (including tax identification
numbers). Employeralso agrees that it will notify ICMA-RC in a timely manner
regarding changes in staffas it relates to various roles. This is to be completed through
the onlineEZLinkemployer contactoptions. ICMA-RC shall be entitled to rely upon the
accuracy of any information that is ftimished to it by a responsible official of the
Employer or anyinformation relating to an individual participant or beneficiary that is
furnished by such participant or beneficiary, and ICMA-RC shall notbe responsible for
any errorarisingfrom its reliance on suchinformation. ICMA-RC will provide reports,
statements and account information to the Employer through EZLink, the online plan
administrative tool.

Employer is required to sendin contributions through EZLink, the onlineplan
administration tool provided by ICMA-RC. Alternative electronic methods may be
allowed, but must be approved by ICMA-RC for use. Contributions may not be sent
through paper submittal documents.

To the extent Employer selects third-party funds that do not have fund profile
information provided to ICMA-RC through our electronic data feeds from extemal
sources (suchas Momingstar) or thirdparty fund providers, the Employer is responsible
forproviding to ICMA-RC timely fund investment updates fordisclosure to Plan
participants. Suchupdates maybe provided to ICMA-RC through the Employer's
investment consultant or other designated representative.
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Failureto providetimely fund profileupdate information, including the sourceofthe
information, may result in alack offund information for participants, as ICMA-RC will ^
removeoutdated fund profile information fromthe systems that providefund information
to Plan participants.

4. Certain Representations and Warranties

ICMA-RC represents and warrants to Employer that:

(a) ICMA-RC is a non-profit corporation with full power and authority to
enter into this Agreement and to perform its obligations under this
Agreement. The ability of ICMA-RC to serve as investmentadviser to
VantageTrust is dependent upon the continued willingness of
VantageTrust for ICMA-RC to serve in that capacity.

(b) ICMA-RC is an investmentadviser registeredas such with the U.S.
Securities and Exchange Commission under the Investment Advisers Act
of 1940, as amended.

(c) ICMA-RC shall maintain and administer the Plan in accordance with the
requirements for plans which satisfythe qualification requirements of
Section 401 of the Internal Revenue Code and other applicable federal
law; provided, however, ICMA-RC shall not be responsiblefor the
qualified status of the Plan in the event that the Employer directs ICMA-
RC to administer the Plan or disburse assets in a manner inconsistent with
the requirementsofSection401 or otherwisecauses the Plan not to be
carried out in accordance with its terms; provided, further, that if the plan
document used by the Employer contains terms that differ from the terms
of ICMA-RC's standardized plan document, ICMA-RC shall not be
responsible for the qualifiedstatus of the Plan to the extentaffected by the
differing terms in the Employer's plan document. ICMA-RC shall not be
responsible for monitoringstate or local law or for administering the Plan
in compliancewith local or state requirements unless Employernotifies
ICMA-RC of any such local or state requirements.

Employer represents and warrants to ICMA-RC that:

(d) Employer is organized in the form and manner recited in the opening
paragraph of this Agreement with full power and authority to enter into
and perform its obligationsunder this Agreement and to act for the Plan
and participants in the manner contemplated in this Agreement. Execution,
delivery, and performance ofthis Agreement will not conflict with any
law, rule, regulation or contract by which the Employer is bound or to
which it is a party.

(e) Employerunderstands and agrees that ICMA-RC's sole function under
this Agreement is to act as recordkeeper and to provide administrative.
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investment or other services at the direction of Plan participants, the
Employer, its agents or designees in accordance with the termsof this
Agreement. Under the terms of this Agreement, ICMA-RC does not
render investment advice, is not the Plan Administrator or Plan Sponsor as
those terms are defined under applicable federal, state, or local law, and
does not providelegal, tax or accoimting advicewith respect to the
creation, adoptionor operation of the Plan and its related trust. ICMA-RC
does not perform any service under this Agreement that might cause
ICMA-RC to be treated as a "fiduciary" of the Plan vmder applicable law,
except, and only, to the extent that ICMA-RC provides investment
advisory services to individualparticipantsenrolled in Guided Pathways.

(f) Employer acknowledges and agrees that ICMA-RC does not assume any
responsibilitywith respect to the selectionor retention of the Plan's
investmentoptions. Employershall have exclusiveresponsibility for the
Plan's investmentoptions, includingthe selectionof the applicablemutual
fimd share class. Where applicable. Employer understands that the VT
Retirement Income Advantage Fund is an investment option for the Plan
and that the fund invests in a separate account available through a group
variable annuity contract. By entering into this Agreement, Employer
acknowledges that it has received the ImportantConsiderationsdocument
and the Retirement Investment Guide and that it has read the information
therein concerningthe VT Retirement Income Advantage Fund.

(g) Employer acknowledges that certain such services to be performed by
ICMA-RCunder this Agreementmay be performedby an affiliate or
agent of ICMA-RC pursuant to one or more other contractual
arrangements or relationships, and that ICMA-RC reserves the right to
changevendors with which it has contracted to provideservices in
connectionwith this Agreementwithout prior notice to Employer.

(h) Employer acknowledges thatit has received ICMA-RC's Fee Disclosure
Statement, prepared in substantial conformance with ERISA regulations
regarding the disclosure of fees to plan sponsors.

(i) Employer approves the use of its Plan in ICMA-RC external media,
publications andmaterials. Examples include pressreleases
aimouncements and inclusion of the general plan information in request
for proposal responses.

5. Participation in Certain Proceedings

TheEmployer hereby authorizes ICMA-RC to actas agent, to appear on its behalf, and to
join theEmployer as a necessary partyin all legal proceedings involving the garnishment
of benefits or the transfer of benefitspursuant to the divorceor separation of participants
in the Plan. Unless Employer notifies ICMA-RC otherwise. Employer consents to the
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disbursement by ICMA-RC of benefits thathave beengarnished or transferred to a
former spouse, current spouse, or child pursuant to a domestic relations order or child
support order.

6. Compensation and Payment

(a) ICMA-RCs compensation under this Agreement shall be as set forth in
subsection (b) below.

(b) Compensation for Management Services to VantageTrust,
Compensation for Advisoryand other Services to The Vantagepoint
Funds and Payments from Third-Party Mutual Funds. Employer
acknowledges that, in addition to amounts payableunderthis Agreement,
ICMA-RC receives fees from VantageTrust for investment advisory
services and plan and participant services furnished to VantageTrust.
Employer further acknowledges thatcertain wholly owned subsidiaries of
ICMA-RC receive compensation foradvisory andotherservices furnished
to TheVantagepoint Funds, which serve as the underlying portfolios of a
number of Fundsoffered through VantageTrust. For a VantageTrust Fund
that investssubstantially all of its assetsin a third-party mutual fund not
affiliated with ICMA-RC, ICMA-RC or its wholly owned subsidiary
receives payments from the third-party mutual fund families or their
service providers in the form of 12b-1 fees, service fees, compensation for
sub-accounting and other services provided based on assetsin the
underlying third-party mutual fund. Thesefees are described in the
Retirement Investment Guide and ICMA-RCs fee disclosure statement.
In addition, to the extent that third party mutual funds are included in the
investment line-up for the Plan, ICMA-RC receives administrative fees
from its thirdparty mutual fund settlement and clearingagent for
providing administrative andother services basedon assets invested in
third partymutual funds; such administrative fees comefrom payments
made by third party mutual funds to the settlement and clearing agent.

(c) Redemption Fees. Redemption fees imposed by outside mutual funds in
which Plan assets are invested are collected and paid to the mutual fund by
ICMA-RC. ICMA-RC remits 100% ofredemption fees back to the
specific mutual fund to whichredemption fees apply. Theseredemption
fees and the individual mutual fund's policy with respect to redemption
fees are specified in the prospectus for the individual mutual fund and
referenced in the Retirement Investment Guide.

(d) Payment Procedures. All payments to ICMA-RC pursuantto this Section
6 shall be made from Plan assets held by VantageTrust or received from
third-party mutual funds or their serviceproviders in connection with Plan
assets invested in such third-party mutual funds, to the extent not paid by
the Employer. The amount of Plan assets administered by ICMA-RC shall
be adjusted as required to reflect any such payments as are made from the
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, Plan. In the event that the Employeragrees to pay amounts owed pursuant
to this Section 6 directly, any amounts unpaid and outstandingafter 30
days of invoice to the Employershall be withdrawn from Plan assets.

The compensation andpayment set forth in this Section 7 is contingent uponthe
Employer's use of ICMA-RC's EZLink system for contribution processing and
submitting contribution funds by ACH or wire transfer on a consistent basisover the
termof this Agreement. The compensation in this Section 6 is also basedon the
assets of the Plan being invested in R5shares of VantageTrust.

7. Contribution Remittance

Employer understands that amounts invested through VantageTrust are to be remitted
directly to VantageTrust in accordance with instructions provided to Employer by ICMA-
RC and are not to be remitted to ICMA-RC. In the event that any check or wire transfer is
incorrectly labeledor transferred to ICMA-RC, ICMA-RC may return it to Employer
with proper instructions.

8. Indemnification

ICMA-RC shall not be responsible for any acts or omissions of any person with respect
to the Plan or its related trust, other than ICMA-RC in connection with the administration
or operation of the Plan. Employer shall indemnify ICMA-RC against, and hold ICMA-
RC harmless from, any and all loss, damage, penalty, liability, cost, and expense,
including without limitation, reasonable attorney's fees, thatmaybe incurred by, imposed
upon, or asserted against ICMA-RC by reason of anyclaim, regulatory proceeding, or
litigation arising from any act doneor omitted to be doneby any individual or person
withrespect to the Plan or its related trust, excepting only any andall loss, damage,
penalty, liability, costor expense resulting from ICMA-RC's negligence, badfaith, or
willful misconduct.

9. Term

This Agreement shall be in effect and commence on the date all parties have signed and
executed this Agreement ("Inception Date"). This Agreement will be renewed
automatically for each succeeding year unless written notice of termination is provided
by eitherparty to the otherno less than 60 days before the end of such Agreement year.
The Employer imderstands and agrees that, in the event the Employer terminates this
Agreement (or replaces the VT PLUS Fund as an investment option in its investment
line-up), ICMA-RC retains full discretion to release Plan assets invested in the VT PLUS
Fund in an orderly manner over a period of up to 12 months from the date ICMA-RC
receives written notification from the Employer that it has made a final and binding
selection of a replacement for ICMA-RC as administrator of the Plan (or a replacement
investment option for the VT PLUS Fund).
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10. Amendments and Adiustments

(a) ThisAgreement maybe amended by written instrument signed by theparties.

(b) ICMA-RC may amend this agreement by providing 60 days' advance written
notice to the Employer prior to theeffective dateof suchproposed amendment.
Such amendment shall become effective unless, within the 60-day notice period,
the Employer notifies ICMA-RC in writing thatit objects to such amendment.

(c) Theparties agree that enhancements maybe made to administrative and
operations services under this Agreement. TheEmployer will be notified of
enhancements through the Employer Bulletin, quarterly statements, electronic
messages or special mailings. Likewise, if there areanyreductions in fees, these
willbe announced through the Employer Bulletin, quarterly statement, electronic
messages or special mailing.

11. Notices

All notices required to be delivered under this Agreement shall be in writing and shall be
delivered, mailed, e-mailed or faxed to the location of the relevant party set forth below
or to such other address or to the attention of such other persons as such party may
hereafter specify by notice to the other party.

ICMA-RC: Legal Department, ICMA Retirement Corporation, 111
North Capitol Street, N.E., Suite600, Washington, D.C.,20002-4240
Facsimile; (202) 962-4601

Employer: at the office set forth in the first paragraph hereof, or to any
other address, facsimile number or e-mail address designated by the
Employerto receive the same by written notice similarly given.

Each such notice, request or other communication shall be effective: (i) if given by
facsimile, when transmitted to the applicable facsimile number and there is appropriate
confirmation of receipt; (ii) if given by mail or e-mail, upon transmission to the
designated address with no indication that such address is invalid or incorrect; or (iii) if
givenby any othermeans,when actuallydeliveredat the aforesaid address.

12. Complete Agreement

This Agreement shall constitute the complete and full understanding and sole agreement
between ICMA-RC and Employer relating to the objectof this Agreement and correctly
sets forth the complete rights,duties and obligations of eachparty to the other as of its
date. This Agreementsupersedesall written and oral agreements, communications or
negotiations among the parties. Any prior agreements, promises, negotiations or
representations, verbal or otherwise, notexpressly set forth in thisAgreement areof no
force and effect.
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13. Titles

Theheadings of Sections of thisAgreement andthe headings for each of the attached
schedules are for convenience only and do not define or limit the contents thereof.

14. Incorporation of Schedules

All Schedules (and any subsequent amendments thereto), attached hereto, andreferenced
herein, are hereby incorporated within this Agreement as if set forth fullyherein.

15. Governing Law

ThisAgreement shall be governed by and construed in accordance with the laws of the
State of Florida, applicable to contracts madein thatjurisdiction without reference to its
conflicts of laws provisions.

In Witness Whereof, the partieshereto certify that they have read and understand this
Agreement and all Schedules attached hereto and have caused thisAgreement to be
executed by theirduly authorized officers as of the Inception Date first abovewritten.

CITY OF ALTAMONTE SPRINGS

By.
Signature/Date

By
Name and Title (Please Print)

INTERNATIONAL CITY MANAGEMENT

ASSOCIATION RETIREMENT CORPORATION

Erica McFarquhar
Assistant Secretary

Pleasereturn fully executed contract to: New Business Services
ICMA-RC

777 North Capitol Street NE
Suite 600

Washington DC 20002-4240
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Exhibit A

Administrative Services

The administrative services to be performed by ICMA-RC underthis Agreement shall be
as follows:

(a) Participant enrollment services, including providing a welcome package and
enrollment kit containing instructions and notices necessary to implement
the Plan's administration. Employees will enrollonlineor througha paper
form. Employer can alsoenroll employees through EZLink.

(b) Establishment ofparticipant accormts for each employee participating in the
Plan for whom ICMA-RC receivesappropriate enrollment instructions.
ICMA-RC is not responsible for determining ifsuchPlan participants are
eligible under the terms ofthe Plan.

(c) Allocation in accordance withparticipant directions received in good
order of individual participant accoxmts to investment funds offeredunder
the Plan.

(d) Maintenanceof individual accounts for participantsreflecting amounts
deferred, income, gain or loss credited, and amounts distributed as
benefits.

(e) Maintenance ofrecords forall participants for whomparticipant accounts
have been established. These files shall include enrollment instructions
(provided to ICMA-RC through Account Access or EZLink), beneficiary
designation instructions andallotheranddocuments concerning each
participant's account.

(f) Provision ofperiodicreports to the Employer through EZLink.
Participantswill have access to account informationthrough Investor
Services, VoiceResponse System, AccountAccess and throughquarterly
statements that can be delivered electronically through Accoimt Access or
by postal service.

(g) Communication to participants of informationregarding their rights and
elections under the Plan.

(h) Makingavailable InvestorServices Representatives througha toll-free
telephone number from 8:30 a.m. to 9:00 p.m. EasternTime, Monday
through Friday (excludingholidays and days on which the securities
markets or ICMA-RC are closed for business (including emergency
closings), to assist participants.

(i) Making availableaccess to ICMA-RC s web site, to allow participantsto
access certain account information and initiate plan transactions at any
time. Account access is normally available 24 hours a day, seven days a
week except during scheduled maintenance periods designed to

10



Plan number 108495

ensurehigh-qualityperformance. The scheduledmaintenancewindow is
outlined at https://harperl .icmarc.org/login.isp

(j) Distribution of benefitsas agent for the Employer in accordance with
terms of the Plan. Participants who have separated from service can
request distributions through Account Access or via form.

(k) Uponapproval by the Employer that a domestic relations order is an
acceptable qualified domestic relations orderunder the termsof the Plan,
ICMA-RC will establish a separate account record for the altemate payee
andprovide for the investment anddistribution of assets held there under.

(1) Loansmaybe made available on the termsspecified in the Loan Guidelines,
if loansare adopted by the Employer. Participants can request loansthrough
Investor Services or Account Access.

(m) Guided Pathways- ParticipantAdvice and Guidancemay be made
available throu^ a third party vendor on the terms specified on ICMA-
RC's website.

(n) ICMA-RC will determine appropriatedeliverymethod (electronicand/or
print) for plan sponsor/participant communications and educationbased on
a number of factors (audience, effectiveness, etc.).

11
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ICMA RETIREMENT CORPORATION GOVERNMENTAL PROFIT-SHARING PLAN & TRUST

L PURPOSE

The Employer hereby adopts this Plan and Trust to provide funds for its Employees' retirement, and to provide
funds for their Beneficiaries in the eventof death. The benefits provided in this Plan shall be paid from the Trust.
The Plan and the Trust forming a part hereofare adopted and shall be maintained for the exclusive benefitof
eligible Employees and their Beneficiaries. Except as provided in Sections 4.14 and 14.03, no part of the corpus
or incomeof the Trust shall revert to the Employer or be used for or diverted to purposes other than the exclusive
benefitof Participants and their Beneficiaries.

11. DEFINITIONS

2.01 Account. A separate record whichshall be established and maintained under the Trust for eachParticipant, and
which shall include all Participantsubaccounts created pursuant to Article IV, plus any ParticipantLoanAccount
createdpursuant to Section 13.03. Each subaccountcreated pursuant to Article IV shall includeany earnings
of the Trust and adjustments for withdrawals, and realized and unrealized gains and losses allocable thereto. The
term "Account" may also refer to any of such separate subaccounts.

2.02 Accounting Date. Each day that the NewYork StockExchange is open for trading, and such other datesas
may be determined by the Plan Administrator, as providedin Section 6.06 for valuing the Trusts assets.

2.03 Adoption Agreement. The separate agreement executed by the Employer through which the Employer adopts
the Plan and elects among the various alternatives provided thereunder, and which upon execution, becomes
an integral part of the Plan.

34 Beneficiary. The person or persons (includinga trust) designated by the Participantwho shall receive any
benefits payable hereunder in the event of the Participant's death. The designation of such Beneficiary shall be in
writing to the Plan Administrator. A Participant may designate primary and contingent Beneficiaries. Where no
designated Beneficiary survives the Participant or no Beneficiary is otherwise designatedby the Participant, the
Participants Beneficiary shall be his/her surviving spouseor, if none, his/her estate.

Notwithstanding the foregoing, the Beneficiary designation is subject to the requirements of Article Xll unless
the Employer elects otherwise in the Adoption Agreement.

Notwithstanding the foregoing, where elected by the Employer in the Adoption Agreement (the "QJSA
Election"), the Beneficiary designation is subject to the requirements of Article XVll.

Notwithstanding the foregoing, to the extent permittedby the Employer, a Beneficiary receiving required
minimum distributions in accordance with Article X and not in a benefit form elected under Article XI or Xll,

may designate a Beneficiary to receive the required minimum distributions that would have otherwise been
payable to the initial Beneficiary but for his or her death.

For purposes of Section 9.07, relating to hardshipdistributions, the term PrimaryBeneficiary means an
individualwho is named as a Beneficiary under the Plan and who has an unconditional right to all or a portion of
the Participant's account balance under the plan upon the death of the Participant.

Governmental Profit Sharing Plan & Trust



2.05 Break in Service. A Period ofSeverance of at least twelve (12) consecutive months. In the case of an individual
who is absent fromworkfor maternity or paternity reasons, the twelve (12) consecutive month period beginning
on the first anniversary of the first date of such absence shall not constitute a Break in Service. For purposes of
this paragraph, an absence from work for maternity or paternity reasons means an absence (1) by reason of the
pregnancy of the individual, (2) by reason of the birth of a child of the individual, (3) by reason of the placemen
of a childwith the individual in connection with the adoptionof such child bysuch individual, or (4) for
purposes of caring for suchchild for a period beginning immediately following such birth or placement.

2.06 Catch-up Contributions. Elective Deferrals made to the Plan that are in excess of an otherwise applicable plan
limit and that are made by Participants whoareage 50 or over by the end of their taxable years. An otherwise
applicable plan limit isa limit in the Plan that applies to Elective Deferrals without regard to Catch-up
Contributions, such as the limits on annual additions and the dollar limitation on Elective Deferrals under Code
section 402(g) (not counting Catch-up Contributions). Catch-up Contributions fora Participant for a taxable
year maynot exceed (1) the dollar limit on Catch-up Contributions under Codesection 4l4(v) (2)(B)(i) for the
taxable year or (2) when added to other Elective Deferrals, 75 percentof the Participants Earnings for the taxable
year. The dollar limit on Catch-up Contributions under Code section 4l4(v)(2)(B)(i) was $5,000 for taxable
years beginning in 2006.After 2006, the $5,000 limitwill be adjusted by the Secretary of theTreasury for cost-
of-living increases under Code section 4l4(v)(2)(C). Anysuch adjustments will be in multiples of $500. Catch
up Contributions are not subject to the limits on annual additions. Provisions in the Plan relating to Catch-up
Contributions apply to Elective Deferrals made after 2001.

2.07 Code. The Internal Revenue Code of 1986, as amended from time to time.

2.08 Covered Employment Classification. The group or groups of Employees eligible to make and/ or have
contributions to this Plan made on their behalf, as specified by the Employer in the Adoption Agreement.

2.09 Disability. A physical or mental impairmentwhich is of such permanence and degree that, as determined by
the Employer, a Participant is unable because of such impairment to performanysubstantial gainful activity
forwhichhe/she issuitedbyvirtueof his/herexperience, training, or education and that has lasted, or can be
expected to last, for a continuous period of not less than twelve (12) months, or can be expected to result in
death. The permanence and degree of such impairment shall be supported by medical evidence. If the Employer
maintains a long-termdisability plan, the definition of Disability shall be the same as the definition of disability
in the long-termdisability plan.

2.10 Earnings.

(a) General Rule. Earnings, which form the basis for computingEmployer Contributions, are allof each
Participants W-2 earnings which are actually paid to the Participant during the Plan Year, plus any
contributions made pursuant to a salary reduction agreement which are not includible in the gross income
of the Employee under section 125, 402(e)(3), 402(h)(1)(B), 403(b), 414(h)(2), 457(b), or, effective January
1, 2001, 132(f)(4) of the Code. Earnings shall includeany pre-taxcontributions (excluding direct employer
contributions) to an integral part trust of the Employer providing retiree health care benefits. Earnings shall
also include any other earnings as defined and elected by the Employer in the Adoption Agreement. Unless
the Employer elects otherwise in the AdoptionAgreement, Earnings shall exclude overtime compensation
and bonuses.

(b) Limitation on Earnings. For any Plan Year beginningafter December31, 2001, the annual Earnings of
each Participant taken into account in determining allocations shall not exceed $200,000, as adjusted for
cost-of-living increases in accordance with section 401(a)(17)(B) of the Code. Annual Earnings means
Earnings during the Plan Year or such other consecutive 12-month period overwhich Earnings is otherwise
determined under the Plan (the determination period). The cost-of-living adjustment in effect for a calendar
yearapplies to annual Earnings for the determination period that begins with or within such calendaryear.
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If a determination period consists of fewer than twelve (12) months, the annual Earnings limit is an amount
equal to the otherwise applicable annual Earnings limit multiplied by the fraction, the numeratorof which is
the number of months in the short Plan Year and the denominator of which is twelve (12).

If Earnings for any prior determination period are taken into account in determininga Participants
allocations for the current PlanYear, the Earnings for such prior year are subject to the applicable annual
Earnings limit in effect for that prior year.

(c) Limitations for Governmental Plans. In the case of an eligible participant in a governmental plan (within
the meaning of section 414(d) of the Code), the dollar limitation shall not apply to the extent the Earnings
which are allowed to be taken into account under the Plan would be reduced below the amount which was

allowed to be taken into account under the Plan as in effect on July 1, 1993, as adjusted for increases in the
cost-of-living in accordance withsection 401(a)(17)(B) of the Code. For purposes of thisSection, an eligible
participant is an individual who first became a Participant in the Plan duringa Plan Year beginning before
the first Plan Year beginning after December 31, 1993.

(d) Earnings Paid After Severance from Employment. Earnings for purposes of allocations under the Plan shall
not include amounts paid after a Participants severance from Employment with the Employer except as
providedin this Section 2.10(d).

(1) Leave Cashouts. Earnings shall include payment for unused accrued bona fide sick, vacation, or
other leave, but only if (i) the Participant would have been able to use the leave if employment
had continued, and (ii) such amounts are paid by the later of IVi months after severance from
employment with the Employer maintaining the Plan or by the end of the calendar year that
includes the date of such severance from employment.

(2) Regular Pay. Earnings shall include regular pay after severance from employment if:

(a) The payment is included in the Participant's W-2 earnings;

(b) The payment would have been paid to the Participant prior to a severance from employment if
the Participant had continued in employment with the Employer; and

(c) Such amounts arepaid by the laterof IVi months after severance from employment with the
Employer maintaining the Plan or bythe end of the calendar year that includes the date of such
severance from employment.

Notwithstanding anything to the contrary in this subsection (b), unless the Employer has
specifically elected to include overtime compensation and bonuses in Earnings, Earnings shall
exclude overtime compensation and bonuses paid after severance from employment.

(3) Effective Date. This Section 2.10(d) is effective for Plan Years beginning on or afterJanuary 1,
2009. ForPlan Years beginning before January 1, 2009, the amounts specified in subsections (1)
and (2) must be paid within IVi months after severance from employment with the Employer
maintaining the Plan.

2.11 Effective Date. The first dayof the Plan Year during which the Employer adopts the Plan, unless the Employer
elects in the Adoption Agreement an alternate date as the Effective Date of the Plan.

ElectiveDeferrals. Contributions made by the Employer on behalfof the Participant pursuant to Section
4.03.
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2.13 Employee. Any individual who has applied for and been hired in an employment position and who is
employed by the Employer as acommon law employee; provided, however, that Employee shall not include
any individual who is not so recorded on the payroll records ofthe Employer, including any such person who
is subsequently reclassified by a court oflaw orregulatory body as acommon law employee ofthe Employer. .
For purposes ofclarification only and not to imply that the preceding sentence would otherwise cover such
person, the term Employee does not include any individual who performs services for the Employer as an
independent contractor, or under any other non-employee classification.

2.14 Employer. The unit ofstate or local government oran agency orinstrumentality ofone (1) ormore states or
local governments that executes the Adoption Agreement.

2.15 HourofService. Each hour for which anEmployee is paid orentided to payment for the performance of
duties for the Employer.

2.16 NonforfeitableInterest. Thenonforfeitable interest of the Participant or his/herBeneficiary (whichever is
applicable) is that percentage ofhis/her Employer Contribution Account balance, which has vested pursuant to
Article VIL AParticipant shall, at all times, have a one hundred percent (100%) Nonforfeitable Interest inhis/
herElective Deferral, Participant Contribution, Rollover, andVoluntary Contribution Accounts.

2.17 Normal Retirement Age. The age which the Employer specifies in the Adoption Agreement. If the Employer
enforces a mandatory retirement age, the Normal Retirement Age is the lesser ofthat mandatory age or the age
specified in the Adoption Agreement.

2.18 Participant. An Employee orformer Employee for whom contributions have been made under the Plan and
who has notyet received all of the payments ofbenefits to which he/she is entitled under the Plan. AParticipant
is treated as benefiting under the Plan for any Plan Year during which the participant received or is deemed to
receive an allocation in accordance with Treas. Reg. section 1.4l0(b)-3(a).

2.19 Period ofService. For purposes ofdetermining an Employees initial orcontinued eligibility to participate in the
Plan or theNonforfeitable Interest in the Participants Accoimt balance derived from Employer Contributions, an
Employee will receive credit for the aggregate ofall time period(s) commencing with the Employee s first day of
employment or reemployment and ending on the date a Break inService begins. The first day ofemployment or
reemployment is the first day the Employee performs an Hour ofService. An Employee will also receive credit for
any Period ofSeverance ofless than twelve (12) consecutive months. Fractional periods ofayear will be expressed
in terms of days.

Notwithstanding anything to the contrary herein, if the Plan is an amendment and restatement ofa plan that
previously calculated service under the hours ofservice method, service shall be credited in a manner that is at
least as generous as that provided under Treas. Regs, section 1.4l0(a)-7(g).

2.20 PeriodofSeverance. Acontinuous period of time during which theEmployee is not employed bythe
Employer. Such period begins on the date the Employee retires, quits or is discharged, or ifearlier, the twelve
(12) month anniversary of the date on which the Employee was otherwise first absent from service.

2.21 Plan. This Plan, as established bythe Employer, including any elected provisions pursuant to theAdoption
Agreement. If the Employer has elected in the Adoption Agreement to permit Participants to make Elective
Deferrals, this Plan is a profit-sharing plan containinga 401(k) arrangement.

2.22 PlanAdministrator. The person(s) or entity named to carry out certain nondiscretionary administrative
functions under the Plan, as hereinafter described, which is the ICMA Retirement Corporation or any
successor Plan Administrator. Unless otherwise provided in the Plan, the Plan Administrator shall act at
the direction of the Employer and shall be fully protected in acting on such direction.
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2.23 Plan Year. The twelve (12) consecutive month period designated by the Employer in the Adoption
Agreement.

Ci4 Trust. The Trust created under Article VI of the Plan which shall consist of all of the assets of the Plan derived
from Employer and Participant contributions under the Plan, plus any incomeand gains thereon, less any losses,
expenses and distributions to Participants and Beneficiaries.

III. ELIGIBILITY

3.01 Service. Except as provided in Sections 3.02 and 3.03 of the Plan, an Employee within the Covered Employment
Classification who has completed a twelve (12) month Period of Service shall be eligible to participate in the Plan
at the beginning of the payroll period nextcommencing thereafter. The Employer mayelect in the Adoption
Agreement to waive or reduce the twelve (12) month Period of Service.

If the Employer maintains the plan of a predecessor employer, service with such employer shall be treatedas
Service for the Employer.

3.02 Age. TheEmployer maydesignate a minimum age requirement, not to exceed age twenty-one (21), for
participation. Suchage, if any, shall be declared in the AdoptionAgreement.

3.03 Return to CoveredEmployment Classification. In the eventa Participant is no longera member of Covered
Employment Classification and becomes ineligible to makecontributions and/or have contributions made on
his/her behalf, such Employee will become eligible for contributions immediately upon returning to a Covered
Employment Classification. If such Participant incurs a Break in Service, eligibility will be determined under
the Break in Service rules of the Plan.

In the eventan Employee who is not a memberof a Covered Employment Classification becomes a member,
such Employee will be eligible to participate immediately if such Employee has satisfied the minimum age and
service requirements and would have otherwise previously become a Participant.

3.04 Service Beforea Break in Service.All Periods of Service with the Employer are counted toward
eligibility, including Periods of Service before a Break in Service.

IV. CONTRIBUTIONS

4.01 Employer Contributions. For each Plan Year, the Employer will contribute to theTrust an amount as specified
in the Adoption Agreement. Thie Employer s full contribution for anyPlan Year shall be due and paidnot
later than thirty (30) working days after the close of the Plan Year. Each Participant will share in Employer
Contributions for the period beginning on the date the Participant commences participation underthe Plan and
ending on thedate on which such Employee severs employment with the Employer or is no longer a member of
a Covered Employment Classification, andsuch contributions shall be accounted for separately in his Employer
ContributionAccount. Notwithstanding anythingto the contrary herein, if so elected by the Employer in the
Adoption Agreement, an Employee shall be required to make contributions as provided pursuant to Section
4.04 or 4.05 in order to be eligible forEmployer Contributions to be made on his/her behalf to the Plan.

4.02 Forfeitures. All amounts forfeited by terminatedParticipants, pursuant to Section 7.06, shall be used no later
than the end of the next Plan Year. Forfeitures will be used to reduce dollar for dollar Employer Contributions
otherwise required under the Plan. Forfeitures may first be used to pay the reasonable administrative expenses of
the Plan, withanyremainder being applied to reduce Employer Contributions. If no Employer Contributions
are required under the Plan, forfeitures will beallocated in the ratio that the Earnings ofeach Participant bears to
that of all Participants.
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4.03 Elective Deferrals and Catch-up Contributions. If the Employer so elects in the Adoption Agreement,
and subject to the limitations provided in Article V, aParticipant may elect after he/she meets the eligibility
requirements provided in Article III to have the Employer make payments either (1) as Elective Deferrals on his/
her behalf, pursuant to aproperly executed salary reduction agreement, whereby the Employee agrees to reduce
his/her future Earnings by aspecific amount, and the Employer to contribute such Elective Deferrals to the Trusty
on behalfofthe Employee or(2) to the Employee direcdy incash. Such a Participant, if^e 50 orover by the
end ofhis orher taxable year, is also permitted to make Catch-up Contributions. Elective Deferrals (and Catch
up Contributions) shall be made by payroll reduction, and shall be accounted for separately in the Participants
Elective Deferral Account. SuchAccount shall be at all times nonforfeitable by the Participant.

The Employer must provide aperiod(s), as elected in the Adoption Agreement, ofnot less than thirty (30) days
at least once each calendar year during which a Participant may elect tocommence Elective Deferrals and Catch
up Contributions. Such election may not be made retroactively. AParticipants election to commence Elective
Deferrals must remain in effect until modified or terminated.

Notwithstanding anything to the contrary elsewhere contained in this Plan, Elective Deferrals and Catch-up
Contributions are intended to be employer contributions within the meaning ofthe Code and regulations, not
employee contributions, and relevant provisions shall be construed accordingly.

Elective Deferrals and Catch-up Contributions are available only toanEmployer who established a cash or
deferred arrangement under section 401(k) ofthe Code onor before May 6, 1986.

4.04 Mandatory Participant Contributions. Ifthe Employer so elects in the Adoption Agreement, each eligible
Employee shall make contributions at a rate prescribed by the Employer orat any ofarange ofspecified rates,
as set forth by the Employer in the Adoption Agreement, as a requirement for his/her participation (1) in
the Plan or (2) in this portion ofthe Plan. Once an eligible Employee becomes a Participant and makes an
election hereunder, he^he shall not thereafter have the right to discontinue or vary the rate ofsuch Mandatory
Participant Contributions. Such contributions shall be accounted for separately in the Participant Contribution
Account. Such Account shall be at all times nonforfeitableby the Participant.

Ifthe Employer so elects in the Adoption Agreement, the Mandatory Participant Contributions shall be picked
up" by the Employer in accordance with Code section 414(h)(2). Any contribution "picked up" under this
Section shall be treated as an employer contribution indetermining the tax treatment under the Code, and shall
not be included as gross income oftheParticipant until it is distributed.

To constitute a Pick-Up Contribution, (1) the Employer must specify ina contemporaneous written document
by aperson duly authorized by the Employer that the contributions are being paid by the Employer in lieu of
contributions by the Employee, and (2) the Employee must not be given the option ofchoosing to receive the
contributed amounts directly instead of having thempaid bythe Employer to the Plan.

4.05 Employer Matching Contributions ofVoluntary Participant Contributions orElective Deferrals. If
the Employer so elects in the Adoption Agreement, Employer Matching Contributions shall be made on
behalfofan eligible Employee for a Plan Year only if the Employee agrees to make Voluntary Participant
Contributions or Elective Deferrals for that PlanYear. The rate of Employer Contributions shall, to
theextent specified in the Adoption Agreement, be based upon the rate atwhich Voluntary Participant
Contributions or Elective Deferrals are made for that Plan Year. Employer Matching Contributions shall be
accounted for separately in the Employer Contribution Account.
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4.06 Voluntary Participant Contributions. If theEmployer so elects in the Adoption Agreement, an eligible
Employee may make after-tax voluntary (unmatched) contributions under the Plan for anyPlan Year in any
amount up to twenty-five percent (25%) ofhis/her Earnings for such Plan Year. Marched and unmatched
contributions shall beaccounted for separately in the Participant's Voluntary Contribution Account. Such
Account shall be at all times nonforfeitable by the Participant.

4.07 Deductible Employee Contributions. The Plan will not accept deductible employee contributions which
are made for a taxable year beginning after December 31, 1986. Contributions made priorto that date will
be maintained in a Deductible Employee Contribution Account. TheAccount will share in the gains and
losses under the Plan in the same manner as described in Section 6.06 of the Plan. Such Account shall be at

all times nonforfeitable by the Participant. No part of thedeductible voluntary contribution account will be
used to purchase lifeinsurance.

4.08 Final Pay Contributions. If the Employer soelects in theAdoption Agreement, eligible Participants shall be
eligible to make or receive Final Pay Contributions under this Plan in accordance withArticle XVlll. This
election may be made even if the Employer does not elect to make anyothercontributions underthe Plan.

4.09 Accrued Leave Contributions. If the Employer so elects in theAdoption Agreement, eligible Participants shall
beeligible to make or receive Accrued Leave Contributions under this Plan in accordance with Article XIX. This
election may be made even if the Employer does not elect to make anyothercontributions under the Plan.

4.10 MilitaryService Contributions. Notwithstanding any provision of the Plan to the contrary, effective December
12, 1994, contributions, benefits and service credit with respect to qualified military service will be provided in
accordance with section 4l4(u) of the Code.

Effective December 12, 1994, if the Employer has elected in the Adoption Agreement to make loans available
L.^ j to Participants, loan repayments shall be suspended under the Plan as permitted under section 4l4(u)(4) of the

Code.

4.11 Accrual ofAdditional Benefits for Qualified Military Service

(a) Death Benefits with Respect to Qualified Military Service. In the case of a Participant who dies on or after
January 1, 2007 while performing qualified military service (as defined in Code section 4l4(u)) with respect
to the Employer, his/her Beneficiary shall have a Nonforfeitable Interest in the Participant's entire Employer
Contribution Account to the extent that he/she would have had had the Participant resumed and then
terminatedemployment on accountof death.

(b) Benefit Accruals with Respect to Differential Wage Payments. If the Employer so elects in theAdoption
Agreement, effective as elected by the Employer but no earlier than January 1, 2009, Plan contributions
shall be made based on differential wage payments (as such term is defined in Code section 3401(h)(2)).
Solely for purposes ofapplying the limits of Code section 415, differential wage payments shall be treated as
compensation.

(c) Benefit Accruals with Respect to Qualified Military Service. Notwithstanding any provision of the Plan to
the contrary, effective as elected by the Employer but no earlier than January 1, 2007, if the Employer so
elects in theAdoption Agreement, Participants who die or become Disabled while performing qualified
military service (as defined in Code section 4l4(u)) with respect to the Employer shall receive Plan
contributions as permitted under Code section 4l4(u)(9).
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4.12 Changes in Participant Election. A Participant may elect to change his/her rate of Elective Deferrals,
Catch-upContributions, or Voluntary Participant Contributions at any timeor during an election period
as designated by the Employer. A Participant may discontinue such contributions at any time or duringan
election period as designated by the Employer.

The Employer must provide a periodof not less than thirty (30) days at least onceeach calendar year during
which a Participant may elect to terminate an election or to modify the amountor frequency of his/her Elective
Deferrals, Catch-upContributions, or Voluntary Participant Contributions.

4.13 Portability of Benefits.

(a) Unless otherwise elected by the Employer in the AdoptionAgreement, the Plan will accept Participant
(which shall include, forpurposes of this subsection, an Employee within the Covered Employment
Classification whetheror not he/she has satisfied the minimum age and service requirements of Article III)
rollover contributions and/or direct rollovers of distributions (including after-tax contributions) made after
December 31, 2001 that are eligible for rollover in accordance with Section 402(c), 403(a)(4), 403(b)(8),
408(d)(3) (A) (ii), or 457(e)(16) of the Code, from allof the following types of plans:

(1) A qualified plan described in Section 401(a) or 403(a) of the Code;

(2) An annuity contract described in Section 403(b) of the Code;

(3) An eligible plan underSection 457(b) of the Codewhich is maintained bya state, political subdivision of
a state, or anyagency or instrumentality of a state or a political subdivision of a state; and

(4) An individual retirement account or annuity described in Section 408(a) or 408(b) of the Code
(including SEPs, and SIMPLE IRAs aftertwo years of participating in the SIMPLE IRA).

(b) Notwithstanding the foregoing, the Employer may reject the rollover contribution if it determines, in its
discretion, that the form and nature of the distribution from the other plan does not satisfy the applicable
requirements under the Code to make the transfer or rollover a nontaxable transaction to the Participant;

(c) For indirect rollover contributions, the amount distributed from such plan must be rolledover to this Plan
no later than the sixtieth (60th) day after the distribution was made from the plan, unless otherwise waived
by the IRS pursuant to Section 402(c)(3) of the Code.

(d) The amount transferred shall be deposited in theTrustand shall be credited to a Rollover Account. Such
Accountshall be one hundred percent (100%) vested in the Participant.

(e) The Plan will acceptaccumulated deductibleemployee contributions as defined in section 72(o)(5) of the
Code that weredistributed from a qualified retirement plan and transferred (rolledover) pursuant to section
402(c), 403(a)(4), 403(b)(8), or 408(d)(3) of the Code. Notwithstanding the above, this transferred (rolled
over) amount shall be deposited to the Trust and shall be credited to a Deductible Employee Contributions
Account. SuchAccountshall be one-hundred percent (100%) vested in the Participant.

(f) A Participantmay, upon approval by the Employer and the Plan Administrator, transfer his/her interest in
another plan maintained by the Employer that is qualified under section 401(a) of the Code to this Plan,
provided the transfer is effected through a one-time irrevocable written election made by the Participant. The
amount transferred shallbe deposited in the Trust and shall be credited to sources that maintain the same
attributesas the plan from which they are transferred. Such transfer shall not reduce the accrued years or
service credited to the Participant for purposes of vesting or eligibility for any Plan benefits or features.
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4.14 Return of EmployerContributions. Any contribution made by the Employer because of a mistake of fact
must be returned to the Employer within one year of the date of contribution.

V. LIMITATION ON ELECTIVE DEFERRALS AND ALLOCATIONS

5.01 Maximum Elective Deferrals. Notwithstanding anything to the contrary herein, no Participant shall be
permitted to have Elective Deferrals made under this Plan, or Elective Deferrals under anyotherplan, contract or
arrangement maintained bythe Employer, during anycalendar year, in excess of the dollar limitation contained
in section 402(g) of the Codein effect for the Participant s taxable year beginning in such calendar year. In the
case of a Participant age 50 or over bythe end of the taxable year, thedollar limitation described in the preceding
sentence includes the amount of Elective Deferrals that can be Catch-up Contributions. The dollar limitation
contained in Code section 402(g) was $15,000 for taxable years beginning in 2006. After 2006, the $15,000
limit will beadjusted bytheSecretary of theTreasury for cost-of-living increases under section 402(g)(4). Any
such adjustments will be in multiples of $500.

5.02 Distribution ofExcess Elective Deferrals.

(a) A Participant may assign to this Plan any Excess Elective Deferrals made during a preceding taxable
year of the Participant byproviding thePlan Administrator with written notice on or before March 1
of the amountof Excess Elective Deferrals to be assigned to the Plan. A Participant isdeemed to notify
the Plan Administrator of anyExcess Elective Deferrals that arise bytaking into account onlythose
Elective Deferrals made to this Plan and anyother plan, contract or arrangement of this Employer.
Notwithstanding any other provisions of thePlan, Excess Elective Deferrals, plus any income and minus
any loss allocable thereto, shall be distributed no later than April 15 to any Participant whose Excess
Elective Deferrals were assigned for the preceding year and who claims Excess Elective Deferrals for such
taxable year orcalendar year. Participants who claim Excess Elective Deferrals for the preceding taxable year
must submit their claims in writing to the Plan Administrator on or before March 1. Distribution ofExcess
Elective Deferrals for a year shall be made first from a Participant's Pre-tax Elective Deferral account, to the
extentPre-tax Elective Deferrals were made for the year, unless a Participant specifies otherwise.

(b) Excess Elective Deferrals shall be adjusted for any income or loss.

(1) For taxable years beginning after 2007, the income or loss allocable to Excess Elective Deferrals
is the income or loss allocable to a Participants Elective Deferral account for the taxable year
multiplied by a fraction, the numerator ofwhich is such Participants Excess Elective Deferrals
for theyear and thedenominator is a Participant's account balance attributable to Elective
Deferrals without regard to any income or loss occurring during such taxable year.

(2) For taxable years beginning before 2008, income or loss allocable to Excess Elective Deferrals
also includes ten percent (10%) ofthe amount determined under subsection (b)(1) multiplied by
the number of whole calendar months between the end of the Participant's taxable yearand the
date ofdistribution, counting themonth of distribution ifdistribution occurs after the fifteenth
(15th) of such month.

5.03 Participants Only in This Plan.

(a) If the Participant does notparticipate in, and has never participated in another qualified plan ora welfare
benefit fund, as defined in section 419(e) of the Code, maintained by the Employer, or an individual medical
account, as defined bysection 415(1) (2) of the Code, maintained bythe Employer, which provides an
Annual Addition, the amount of Annual Additions which may be credited to the Participant s Account for
any Limitation Year will notexceed the lesser of the Maximum Permissible Amount or any other limitation
contained in this Plan. If theEmployer Contribution thatwould otherwise be contributed or allocated to
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the Participants Account wouldcause the Annual Additions for the Limitation Year to exceed the Maximum
Permissible Amount, the amount contributed or allocated will be reduced so that the Annual Additions for

the Limitation Year will equal the Maximum Permissible Amount.

(b) Prior to determining the Participants actual Compensationfor the LimitationYear, the Employer may
determine the Maximum Permissible Amount for a Participanton the basis of a reasonable estimation of
the Participant s Compensationfor the LimitationYear, uniformlydetermined for all Participants similarly
situated.

(c) As soon as is administratively feasible after the end of the Limitation Year, the Maximum Permissible Amount
for the Limitation Year will be determined on the basis of the Participant s actual Compensation for the
Limitation Year.

5.04 Participants in Another Defined Contribution Plan.

(a) Unless the Employer provides other limitations in the Adoption Agreement, this Section applies if, in
addition to this Plan, the Participant is covered under another qualified defined contributionplan maintained
by the Employer, or a welfare benefit fund, as defined in section 419(e) of the Code, maintained by the
Employer, or an individual medical account, as defined bysection 415(1)(2) of the Code, maintained by the
Employer, whichprovides an AnnualAddition, during any Limitation Year. TheAnnualAdditions which
may be credited to a ParticipantsAccount under this Plan for any such LimitationYear will not exceed
the Maximum Permissible Amount reduced by the Annual Additions credited to a Participants Account
under the other plans and welfare benefit funds for the same Limitation Year. If the Annual Additions with
respect to the Participant underother defined contribution plans and welfare benefit funds maintained by
the Employer are less than the Maximum Permissible Amount and the Employer contribution that would
otherwise be contributedor allocated to the Participants Account under this Planwouldcause the Annual
Additions for the Limitation Year to exceed this limitation, the amount contributed or allocated will be
reduced so that the Annual Additions under all such plans and funds for the Limitation Year will equal
the Maximum Permissible Amount. If the Annual Additions with respect to the Participant under such
other defined contribution plans and welfare benefit funds in the aggregate are equal to or greater than the
Maximum Permissible Amount, no amount will be contributed or allocated to the Participant s Account
under this Plan for the Limitation Year.

(b) Priorto determining the Participants actual Compensation for the Limitation Year, the Employer may
determine the Maximum Permissible Amount for a Participant in the mannerdescribed in Section 5.03(b).

(c) As soon as is administratively feasible after the end of the Limitation Year, the Maximum Permissible Amount
for the Limitation Year will bedetermined on the basis of the Participants actual Compensation for the
Limitation Year.

(d) If, pursuant to Subsection (c) or as a result of the allocation of forfeitures, a Participant s Annual Additions
under this Plan and such other planswould result in an Excess Amount for a Limitation Year, the Excess
Amountwill be deemed to consist of the Annual Additions lastallocated, except that Annual Additions
attributable to a welfare benefit fund or individual medical account will be deemed to have been allocated

first regardless of the actual allocation date.

(e) If an Excess Amountwas allocated to a Participant on an allocation dateof this Planwhich coincides with an
allocation date of another plan, the Excess Amount attributed to this Plan will be the product of.

(1) The total Excess Amount allocated as of such date, multipliedby
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(2) The ratio of (i) the Annual Additions allocated to the Participantfor the Limitation Year asof such date
under this Plan to (ii) the total Annual Additions allocated to the Participant for the Limitation Year as of
such date under this and all the other qualified prototype defined contribution plans.

Definitions. For the purposes of thisArticle, the following definitions shall apply:

(a) Annual Additions: The sum of the following amounts credited to a Participant s account for the Limitation
Year:

(1) Employer Contributions (including Elective Deferrals and contributions "picked up" bytheEmployer
under Section 4.04);

(2) Forfeitures;

(3) Employee contributions (including after-tax Voluntary Contributions under Section 4.06 and Mandatory
Participant Contributions under Section 4.04 not "picked up" by the Employer); and

(4) Allocations under a simplified employee pension. Amounts allocated, after March 31, 1984, to an
individual medical account, as defined in section 415(1) (2) of the Code, which is part of a pension or
annuity plan maintained by the Employer, are treated as Annual Additions to a defined contribution
plan.

(5) Notwithstanding the above, the term Annual Additions does not include the following:

(a) Restorative Payments. Annual Additions for purposes ofCode section 415 shall not include
restorative payments. For this purpose, restorative payments are payments made to restore losses to a
plan resulting from actions by a fiduciary for which there is reasonable risk ofliability for breach of
a fiduciary duty under applicable federal or state law, where Participants who are similarly situated
are treated similarly with respect to the payments. Generally, payments to a defined contribution
plan are restorative payments only if the payments are made in order to restore some orall ofthe
plans losses due to an action (or a failure to act) that creates a reasonable risk ofliability for such
a breach of fiduciary duty (other than a breach of fiduciary duty arising from failure to remit
contributions to the plan). This includes payments to a plan made pursuant to a court-approved
settlement to restore losses to a qualified defined contribution plan on account of the breach of
fiduciary duty (other than a breach offiduciary duty arising from failure to remit contributions
to the plan). Payments made to a plan to make up for losses due merely to market fluctuations
and other payments that are not made on account ofa reasonable risk ofliability for breach ofa
fiduciary duty are not restorative payments and generally constitute contributions thatgive rise to
Annual Additions.

(b) OtherAmounts. Annual Additions for purposes of Code section 415 shall not include (i) the
direct transfer of a benefit or employee contributions from a qualified plan to this Plan; (ii) rollover
contributions (as described in Code sections 401(a)(31), 402(c)(1), 403(a)(4), 403(b)(8), 408(d)(3),
and 457(e) (16)); (iii) repayments of loans made to a Participant from the Plan; (iv) repayments of
amounts described in Code section 411(a)(7)(B) (in accordance with Code sections 411(a)(7)(C))
and 411 (a)(3)(D) or repayment ofcontributions to a governmental plan (as defined in Code section
414(d)) as described in Code section 4l5(k)(3), as well as Employer restorations of benefits that
are required pursuant to such repayments; (v) Employee Contributions to a qualified cost ofliving
arrangement within the meaning ofCode section 4l5(k)(2)(B); (vi) catch-up contributions made
in accordance with section 4l4(v) and §1.4l4(v)-l and (vii) excess deferrals that are distributed in
accordance with §1.402(g)-1(e)(2) or (3).
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(c) Date ofEmployer Contributions. Notwithstanding anything in the Plan to the contrary. Employer
Contributions are treated as credited toa Participants account for a particular Limitation Year only
ifthe contributions are actually made to the plan no later than the 15^^ day ofthe tenth calendar
month following the end ofthe calendar year or fiscal year (as applicable, depending on the basis on
which the Employer keeps its books) with or within which the particular Limitation Year ends.

(b) Compensation: Participantswages, salaries, fees for professional services, and other amounts received
(without regard to whether an amount is paid in cash) for personal services actually rendered in the course
ofemployment with the Employer, to the extent that the amounts are includible in gross income (or to
theextent amounts would have been received and includible in gross income but for anelection under
Code section 125(a), 132(f)(4), 402(e)(3), 402(h)(1)(B), 402(k), or 457(b)). These amounts include,
but are not limited to, bonuses, fringe benefits, and reimbursements orother expense allowances under a
nonaccountable plan as described inTreas. Reg. section 1.62-2(c).

(1) Notwithstanding theforegoing. Compensation does not include:

(i) Contributions (other than elective contributions described in Code section 402(e)(3), 408(k)(6),
408(p)(2)(A)(i), or 457(b)) made by the Employer to a plan ofdeferred compensation (including
a simplified employee pension described in Code section 408(k) ora simple retirement account
described in Code section 408(p), and whether or notqualified) to the extent that the contributions
are not includible in the gross income ofthe Participant for the taxable year inwhich contributed.
In addition, any distributions from a plan ofdeferred compensation (whether or not qualified) are
not considered as Compensation for Code section 415 purposes, regardless ofwhether such amounts
are includible in the gross income of the Participant when distributed; and

(ii) Other amounts that receive special tax benefits, such as premiums for group-term life insurance (but
only to the extent that the premiums are not includible in the gross income ofthe Participant and are A
not salary reduction amounts thatare described in Code section 125).

(iii) Other items of remuneration thatare similar to the items listed in subparagraph (i) or (ii) of this
subsection (b).

(2) Compensation Paid After Severance or Deemed Severance from Employment. Compensation shall be
adjusted as set forth herein for the following types ofcompensation paid after a Participants severance
from employment (as determined under section 415 ofthe Code and the regulations thereunder) with
the Employer. Any payment that is not described in subsection (i), (ii), (iii), or (iv) ofthis Section is not
considered Compensation within the meaning ofsection 415 ofthe Code ifpaid after severance from
employment with the Employer.

(i) Regular Pav.

(A) Compensation shall include regular pay after severance ofemployment if the payment is regular
compensation for services during the Participants regular working hours, orcompensation for
services outside the Participants regular working hours (such as overtime or shift differential),
commissions, bonuses, or other similar payments;

(B) The payment would have been paid to the Participant prior to a severance from employment if
the Participant had continued in employment with the Employer; and

(C) Such amounts are paid: o
1. for Limitation Years beginning before January 1, 2009, within IVz months after severance

from employment with the Employer maintaining the Plan; and
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2. for Limitation Years beginning on or afterJanuary 1, 2009, by the laterof IVi monthsafter
severance from employment with the Employer maintaining the Plan or by the end of the
calendar year that includes the date of such severance from employment.

(D) The dateJanuary 1, 2009 in subsections (b)(2)(i)(C)(l) and (2) of this Section shall be
substituted for an earlier effective date if provided in Article II of the Adoption Agreement but
no earlier than July 1, 2007.

(ii) Leave Cashouts.

(A) ForLimitation Years beginning before January 1, 2009, Compensation shall include payment
for unused accrued bona fide sick, vacation, or other leave, but only if (I) the Participant would
have been able to use the leave if employment had continued, (II) such amounts are paidwithin
ly/i months after severance from employment with the Employer maintaining the Plan, and
(III) such amounts would be included in Compensation if the individual had continued to
perform services for the Employer.

(B) For Limitation Years beginning on or after January I, 2009, Compensation shall include
payment for unused accrued bona fide sick, vacation, or other leave, but only if (I) the
Participant would have been able to use the leave if employment had continued, (II) such
amounts are paid bythe later of 2^2 months after severance from employment with the
Employer maintaining the Plan or bythe endof the calendar year that includes the date ofsuch
severance from employment, and (III) such amounts would be included in Compensation if the
individual had continued to perform services for the Employer.

(C) The date January 1, 2009 in subsections (b)(2)(ii)(A) and (B) of this Section shall besubstituted
for an earlier effective date if provided in Article II of theAdoption Agreement but no earlier
than July 1, 2007.

(iii) Salary Continuation Payments for Military Service Participants.

(A) Compensation includes payments to an individual who does notcurrently perform services for
the Employer by reason ofqualified military service (as that term is used in Code section 4l4(u)
(1)) to the extent:

1. Those payments do notexceed the amounts the individual would have received if the
individual hadcontinued to perform services for the Employer rather than entering qualified
military service; and

2. Those payments would be included in Compensation if the individual had continued to
perform services for the Employer rather than entering qualified military service.

(B) Notwithstanding the foregoing. Compensation does not include distributions from this Plan to
an individual who does not currently perform services for the Employer by reason of qualified
military service (as that term is used in Code section 4l4(u)(l)).

(iv) Salary Continuation Payments for Disabled Participants.

(A) Compensation includes amounts paid to a Participant who is permanently and totally disabled
(as defined in Code section 22(e)(3)) to the extent:

1. Salary continuation applies to all Participants who are permanently and totally disabled for a
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fixed ordeterminable period or the Participant was not a highly compensated employee (as
defined in Code section 4l4(q)) immediately before becoming disabled.

2. Those amounts would be included in Compensation if the Participant had continued to
perform services for the Employer.

(B) Notwithstanding the foregoing, Compensation does not include distributions from this Plan to
a Participant who is permanently and totally disabled (as defined in Code section 22(e)(3)).

For purposes ofapplying the limitations ofthis Article, Compensation for a Limitation Year is the
Compensation actually paid ormade available during such year. Compensation for aLimitation Year shall
not include amounts earned butnot paid during the Limitation Year solely because ofthe timing ofpay
periods and paydates.

(c) Defined Contribution Dollar Limitation: $40,000, as adjusted for increases in the cost of-living in
accordance with section 415(d) of the Code.

(d) Elective Deferrals: Any Employer Contributions made to the Plan at the election ofthe Participant, in lieu
ofcash compensation. With respect to any taxable year, a Participants Elective Deferrals is the sum ofall
Employer Contributions made on behalfofsuch Participant pursuant toan election to defer under any
qualified CODA described insection 401(k) ofthe Code, any salary reduction simplified employee pension
described in seaion 408(k) (6) of the Code, any SIMPLE IRA described in section 408(p), andany plan
described under section 501(c)(18) of the Code, andany Employer Contributions made on the behalfof the
Participant for the purchase ofan annuity contract under section 403(b) ofthe Code pursuant toa salary
reduction agreement. Elective Deferrals shall notinclude any deferrals properly distributed as excess Annual
Additions.

(e) Employer: TheEmployer that adopts this Plan.

(f) Excess Amount: Tie excess of the Participant sAnnual Additions for the Limitation Year over theMaximum
Permissible Amount. Any Excess Amount shall include allocable income. The income allocable to an Excess
Amount is equal to the sum ofallocable gain or loss for the Plan Year and the allocable gain or loss for the
period between the end ofthe Plan Year and the date ofdistribution (the gap period). The Plan may use any
reasonable method for computing the income allocable to an Excess Amount, provided thatthe method is
used consistently for all Participants and for all corrective distributions under the Plan for the Plan Year, and
is used by the Plan for allocating income to Participants' Accounts.

(g) Excess Elective Deferrals: Those Elective Deferrals ofaParticipant that either (1) are made during the
Participant's taxable year and exceed the dollar limitation under Code section 402(g) (including, if
applicable, the dollar limitation on Catch-up Contributions defined in section 4l4(v) for such year); or (2)
are made during a calendar year and exceed the dollar limitation under Code section 402(g) (including, if
applicable, the dollar limitation on Catch-up Contributions defined in section 4l4(v)) for the Participant's
taxable year beginning in such calendar year, counting only Elective Deferrals made under this Plan and any
other plan, contract orarrangement maintained by the Employer. Excess Elective Deferrals shall be treated as
Annual Additions, as defined under Section 5.05, unless such amounts are distributed no later than the first
April 15 following the close of the Participant's taxable year.

(h) Limitation Year: Acalendar year, or the twelve (12) consecutive month period elected bytheEmployer in
section X. 2 of theAdoption Agreement. All qualified plans maintained bytheEmployer must use thesame
Limitation Year. If the Limitation Year is amended to a different twelve (12) consecutive month period, the
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new LimitationYear must begin on a date within the Limitation Year in which the amendment is made. The
Limitation Year mayonly be changed by a Plan amendment. Furthermore, if the Planis terminated effective
as of a date other than the last day of the Plan's Limitation Year, then the Plan is treatedas if the Plan had
been amended to change its Limitation Year and the maximum permissible amount shall be prorated for the
resultingshort Limitation Year.

(i) Maximum Permissible Amount: Except for Catch-up Contributions described in Code section 4l4(v), the
maximum Annual Addition that may be contributed or allocated to a Participant's Account under the Plan
for any Limitation Year shall not exceed the lesser of:

(1) The Defined Contribution Dollar Limitation, or

(2) One hundred percent (100%)) of the Participant's Compensation for the Limitation Year.

Thecompensation limit referred to in (2) shall not apply to anycontribution for medical benefits after
separation from service (within the meaning of section 401 (h) or section 4l9A(0(2) of the Code) which is
otherwise treated as an annual addition.

If a short LimitationYear is created because of an amendment changingthe LimitationYear to a different
twelve (12) consecutive month period, the Maximum Permissible Amountwill not exceed the Defined
Contribution Dollar Limitation multiplied by the following fraction:

Number of months in the short Limitation Year

12

)6 Aggregation and Disa^regation of Plans.

(a) Generally. For purposes of applying the limitations of Code section 415, all defined contribution plans
(without regard to whether a plan has been terminated) ever maintained bythe Employer (ora "predecessor
employer") under which the Participant receives Annual Additions are treated as one defined contribution
plan. The "Employer" means the Employer that adopts this Plan and any other entity which the Employer
determines, based on a reasonable, good faith interpretation of existing law in accordance with Notice
89-23, 1989-1 C.B. 654, as modified by Notice 96-64, 1996-2 C.B. 229, should be aggregated forpurposes
of applying the limitations of Code section 415. For purposes of this Section:

(1) A former employer is a "predecessor employer" with respect to a Participant if the Employer maintains
a plan under which the Participant had accrued a benefit while performing services for the former
employer, but only if that benefit is provided under the plan maintained by the Employer. For this
purpose, the formerly affiliated plan rules inTreas. Reg. section 1.415(f)-1(b)(2) apply as if the
Employer andpredecessor employer constituted a single employer under the rules described inTreas.
Reg. section 1.415(a)-1(0(1) and (2) immediately prior to the cessation of affiliation (and as if they
constituted two, unrelated employers under the rules described in Treas. Reg. section 1.415(a)-1(0(1)
and (2) immediately after the cessation of affiliation) and cessation of affiliation was the event that gives
rise to the predecessor employer relationship, such as a transfer of benefits or plan sponsorship.

(2) With respect to an Employer, a former entity that antedates the Employer is a "predecessor employer"
with respect to a Participant if, under the facts and circumstances, the Employer constitutes a
continuation of all or a portion of the trade or business of the former entity.

(b) Midyear Aggregation. Two or more defined contribution plans that are not required to beaggregated
pursuant to Code section 415(f) and theTreasury Regulations thereunder as of the first day ofa Limitation
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Year do not fail to satisfy the requirements ofCode section 415 with respect to a Participant for the
Limitation Year merely because they are aggregated later in that Limitation Year, provided that no Annual
Additions are credited to the Participantsaccount after the date on which the plans are required to be
aggregated.

5.07 Effective Date. Except as otherwise provided in Section 5.05(b)(2), this Article shall apply to limitation years
beginning on or after July 1, 2007. The Employer may elect adelayed effective date for this Article in Section X.
3ofthe Adoption Agreement, however, such effective date must apply to limitation years that begin on or after
the date that is 90 days after the close ofthe first legislative session ofthe legislative body with authority to amend
the planthat begins on or after July 1,2007.

VI. TRUST AND INVESTMENT OF ACCOUNTS

6.01 Trust. ATrust is hereby created to hold all ofthe assets ofthe Plan for the exclusive benefit ofParticipants and
Beneficiaries, except that expenses and taxes may be paid from the Trust as provided in Section 6.03. The trustee
shall be the Employer orsuch other person which agrees to act in that capacity hereunder.

6.02 Investment Powers. The trustee or thePlan Administrator, acting as agent for the trustee, shall have thepowers
listed in this Section with respect to investment ofTrust assets, except to the extent that the investment ofTrust
assets iscontrolled byParticipants, pursuant to Sections 6.05 and 13.03.

(a) To invest and reinvest theTrust without distinction between principal and income in common or preferred
stocks, shares ofregulated investment companies and other mutual funds, bonds, notes, debentures,
mortgages, certificates ofdeposit, contracts with insurance companies including but not limited to insurance,
individual orgroup annuity, deposit administration, guaranteed interest contracts, and deposits at reasonable
rates ofinterest atbanking institutions including but not limited to savings accounts and certificates of
deposit. Assets ofthe Trust may be invested insecurities that involve a higher degree ofrisk than investments ^
that have demonstrated their investment performance over an extended period of time.

(b) To invest and reinvest all or any part ofthe assets ofthe Trust inany common, collective orcommingled
trust fund that is maintained by a bank or other institution and that is available to Employee plans qualified
under section 401 of the Code, orany successor provisions thereto, and during the period of time that an
investment through any such medium shall exist, to the extent ofparticipation ofthe Plan, the declaration of
trust ofsuch common, collective, or commingled trust fund shall constitute a partof this Plan.

(c) To invest and reinvest all or any part ofthe assets ofthe Trust in any group annuity, deposit administration or
guaranteed interest contract issued by an insurance company or other financial institution on acommingled
or collective basis with the assets ofany other plan or trust qualified under section 401(a) of the Code or any
other plan described insection 401(a) (24) ofthe Code, and such contract may be held or issued in the name
of the PlanAdministrator, or such custodian as the PlanAdministrator mayappoint, asagentand nominee
for the Employer. During the period that an investment through any such contract shall exist, to the extent of
participation ofthe Plan, the terms and conditions ofsuch contract shall constitute a part ofthe Plan.

(d) To hold cash awaiting investment and to keep such portion ofthe Trust incash orcash balances, without
liability for interest, insuch amounts as may from time to time be deemed to be reasonable and necessary to
meet obligations under the Plan orotherwise to be in the best interests ofthe Plan.

(e) To hold, to authorize the holding of, and to register any investment to the Trust in the name of the Plan, the
Employer, orany nominee oragent ofany ofthe foregoing, including the Plan Administrator, orinbearer
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form, to deposit or arrange for the deposit of securities in a qualified central depository even though, when
so deposited, such securities maybe merged and held in bulk in the nameof the nominee of such depository
with other securities deposited therein by any other person, and to organize corporationsor trusts under the
laws of any jurisdiction for the purpose of acquiring or holding title to any property for the Trust, allwith or
without the addition of words or other action to indicate that property is held in a fiduciary or representative
capacity but the booksand records of the Plan shall at all times showthat all such investments are part of the
Trust.

(f) Upon such terms as may be deemed advisable by the Employer or the PlanAdministrator, as the case may
be, for the protection of the interests of the Planor for the preservation of the value of an investment, to
exercise and enforce by suit for legal or equitable remedies or by other action, or to waive any right or claim
on behalfof the Planor anydefault in any obligation owing to the Plan, to renew, extend the time for
payment of, agree to a reduction in the rate of interest on, or agree to anyother modification or change in
the terms of anyobligation owing to the Plan, to settle, compromise, adjust, or submit to arbitration any
claim or rightin favor of or against the Plan, to exercise and enforce anyand all rights of foreclosure, bid for
property in foreclosure, and take a deedin lieuof foreclosure with or without paying consideration therefor,
to commence or defend suits or other legal proceedings whenever any interest of the Plan requires it, and
to represent the Plan in all suits or legal proceedings in anycourtof law or equity or before anybody or
tribunal.

(g) Toemploy suitable consultants, depositories, agents, and legal counsel on behalf of the Plan.

(h) To openand maintain anybankaccount or accounts in the name of the Plan, the Employer, or any nominee
or agent of the foregoing, including the Plan Administrator, in any bankor banks.

(i) To do anyand all otheracts that may be deemed necessary to carry out anyof the powers set forth herein.

oToS Taxes and Expenses. All taxes ofany and all kinds whatsoever that may be levied or assessed under existing
or future laws upon, or in respect to theTrust, or the income thereof, and all commissions or acquisitions or
dispositions ofsecurities andsimilar expenses of investment and reinvestment of theTrust, shall bepaid from
theTrust. Such reasonable compensation of the Plan Administrator, as may be agreed upon from time to time
bythe Employer and the Plan Administrator, and reimbursement for reasonable expenses incurred bythe Plan
Administrator in performance of itsduties hereunder (including but not limited to fees for legal, accounting,
investment and custodial services) shall also be paid from theTrust. However, no person who is a fiduciary within
themeaning ofsection 3(21)(A) ofERISA and regulations promulgated thereunder, and who receives full-time
pay from theEmployer may receive compensation from theTrust, except for expenses properly andactually
incurred.

6.04 Paymentof Benefits. The payment of benefits from theTrust in accordance with the terms of the Plan may be
made bythe Plan Administrator, or byanycustodian or otherperson soauthorized by the Employer to make
such disbursement. Benefits under this Plan shall be paid only if the Plan Administrator, custodian or other
person, or the Employer ifdirecting such person, decides in his/her discretion that the applicant is entitled to
them. The PlanAdministrator, custodian or other person shall not be liable with respect to anydistribution of
Trust assets made at the direction of the Employer.

6.05 Investment Funds. In accordance with uniform and nondiscriminatory rules established by the Employer
and the PlanAdministrator, the Participant maydirect his/her Accounts to be invested in one (1) or more
investment funds available underthe Plan; provided, however, that the Participant s investment directions shall
not violate any investment restrictions established by the Employer and shall not include any investment in
collectibles, as defined in section 408 (m) of the Code.

6.06 ValuationofAccounts. As of each Accounting Date, the Plan assets held in each investment fund offered shall be
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valued at fair market value and theinvestment income and gains or losses for each fund shall be determined. Such
investment income and gains orlosses shall be allocated proportionately among all Account balances on a fund-
by-fund basis. The allocation shall be in the proportion that each such Account balance as ofthe immediately
preceding Accounting Date bears to the total ofall such Account balances, as ofthat Accounting Date. For
purposes ofthis Article, all Account balances include the Account balances ofall Participants and Beneficiaries.

6.07 Participant Loan Accounts. Participant Loan Accounts shall be invested in accordance with Section 13.03 of
the Plan. Such Accounts shall not share in any investment income and gains or losses ofthe investment funds
described in Section 6.05.

6.08 Deemed IRAs. Ifdeemed IRAs are available pursuant to section 408(q) of theCode, the assets ofsuch deemed
IRAs may be commingled with the Plan assets for investment purposes but, ifheld in the same trust, the trustee
shall maintain a separate account for each deemed IRA.

VII. VESTING

7.01 Vesting Schedule. The portion ofa Participant's Account attributable to Elective Deferrals, Catch-up
Contributions, Mandatory Participant Contributions, andVoluntary Participant Contributions, and the earnings
thereon, shall beat all times nonforfeitable bytheParticipant. AParticipant shall have a Nonforfeitable Interest
in the percentage ofhis/her Employer Contribution Account established under Section 4.01, 4.05, 18.02(a), and
19.02(a) determined pursuant to theschedule elected bythe Employer in theAdoption Agreement.

7-02 Crediting Periods ofService. Except as provided inSection 7.03, all ofan Employee's Periods ofService
with the Employer are counted to determine the nonforfeitable percentage in the Employee's Account balance
derived from Employer Contributions. If the Employer maintains the plan ofa predecessor employer, service
with suchemployer will be treated as service for the Employer.

For purposes ofdetermining years ofservice and Breaks in Service for the purposes ofcomputing a Participant's
nonforfeitable right to the Account balance derived from Employer Contributions, the twelve (12) consecutive
month period will commence on the date the Employee first performs an Hour ofService and each subsequent
twelve (12) consecutive monthperiod will commence on theanniversary of such date.

7.03 Service AfterBreakin Service. In the case of a Participant who has a Break in Service of at least five (5)
years, all Periods ofService after such Breaks inService will be disregarded for the purpose ofdetermining the
nonforfeitable percentage ofthe Employer-derived Account balance that accrued before such Break, butboth pre-
Break and post-Break service will count for the purposes ofvesting the Employer-derived Account balance that
accrues after such Break. Both Accounts will share in the earnings and losses of the fund.

In the case of a Participant who does not have a Break in Service of at least five (5) years, both the pre-Break
and post-Break service will count in vesting both thepre-Break and post-Break Employer-derived Account
balance.

In thecase ofa Participant who does not have any nonforfeitable right to theAccount balance derived from
Employer Contributions, years ofservice before a period ofconsecutive one (1) year Breaks in Service will notbe
taken intoaccount in computing eligibility service if the number ofconsecutive one (1) year Breaks in Service in
such period equals or exceeds the greater of five (5) or the aggregate number ofyears ofservice. Such aggregate
number ofyears ofservice will not include any years ofservice disregarded under thepreceding sentence by
reason of prior Breaks in Service.

Ifa Participant's years ofservice are disregarded pursuant to thepreceding paragraph, such Participant will be
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treated as a new Employee foreligibility purposes. If a Participant's years ofservice may not bedisregarded
pursuant to the preceding paragraph, such Participant shall continue to participate in the Plan, or, if
terminated, shall participate immediately upon reemployment.

VestingUpon Normal Retirement Age. Notwithstanding Section 7.01 of the Plan, a Participant shall have a
Nonforfeitable Interest in his/herentireEmployer Contribution Account, to the extent that the balance of such
Account has not previously been forfeited pursuant to Section 7.06 of the Plan, if he/she isemployed on or after
his/her Normal RetirementAge.

7-05 Vesting Upon Death or Disability. Notwithstanding Section 7.01 of the Plan, in the eventof Disability
or death, a Participant or his/her Beneficiary shall have a Nonforfeitable Interest in his/her entire Employer
Contribution Account, to the extent that the balance of such Account has not previously been forfeited
pursuant to Section 7.06 of the Plan.

7.06 Forfeitures. Except as provided in Sections 7.04 and 7.05 of the Planor asotherwise provided in this Section
7.06, a Participant who separates from service prior to obtaining full vesting shall forfeit that percentage of
his/her Employer Contribution Account balance which has not vested asof the date such Participant incurs
a Breakin Service of five (5) consecutive years or, if earlier, the date such Participant receives, or is deemed
under the provisions of Section 9.04 to have received, distribution of the entire Nonforfeitable Interestin his/
her Employer Contribution Account. No forfeiture will occursolely as a result of a Participant s withdrawal of
Employee Contributions. Forfeitures shall be allocated in the manner described in Section 4.02.

7.07 Reinstatement ofForfeitures. If the Participant returns to the employment of the Employer before incurringa
Breakin Service of five (5) consecutive years, any amounts forfeited pursuant to Section 7.06 shall be reinstated
to the Participants Employer ContributionAccount on the date of repayment by the Participant of the amount
distributed to such Participant from his/her Employer Contribution Account; provided, however, that if such
Participant forfeited his/herAccount balance by reason of a deemed distribution, pursuant to Section 9.04, such
amounts shall be automatically restored upon the reemployment of such Participant. Such repayment must be
made before the earlier of five (5) years after the first date on which the Participant is subsequently reemployed by
the Employer, or the date the Participant incurs a Break in Service of five (5) consecutive years.

VIII. BENEFITS CLAIM

8.01 Claim ofBenefits. A Participant or Beneficiary shall notify the PlanAdministrator in writingof a claim of
benefits under the Plan. The Plan Administrator shall take such steps as may be necessary to facilitate the
payment of such benefits to the Participant or Beneficiary.

8.02 Appeal Procedure. If anyclaim for benefits is initially denied by the Plan Administrator, the claimant shall
file the appeal with the Employer, whose decision shall be final, to the extent provided by Section 15.07.

DC COMMENCEMENT OF BENEFITS

9.01 Normal and Elective Commencement ofBenefits. A Participant who retires, becomes Disabledor incurs a
severance from employment for anyother reason mayelect bywritten notice to the Plan Administrator to have
his or her vested Account balancebenefits commence on any date, provided that such distribution complieswith
Section 9.02. Such election must be made in writing during the one-hundred eighty (180) day period ending on
the date as of which benefit payments are to commence. A Participant's election shall be revocable and maybe
amended by the Participant.

o
Except asotherwise provided under the Plan, a Participant's Elective Deferrals and income allocable thereto
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are notdistributable to a Participant orhis/her Beneficiary(ies), in accordance with such Participant sor
Beneficiary(ies) election, earlier than upon the Participant s severance from employment, death, orDisability.

The failure ofa Participant to consent toadistribution while a benefit is immediately distributable, within the
meaning ofsection 9.02 ofthe Plan, shall be deemed to be an election to defer commencement ofpayment of
any benefit sufficient to satisfy this section.

9.02 Restrictions on Immediate Distributions. Notwithstanding anything to the contrary contained in Section 9.01
ofthePlan, if thevalue ofa Participants vested Account balance is at least $1,000, and the Account balance
is immediately distributable, the Participant must consent to any distribution ofsuch Account balance. The
Participants consent shall be obtained inwriting during the one-hundred eighty (180) day period (ninety (90)
day period for Plan Years beginning before January 1, 2007) ending on the date as ofwhich benefit payments
are to commence. No consent shall be required, however, to the extent that a distribution is required to satisfy
section 401(a)(9) or 415 of the Code.

The Plan Administrator shall notify the Participant of the right to defer any distribution until the Participant's
Account balance is no longer immediately distributable. Such notification shall include a general description
of the material features, and an explanation of the relative values of, theoptional forms ofbenefit available
under the Plan in a manner that would satisfy section 417(a)(3) of the Code, andshall beprovided no less than
thirty (30) and no more than one-hundred eighty (180) days (ninety (90) days for Plan Years beginning before
January 1, 2007) before the date as ofwhich benefit payments are to commence. However, distribution may
commence less than thirty (30) days after the notice described in thepreceding sentence is given, provided (i)
the distribution is one to which sections 401(a) (11) and 417 of the Code do not apply or, if the QJSA Election
is made by the Employer in the Adoption Agreement, the waiver requirements ofSection 17.05(a) are met; (ii)
the Plan Administrator clearly informs the Participant that the Participant has a right to a period ofat least thirty
(30) days after receiving the notice to consider the decision ofwhether or not to elect a distribution (and, if
applicable, a particular distribution option); and (iii) the Participant, after receiving the notice, affirmatively elects'̂
a distribution.

In addition, upon termination of this Plan, if the Plan does not offer an annuity option (purchased from a
commercial provider) and if the Employer does not maintain another 401(a) defined contribution plan, the
Participant's Account balance will, without the Participant's consent, be distributed to the Participant ina lump
sum. However, if the Employer maintains another 401(a) defined contribution plan, the Participant's Account
will be transferred, without the Participant's consent, to the otherplan if the Participant does not consent to an
immediate distribution.

AnAccount balance is immediately distributable ifanypart of theAccount balance could bedistributed to the
Participant (or surviving spouse) before the Participant attains orwould have attained (ifnot deceased) the later
of Normal Retirement Age or agesixty-two (62).

For purposes ofdetermining the applicability ofthe foregoing consent requirements todistributions made before
the first day of the first plan year beginning after December 31, 1988, the Participant's vested Account balance
shall not include amounts attributable to accumulated deductible employee contributions within the meaning of
section 72(o)(5)(B) of the Code.

9.03 Transfer to Another Plan.

(a) Ifa Participant becomes eligible to participate in another plan maintained bythe Employer that is qualified
under section 401(a) of the Code, the Plan Administrator shall, at the written election of such Participant,
transfer all or partofsuch Participant's Account to such plan, provided thePlan Administrator for such plan
certifies to the Plan Administrator that its plan provides for the acceptance of such a transfer. Such transfers
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shall include those transfers of the nonforfeitable interest of a Participants Account made for the purchase
of service credit in defined benefit plansmaintained by the Employer. For purposes of this Plan, any such
transfer shall not be considered a distribution to the Participant subject to spousal consentasdescribed in
Section 9.11.

(b) Notwithstandingany provision of the Plan to the contrary that would otherwise limit a Distributee s
election under this Section, a Distributee may elect, at the time and in the manner prescribed by the
Plan Administrator, to haveany portion of an Eligible Rollover Distribution paid directly to an Eligible
Retirement Plan specified by the Distributee in a Direct Rollover.

(c) Definitions. For the purposes of Subsection (b), the following definitions shall apply:

(1) Eligible Rollover Distribution. Anydistribution of all or anyportion of the balance to the creditof the
Distributee, except that an Eligible Rollover Distribution does not include:

(i) anydistribution that isone of a series of substantially equal periodic payments (not less frequendy
than annually) made for the life (or lifeexpectancy) of the Distributee or the joint lives (or joint
life expectancies) of the Distributee and the Distributee's designated beneficiary, or for a specified
period of ten years or more;

(ii) any distribution to the extentsuch distribudon is required under section 401(a)(9) of the Code;

(iii) any hardship distribution; and

(iv) the portion of any other distribution(s) that is not includible in gross income.

A portion of a distribution shall not fail to be an eligible rollover distribution merely because the portion
consists of after-tax employee contributions which are not includible in gross income. However, such portion
maybe transferred only to an individual retirement account or annuitydescribed in section 408(a) or (b)
of the Code, or, for distributions occurring afterDecember 31, 2007, to a Roth IRA described in § 408A
of the Code, or to a qualified defined contribution plan described in section 401 (a) or a qualified annuity
contractdescribed in section 403(b) of the Code that agrees to separately account for amounts so transferred,
including separately accounting for the portionofsuch distribution which is includible in gross income and
the portion of such distribution whichis not so includible.

(2) Eligible Retirement Plan.

(i) an individual retirement account described in section 408(a) of the Code or an individual retirement
annuity described in section 408(b) of the Code (collectively, an "IRA");

(ii) an annuity plan described in section 403(a) of the Code;

(iii) an annuity contract described in section 403(b) of the Code;

(iv) an eligible plan under section 457(b) of the Code which is maintained bya state, political
subdivision of a state, or anyagency or instrumentality of a state or political subdivision of a state
and which agrees to separately account for amounts transferred into such plan from this Plan;

(v) a qualified plan described in section 401 (a) of the Code, that accepts the Distributees Eligible
Rollover Distribution; or

(vi) fordistributions occurring after December 31, 2007, a Roth IRA described in Codesection
408A. The definition of Eligible Retirement Plan shall also apply in the case of a distribution to
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asurviving spouse, or to aspouse or former spouse who is the alternate payee under aqualified
domestic relations order, as defined in section 4l4(p) of the Code.

(3) Distributee. Participant; inaddition, the Participants surviving spouse and the spouse or former spouse
who is the alternate payee under a qualified domestic relations order, as defined insection 4l4(p) ofthe
Code, are Distributees with regard to the interest ofthe spouse orformer spouse. For distributions after
December 31, 2006 (unless a later date is elected bythe Employer pursuant to subsection (d)(1) below,
butno later than Plan Years beginning after December 31, 2009), a distributee includes the Employees
orformer Employee's nonspouse designated Beneficiary, inwhich case, the distribution can only be
transferred to a traditional or Roth IRA established on behalfof the nonspouse designated Beneficiary for
the purpose of receiving the distribution.

(4) Direct Rollover. Apayment by the Plan to the Eligible Retirement Plan specified by theDistributee.

(d) Rollover by a Non-Spouse Designated Beneficiary.

(1) Unless otherwise elected by the Employer in the Adoption Agreement, for distributions beginning after
December 31, 2006 but on or before December 31, 2009, a non-spouse Beneficiary who qualifies as a
"designated beneficiary" under Code section 401(a)(9)(E) may establish an individual retirement plan
that will be treated as an inherited IRA pursuant to the provisions of Code section 402(c) (11) into
which all or a portion ofa death benefit distribution from this Plan can be transferred directly. A trust
maintained for the benefit of one or more designated beneficiaries shall be treated in the same manner
as a designated beneficiary.

(2) Notwithstanding paragraph (1), for Plan Years beginning after December 31, 2009, a non-spouse
Beneficiary who qualifies as a "designated beneficiary" under Code section 401(a)(9)(E) may establish
an individual retirement plan thatwill be treated as an inherited IRA pursuant to the provisions of
Code section 402(c)(l 1) into which all or a portion of a death benefit distribution from this Plan can be
transferred directly. A trust maintained for the benefit ofone or more designated beneficiaries shall be
treated in the same manner asa designated beneficiary.

(3) Notwithstanding anything herein to the contrary, a death benefit distribution shall not be eligible for
transfer to an inherited IRA to the extentsuch distribution is a required minimum distribution under
Code section 401(a)(9).

(e) Rollover bya Surviving Spouse Distributee. If any distribution attributable to a Participant is paid to the
Participant's surviving spouse, section 402(c) applies to the distribution in the same manner as if the spouse
were theParticipant. However, a qualified plan (as defined inTreasury Regulation section 1.402(c)-2
Q&cA-l) is not treated as an eligible retirement plan with respect to a surviving spouse. Onlyan individual
retirement plan is treated as an eligible retirement plan with respect to an eligible rollover distribution to a
surviving spouse.

9.04 De MinimisAccounts. Notwithstanding the foregoing provisions of this Article, if a Participant terminates
service, and the value of his/her Nonforfeitable Interest in his/her Account is less than $1,000, the Participant's
benefit shall bepaid as soon as practicable to the Participant in a single lump sum distribution. If thevalue of
theParticipant's Account is at least $1,000 butnotmore than the dollar limit under section 411 (a) (11) (A) ofthe
Code, theParticipant may elect to receive his/her Nonforfeitable Interest in his/her Account. Such distribution
shall be madeassoon as practicable following the request, in a lump sum.

For purposes of this Section, if a Participant's Nonforfeitable Interest in his/her Account is zero, the Participant
shall be deemed to have received a distribution of such Nonforfeitable Interest in his/her Account.

9.05 Withdrawal ofVoluntaryContributions. A Participant may uponwritten request withdraw a part of or the
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full amount of his/herVoluntary ContributionAccount. Such withdrawals maybe madeat any time, provided
that no more than two (2) suchwithdrawals maybe made duringanycalendar year. No forfeiture will occur
solely as the resultof any such withdrawal.

Withdrawal of Deductible Employee Contributions. A Participant may upon written request withdraw a part
of or the full amount of his/her Deductible Employee Contribution Account. Such withdrawals maybe made
at any time, provided that no more than two (2) suchwithdrawals may be made duringany calendar year. No
forfeiture will occur solely as the resultof any such withdrawal.

9.07 Hardship Withdrawals.

(a) Where elected by the Employer in the Adoption Agreement for a profit-sharing plan containing a 401(k)
arrangement, distribution of nonforfeitable amounts attributable to Employer Contributions and/or Elective
Deferrals (including Catch-up Contributions but not including earnings attributable to Elective Deferrals
accrued afterDecember 31, 1988) maybe made to a Participant in the eventof hardship. A hardship
distribution mayonly be madeon account of an immediate and heavy financial need of the Employee and
where the distribution is necessary to satisfy the immediate and heavy financial need.

(b) Special Rules:

(1) The following are the onlyfinancial needs considered immediate and heavy (or as otherwise provided for
underTreasury Regulation section 1.40l(k)-l (d)(3) (iii)(B) or anysubsequence guidance thereto):

(i) Expenses for medical care (within the meaning of section 213(d) of the Code) previously incurred or
necessary to obtain medical care for the Employee, the Employee s spouse or dependents;

(ii) Costs directly related to thepurchase (excluding mortgage payments) of a principal residence for the
Employee;

(iii) Payment of tuition and related educational fees for the next twelve (12) months of post-secondary
education for the Employee, the Employees spouse, children or dependents;

(iv) Payments necessary to prevent the eviction of the Employee from, or a foreclosure on the mortgage
of, the Employee s principal residence; or

(v) Payments for funeral or burial expenses for the Employee s deceased parent, spouse, child or
dependent and expenses to repair damage to the Employee s principal residence thatwould qualify
for a casualty loss deduction under Code section 165 (determined without regard to whether the loss
exceeds 10 percent of adjusted gross income). The last two needs (funeral expenses and home repair)
onlyapplyto PlanYears beginning after2005.

(2) A distribution will be considered as necessary to satisfy an immediate and heavy financial need of the
employee only if:

(i) The distribution is not in excess of the amount of an immediate and heavy financial need, including
amounts necessary to pay any federal, state, or local income taxes or penalties reasonably anticipated
to result from the distribution;

(ii) The Employee has obtained all distributions, other than hardship distributions, and all nontaxable
loans under all plans maintained by the Employer; and

(iii) All plans maintained bytheEmployer provide that the Employees Elective Deferrals (and Employee
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contributions) will be suspended for six (6) months after the receipt ofthe hardship distribution,
provided that Employee contributions that are "picked up" by the Employer pursuant to Section of
the Plan shall not be considered Employee contributions for this purpose.

(3) Distributions for Financial Hardship. Unless otherwise elected by the Employer, after August 31, 2007,
the determination ofany deemed immediate and heavy financial need described inTreasury Regulation
section 1.401 (k)-l(d)(3)(iii)(B)(l), (3), or (5) (relating to medical, tuition, and funeral expenses,
respectively) will be expanded to include any immediate and heavy financial need ofaParticipant's
Primary Beneficiary.

9.08 In-Service Distributions. Ifelected by the Employer in the Adoption Agreement, a Participant who has attained
age 5914 and has aNonforfeitable Interest in his/her entire Employer Contribution Account shall, upon written
request, receive adistribution ofapart oforthe full amount ofthe balance in any orall ofhis vested Accounts.
Such distributions may be requested at any time, provided that no more than two (2) such distributions may be
madeduring any calendar year.

Unless otherwise elected by the Employer in the Adoption Agreement, a Participant who has reached age 7014
regardless ofhis Nonforfeitable Interest inhis/her entire Employer Contribution Account, shall, upon written
request, receive adistribution ofapart oforthe full amount ofthe balance in any orall ofhis vested Accounts.
Such distributions may be requested atany time, provided that no more than two (2) such distributions may be
made during any calendar year.

9.09 In-Service Distribution from RolloverAccount.Whereelected by the Employer in the Adoption Agreement, a
Participant that has aseparate account attributable to rollover contributions tothe Plan, may atany time elect to
receive a distribution ofall or any portion of the amount held in the Rollover Account.

9.10 Latest Commencement of Benefits. Notwithstanding anything to thecontrary in this Article, benefits shall
begin no later than the Participant's Required Beginning Date, as defined under Section 10.05, or as otherwise
provided in Section 10.04.

9.11 Spousal Consent. Notwithstanding the foregoing, if the Employer elected the QJSA Election in the Adoption
Agreement, a married Participant must first obtain his orher spouse's notarized consent to request a distribution
(other than a Qualified Joint and Survivor Annuity), withdrawal, or rollover under this Article IX.

9.12 Qualified Reservist Distribution Available under the Plan. Unless otherwise elected by the Employer, after
September 11, 2001, Qualified Reservist Distributions will be available under the Plan.

(a) Onalified Reservist Distribution. The term "Qualified Reservist Distribution" means any distribution of
Elective Deferrals to a Qualified Reservist that is made during the period beginning on the date that the
Qualified Reservist is ordered or called to duty and ending on the last day of active duty. AQualified
Reservist Distribution may be made to a Qualified Reservist under any circumstance and/or for any reason
without violating the distribution restrictions of Code section 401(k)(2)(B)(i).

(b) Oiialified Reservist. The term "Qualified Reservist" means an individual who is a member of a reserve
component, as defined in section 101 of tide 37, United States Code, and who is ordered or called to active
duty after September 11, 2001 either for a period in excess of 179 days or for an indefinite period.

9.13 Deemed Severance from Employment.

(a) Unless otherwise elected bythe Employer in the Adoption Agreement, effective January 1, 2009, a
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Participant shall be deemed to have a severance from employment solely for purposes ofeligibility to receive
distributions from the Plan during any period the individual is performing service in the uniformed services
(as defined in chapter 43 of title 38, United States Code) for more than 30 days.

J (b) If a Participant receives a distribution pursuant to subsection (a), then the Participant shall not be permitted
to make an Elective Deferral or after-tax voluntary contributions during the six-month periodbeginning on
the date of the distribution.

(c) If a Participant receives a distribution which could be attributable to:

(i) a deemed severance from employment described in subsection (a); or

(ii) another distribution event under the Plan,

then the distribution shall be considered made pursuant to the distribution event referenced in paragraph
(ii), and the Participant shall not be subject to the limitation on Elective Deferrals or after-tax voluntary
contributions set forth in subsection (b).

9.14 Distributions for Health and Long-Term CareInsurancefor PublicSafety OflBcers.

(a) If elected by the Employer, for Plan Years beginning after December 31, 2006, Eligible Retired Public Safety
Officers may elect after separation from service to have up to $3,000 distributed tax-free annually from the
Plan in order to pay for Qualified Health Insurance Premiums for an accident or health plan (including a
self-insured plan) or a qualified long-term care insurance contract. The Plan shall make such distributions
directly to the provider of the accident or health plan or qualified long-term care insurance contract.

(b) The term "Eligible Retired Public Safety Officer" means an individual who, by reason ofdisability or
attainment ofnormal retirement age, is separated from service as a Public Safety Officer with the Employer
who maintains the eligible retirement plan from which distributions pursuant to this Section are made. The
term "Public Safety Officer" has the same meaning given such term by section 1204(9) (A) of the Omnibus
Crime Control and Safe Streets Act of 1968.

(c) The term "Qualified Health Insurance Premiums" means premiums for coverage for the Eligible Retired
Public Safety Officer, his spouse, and dependents, by an accident or health insurance plan or qualified long-
term care insurance contract (as defined in Code section 7702(B)).

X. DISTRIBUTION REQUIREMENTS

10.01 General Rules.

(a) Generally. Subject to the provisions ofArticle XII orXVII ifso elected by the Employer in the Adoption
Agreement, the requirements ofthis Article shall apply to any distribution ofa Participants interest and will
take precedence over any inconsistent provisions ofthis Plan. Unless otherwise specified, the provisions of
this Article X apply to calendar years beginning after December 31, 2002.

With respect todistributions under the Plan made inor for Plan Years beginning on orafter January 1, 2002
and prior to January 1, 2003, the Plan will apply the minimum distribution requirements ofsection 401(a)
(9) of the Code in accordance with the regulations under section 401(a)(9) thatwere proposed onJanuary
17, 2001, notwithstanding any provision of the Plan to the contrary.
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(b) Distributions in Accordance with 401 (a)(9). All distributions required under thisArticle shall be determined
and made in accordance with the regulations under section 401(a)(9) of the Code, and the minimum
distribution incidental benefit requirement of section 401(a)(9)(G) of the Code.

(c) Limits on Distribution Periods. As of the first Distribution Calendar Year, distributions to a Participant, if
not made in a single-sum, may only bemade over oneof the following periods:

(1) The life of the Participant,

(2) The joint lives of the Participant and a designated Beneficiary,

(3) Aperiod certain not extending beyond the life expectancy of theParticipant, or

(4) Aperiod certain notextending beyond the joint andlast survivor expectancy oftheParticipant and a
designated Beneficiary.

(d) TEFRA Section 242(b)(2) Elections. Notwithstanding theotherprovisions of this Axticle X, distributions
may be made under a designation made before January 1, 1984, in accordance with Section 242(b)(2) of
theTax Equity and Fiscal Responsibility Act (TEFRA) and theprovisions of the Plan that relate to Section
242(b)(2) ofTEFRA.

(e) EESA Provisions. The provisions relating to qualified disaster recovery assistance distributions for
Participants affected by certain 2008 severe storms, flooding, and tornadoes and repayment thereof, and
relating to repayment ofprior qualified distributions for home purchases, set forth in section 702 of the
Emergency Economic Stabilization Act of 2008 ("EESA") shall apply to the Plan.

(f) KETRA and GOZA Provisions. The provisions relating to qualified hurricane distributions and repayment
thereofset forth in section l400Q(a) of the Code, and relating to repayment of prior qualified distributions
for home purchases set forth in Code section l400Q(b), shall apply to the Plan. These provisions added to
the Code bythe Katrina Emergency Tax ReliefAct of 2005 ("KETRA") and the GulfOpportunity Zone
Act of 2005 (GOZA), permit plans to allow repayments of certain prior qualified distributions for home
purchases for Participants affected by Hurricanes Katrina, Rita, and Wilma.

10.02 Time and Manner ofDistribution

(a) Required Beginning Date. The Participant s entire interest will bedistributed, or begin to bedistributed, to
the Participant no laterthan the Participants required beginning date.

(b) Death of Participant Before Distributions Begin. If the Participant dies before distributions begin, the
Participant s entire interest will bedistributed, or begin to bedistributed, no later than as follows:

(1) If the Participants surviving spouse is the Participant's sole designated Beneficiary, then, distributions to
thesurviving spouse will begin byDecember 31 of the calendar year immediately following the calendar
year in which the Participant died, or byDecember 31 of the calendar year in which the Participant
would haveattained age VOVi, if later.

(2) If the Participant's surviving spouse is not the Participant's sole designated Beneficiary, then distributions
to thedesignated Beneficiary will begin byDecember 31 of the calendar year immediately following the
calendaryear in which the Participant died.
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(3) Ifthere is no designated Beneficiary as ofSeptember 30 ofthe year following the year ofthe Participants
death, the Participants entire interest will be distributed by December 31 ofthe calendar year containing
the fifth anniversary of the Participant s death.

(4) Ifthe Participants surviving spouse is the Participant's sole designated Beneficiary and the surviving
spouse dies after the Participant but before distributions to the surviving spouse begin, this Section
10.02(b), other thanSection 10.02(b)(1), will apply as if thesurviving spouse were the Participant.

For purposes ofthis Section 10.02(b) and Section 10.04, unless Section 10.02(b)(4) applies, distributions are
considered to begin on the Participants required beginning date. IfSection 10.02(b)(4) applies, distributions
are considered to begin on the date distributions are required to begin to the surviving spouse under Section
10.02(b)(1). Ifdistributions under anannuity purchased from an insurance company irrevocably commence
to the Participant before the Participants required beginning date (or to the Participants surviving spouse
before the date distributions are required to begin to the surviving spouse under Section 10.02(b)(1)), the
date distributions are considered to begin is the date distributions actually commence.

(c) Forms ofDistribution. Unless the Participant s interest is distributed in the form ofanannuity purchased
from an insurance company orinasingle sum on orbefore the required beginning date, as ofthe first
distribution calendar year distributions will be made in accordance with Sections 10.03 and 10.04. If
the Participants interest is distributed in the form ofan annuity purchased from an insurance company,
distributions thereunder will bemade in accordance with the requirements ofCode Section 401(a)(9) and
the Treasury Regulations.

10.03 Required Minimum Distributions DuringParticipant's Lifetime

(a) Amount ofRequired Minimum Distribution For Each Distribution Calendar Year. During the Participants
lifetime, the minimum amount thatwill be distributed for each distribution calendar year is the lesser of:

(1) the quotient obtained by dividing the Participants Account Balance by the distribution period set
forth in the Uniform Lifetime Table found in Section 1.401(a)(9)-9, QS^-2, of the Final IncomeTax
Regulations using the Participant's age as ofthe Participants birthday in the distribution calendar year; or

(2) ifthe Participant's sole designated Beneficiary for the distribution calendar year is the Participant's spouse,
the quotient obtained by dividing the Participant's Account Balance by the number in the Joint and Last
Survivor Table setforth in Section 1.401 (a) (9)-9, Q&A-3, of the regulations using the Participant's and
spouse's attained ages as ofthe Participant's and spouses birthdays in the distribution calendar year.

(b) Lifetime Required Minimum Distributions Continue Through Year ofParticipants Death. Required
minimum distributions will be determined under this Section 10.03 beginning with the first distribution
calendar year and continuing up to, and including, the distribution calendar year that includes the
Participant's date of death.

10.04 Required Minimum Distributions After Participant's Death

(a) Death On or After Date Distributions Begin.

(1) Participant Survived by Designated Beneficiary. Ifthe Participant dies on or after the date distributions
begin and there is adesignated Beneficiary, the minimum amount that will be distributed for each
distribution calendar year after the year ofthe Participant's death is the quotient obtained by dividing
the Participant's Account Balance by the longer ofthe remaining life expectancy ofthe Participant or the
remaining life expectancy ofthe Participant's designated Beneficiary, determined as follows:
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(i) The Participants remaining life expectancy is calculated using the age ofthe Participant in the year of
death, reduced by one for eachsubsequent year.

(ii) If theParticipant s surviving spouse is the Participant s sole designated Beneficiary, the remaining
life expectancy ofthe surviving spouse is calculated for each distribution calendar year after the
year oftheParticipants death using the surviving spouses age as of the spouses birthday in that
year. For distribution calendar years after the year of thesurviving spouses death, the remaining
life expectancy of the surviving spouse is calculated using the age ofthe surviving spouse as ofthe
spouses birthday in the calendar year ofthe spouses death, reduced by one for each subsequent
calendar year.

(iii) If theParticipants surviving spouse is not the Participants sole designated Beneficiary, thedesignated
Beneficiary's remaining life expectancy is calculated using the age of the Beneficiary in theyear
following theyear of theParticipant's death, reduced byone for each subsequent year.

(2) No Designated Beneficiary. If the Participant dies onor after the date distributions begin and there
is no designated Beneficiary as ofSeptember 30 ofthe year after the year ofthe Participant's death,
the minimum amount that will be distributed for each distribution calendar year after the year of
theParticipant's death is the quotient obtained by dividing the Participant's Account Balance by the
Participant's remaining life expectancy calculated using the age ofthe Participant in the year ofdeath,
reduced by one for eachsubsequentyear.

(b) Death Before Date Required Distributions Begin.

(1) Participant Survived by Designated Beneficiary. If the Participant dies before thedate required
distributions begin andthere is a designated Beneficiary, theminimum amount that will bedistributed
for each distribution calendar year after theyear of the Participant's death is thequotient obtained
by dividing theParticipant's Account Balance by the remaining life expectancy of theParticipant's
designated Beneficiary, determined as provided in Section 10.04(a).

(2) No Designated Beneficiary. If theParticipant dies before the date distributions begin and there is no
designated Beneficiary as ofSeptember 30 of the year following theyear of the Participant's death,
distribution of the Participant's entire interest will becompleted byDecember 31 of thecalendar year
containing the fifth anniversary of the Participant's death.

(3) Death ofSurviving Spouse Before Distributions to Surviving Spouse Are Required to Begin. If the
Participant dies before thedate distributions begin, theParticipant's surviving spouse is the Participant's
sole designated Beneficiary, and the surviving spouse dies before distributions are required to begin to the
surviving spouse under Section 10.02(b)(1), this Section 10.04(b) will apply as if thesurviving spouse
were the Participant.

10.05 Definitions

(a) Designated Beneficiary. The individual who isdesignated bythe Participant (or the Participant's surviving
spouse) as the Beneficiary of the Participant's interest under the Plan andwho is the designated Beneficiary
under Code Section401(a)(9) and Section 1.401(a)(9)-4of the regulations.

(b) Distribution Calendar Year. A calendar year forwhich a minimumdistribution is required. Fordistributions
beginning before the Participant's death, the first distribution calendar year is the calendar year immediately
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preceding the calendar year which contains the Participant s required beginning date. For distributions
beginning after the Participant's death, the first distribution calendar year is the calendar year in which
distributions are required to begin under Section 10,02(b). The required minimum distribution for the
Participant's first distribution calendar year will be made on or before the Participant's required beginning
date. The required minimum distribution for otherdistribution calendar years, including the required
minimum distribution for the distribution calendar year in which the Participant's required beginningdate
occurs, will be made on or before December 31 of that distribution calendar year.

(c) Life Expectancy. Life expectancy as computed by use of the Single Life Table in Section 1.401 (a) (9)-9, Q&A-
1, of the regulations.

(d) Participant's Account Balance. The Account Balance as of the last Accounting Date in the calendar year
immediately preceding thedistribution calendar year (valuation calendar year) increased bytheamount
of any contributions made and allocated or forfeitures allocated to theAccount Balance as of dates in the
valuation calendar year after theAccounting Dateand decreased bydistributions made in the valuation
calendar year after theAccounting Date. The Account Balance for thevaluation calendar year includes any
amounts rolled overor transferred to the Plan either in the valuation calendar yearor in the distribution
calendar year if distributed or transferred in the valuation calendar year.

(e) Required Beginning Date. The Required Beginning Date ofa Participant isApril 1of the calendar year
following thelater of thecalendar year in which theParticipant attains age seventy andone-half (VOVi), or
the calendar year in which the Participant retires.

10.06 Application of Minimum DistributionRequirements. The minimum distribution requirements of section
401(a)(9) of the Code shall only apply to the Plan to the extent that such requirements are applicable by law for
a year. Pursuant to theWorker, Retiree, and Employer Recovery Act of 2008 ("WRERA"), required minimum
distributions weresuspended for 2009.

10.07 Special Rule for Scheduled Installment Payments. All installment payments scheduled to be distributed to
a Participant prior to the effective date ofa suspension of the required minimum distribution provisions of
Code section 401(a)(9) shall be distributed as scheduled unless the Participant affirmatively elects to have the
payments stopped. Notwithstanding the foregoing, for purposes of this Section 10.07, the effective date of the
suspension of the required minimum distribution provisions for 2009 shall be deemed January 6, 2009.

XI. MODES OF DISTRIBUTION OF BENEFITS

11.01 Normal Mode ofDistribution. Unless an elective mode of distribution is elected as provided in Section
11.02, benefits shall be paid to theParticipant in theform ofa lump sum payment. Notwithstanding the
foregoing, where the Employer made the "QJSA Election" in the Adoption Agreement, unless an elective mode
of distribution is elected in accordance with Article XVII, benefits shall be paid to the Participant in the form
provided for in Article XVII.

11.02 Elective Mode of Distribution. Subject to the requirements ofArticles X,XIIand XVII, a Participant
may revocably elect to have his/her Account distributed in any one (1) ofthe following modes in lieu of
the mode described in Section 11.01:

(a) Equal Payments. Equal monthly, quarterly, semi-annual, orannual payments in an amount chosen by the
Participant continuing until the Account is exhausted.

(b) Period Certain. Approximately equal monthly, quarterly, semi-annual, or annual payments, calculated to
continue for a periodcertain chosen by the Participant.
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(c) Other. Any othersequence ofpayments requested bythe Participant.

(d) Lump Sum. Where the Employer did make the QJSA Election in the Adoption Agreement, a Participant
may also elect a lump sum payment.

11.03 Election ofMode. AParticipants election ofa payment option must be made inwriting between thirty
(30) and one-hundred eighty (180) days (ninety (90) days for Plan Years beginning before January 1,
2007) before the payment of benefits is to commence.

11.04 DeathBenefits. Subject toArticle X (and Article XII orXVTI ifso elected by the Employer in the Adoption
Agreement),

(a) In thecase ofa Participant who dies before he/she has begun receiving benefit payments, theParticipants
entire Nonforfeitable Interest shall then bepayable to his/ herBeneficiary within ninety (90) days of the
Participant s death. ABeneficiary who is entitled to receive benefits under this Section may elect to have
benefits commence at a later date, subject to the provisions ofArticle X. The Beneficiary may elect to receive
the death benefit in any ofthe forms available to the Participant under Sections 11.01 and 11.02. Ifthe
Beneficiary is the Participant s surviving spouse, and such surviving spouse dies before payment commences,
then this Section shall apply to the beneficiary of thesurviving spouse as though such surviving spouse were
the Participant.

(b) Should theParticipant die after he/she has begun receiving benefit payments, theBeneficiary shall receive
the remaining benefits, if any, that are payable, under thepayment schedule elected bythe Participant.
Notwithstanding the foregoing, the Beneficiary may elect to accelerate payments ofthe remaining balances,
including but not limited to, a lump sum distribution.

XII. SPOUSAL DEATH BENEFIT REQUIREMENTS

12.01 AppBcation. Unless otherwise elected by the Employer in the Adoption Agreement, on orafter January 1,
2006, theprovisions of this Article shall take precedence over any conflicting provision in this Plan. The
provisions of this Article, known as the "Beneficiary Spousal Consent Election," shall apply to any Participant
who is credited with any Period ofService with the Employer on or after August 23, 1984, andsuch other
Participants asprovided in Section 12.04.

12.02 Spousal Death Benefit.

(a) On thedeath ofa Participant, the ParticipantsVested Account Balance will bepaid to the Participants
Surviving Spouse. If there is noSurviving Spouse, or if the Participant has waived the spousal death benefit,
as provided in Section 12.03, such Vested Account Balance will be paid to the Participants designated
Beneficiary.

(b) The Surviving Spouse may elect to have distribution of theVested Account Balance commence within
the one-hundred eighty (180) day period following thedate of the Participants death, or as otherwise
provided under Section 11.04. The Account balance shall be adjusted for gains or losses occurring after
the Participants death in accordance with theprovisions of the Plan governing the adjustment ofAccount
balances for other types of distributions.

12.03 Waiver ofSpousal Death Benefit.

The Participant may waive the spousal death benefit described in Section 12.02 at any time; provided that no ^
such waiver shall be effective unless: (a) the Participant s Spouse consents in writing to the election; (b) the
election designates a specific Beneficiary, including any class of Beneficiaries or any contingent Beneficiaries,
which may not bechanged without spousal consent (or theSpouse expressly permits designations bythe
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Participant without any further spousal consent); (c) theSpouse's consent acknowledges the effect of theelection;
and (d) theSpouse s consent iswitnessed bya Plan representative or notary public. If it is established to the
satisfaction ofa Plan representative that there is no Spouse or that the Spouse cannot be located, a waiver will be
deemed to meet the requirements of this Section.

Any consent by a Spouse obtained under this provision (orestablishment that the consent ofa Spouse may
not be obtained) shall be effective onlywith respect to such Spouse. Aconsent that permits designations by
theParticipant without any requirement of further consent by such Spouse must acknowledge that theSpouse
has the right to limit consent to a specific Beneficiary, and a specific form ofbenefit where applicable, andthat
the Spouse voluntarily elects to relinquish either or both ofsuch rights. Arevocation ofa prior waiver may be
made bya Participant without the consent of theSpouse at any time before the commencement of benefits. The
number of revocations shall not be limited.

12.04 Definitions. For the purposes of this Section, the following definitions shall apply:

(a) Spouse (Surviving Spouse). The Spouse orSurviving Spouse of the Participant, provided thata former Spouse
will be treated as theSpouse or Surviving Spouse and a current Spouse will not be treated as the Spouse or
Surviving Spouse to theextent provided under a qualified domestic relations order as described in section
4l4(p) of the Code.

(b) Vested Account Balance. The aggregate value of the Participant's vested Account balances derived from
Employer and Employee contributions (including rollovers), whether vested before or upon death, including
the proceeds of insurance contracts, if any, on the Participant's life. The provisions of this Article shall apply
to a Participant who is vested in amounts attributable to Employer Contributions, Employee contributions
(or both) at the time of death or distribution.

XIII. LOANS TO PARTICIPANTS

13-01 Availability ofLoans to Participants.

(a) If theEmployer has elected in theAdoption Agreement to make loans available to Participants, a Participant
may apply for a loan from the Plan subject to the limitations and other provisions ofthis Article.

(b) The Employer shall establish written guidelines governing the granting ofloans, provided thatsuch
guidelines are approved by the Plan Administrator and are not inconsistent with the provisions of this
Article, and that loans are made available to ail applicable Participants on a reasonably equivalent basis.

13.02 Terms and Conditions of Loans to Participants. Any loan by the Plan to a Participant under Section 13.01 of
the Plan shall satisfy the following requirements:

(a) Availability. Loans shall be made available to all Participants who are active Employees ona reasonably
equivalent basis. Loans shall not be made available to terminated Employees, Beneficiaries, or alternate
payees.

(b) Nondiscrimination. Loans shall not be made to highly compensated Employees in an amount greater than
the amount made available to other Employees.

(c) Interest Rate. Loans mustbe adequately secured and beara reasonable interest rate.

(d) Loan Limit. No Participant loan shall exceed the present value of the Participant's Nonforfeitable Interest in
his/her Account.
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(e) Foreclosure. In the event of default, foreclosure on the note and attachment of securitywill not occur until a
distributable event occurs in the Plan.

(f) Reduction ofAccount. Notwithstanding anyotherprovision of this Plan, the portion of the Participant s
vested Account balance used asa security interest held by the Plan by reason of a loan outstanding to the
Participant shall be taken into account for purposes of determining the amountof the Account balance
payable at the time of death or distribution, but only if the reduction is used as repayment of the loan. If
less than one hundred percent (100%) of the Participants nonforfeitable Account balance (determined
without regard to the preceding sentence) ispayable to the surviving spouse, then the Account balance
shall be adjusted by first reducing the nonforfeitable Account balance by the amount of the security used as
repayment of the loan, and then determiningthe benefit payable to the surviving spouse.

(g) Amount of Loan. At the timethe loan is made, the principal amountof the loan plus the outstanding
balance (principal plus accrued interest) due on anyotheroutstanding loans to the Participant or Beneficiary
from the Planand from all other plans of the Employer that are qualified employer plans under section 72(p)
(4) of the Code shall not exceed the lesser of:

(1) $50,000, reduced by the excess (if any) of

(i) Thehighest outstanding balance of loans from the Planduring the one (1) year period endingon the
day beforethe date on which the loan is made, over

(ii) The outstanding balance of loans from the Plan on the date on which such loan is made; or

(2) One-half(Vi) of the value of the Participant s Nonforfeitable Interest in all of his/her Accounts under this
Plan (or $10,000, if greater, for loansprior to January 1, 2006).

For the purpose of the above limitation, all loans from all qualified employer plans of the Employer,
including457(b) plans, under Code section 72(p)(4) areaggregated.

(h) Application for Loan. The Participant must give the Employer adequate written notice, as determined by the
Employer, of the amount and desired time for receiving a loan. No morethan one (1) loan maybe made by
the Plan to a Participant in anycalendar year. No loan shall be approved if an existing loan from the Plan to
the Participant is in default to any extent.

(i) Length of Loan. The terms of anyloan issued or renegotiated after December 31, 1993, shall require the
Participant to repay the loan in substantially equal installments of principal and interest, at least quarterly
(except as otherwise provided in Treasury Regulation section 1.72(p)-l, Q&A-9 for certain leave of absence
and military leave), overa period that does not exceed five (5) years from the date of the loan; provided,
however, that if the proceeds of the loan are appliedby the Participantto acquire any dwelling unit that is
to be usedwithin a reasonable time after the loan is madeas the principal residence of the Participant, the
five (5) yearlimit shallnot apply. In this event, the period of repayment shall not exceed a reasonable period
determined by the Employer. Principal installments and interest payments otherwise due maybe suspended
during an authorized leave of absence, if the promissory note so provides, but not beyond the original
term permitted under this Subsection (i), with a revised payment schedule (withinsuch term) instituted
at the end of such period of suspension. If the Participantfails to makeany installmentpayment, the Plan
Administratormay, according to Treasury Regulation 1.72(p)-l, allowa cure period, which cure period
cannot continue beyond the lastday of the calendarquarter following the calendar quarter in which the
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required installmentpaymentwas due.

(j) Prepayment. The Participant shall be permitted to repay the loan in whole or in part at any time prior to
maturity, without penalty.

(k) Note. The loan shall be evidenced by a promissory note executed by the Participant and delivered to the
Employer, and shall bearinterest at a reasonable rate determined by the Employer. Unless waived by a
Participant, anyplan loan that isoutstanding on the date that active duty military service begins will accrue
interest at a rateof no more than 6% during the periodof military service in accordance with the provisions
of the Servicemembers Civil ReliefAct (SCRA), 50 USC App. § 526 and subject to the notice requirements
contained therein. This limitationapplies even if loan payments are suspended during the period of military
service as permitted under the Plan and Treasury regulations.

(1) Security. Theloan shall be secured by an assignment of that portion the Participant s right, title and interest
in and to his/herEmployer ContributionAccount (to the extent vested). Participant Contribution Account,
and Rollover Account that is equal to fifty percent (50%) of the Participant's Account (to the extent vested).

(m) Assignment or Pledge. Forthe purposes ofparagraphs (h) and (i), assignment or pledge of anyportionof
the Participant's interest in the Plan and a loan, pledge, or assignment with respect to any insurance contract
purchased under the Plan, will be treated as a loan.

(n) Spousal Consent. If the Employer elected the QJSA Election in the Adoption Agreement, the Participant
must first obtain his or her spouse's notarized consent to the loan. Spousal consent shall be obtained no
earlier than the beginning of the one-hundred eighty (180) day period (ninety (90) dayperiod for planyears
beginning before January 1, 2007) that endson the date on which the loan is to be so secured. The consent
must be in writing, must acknowledge the effect of the loan, and must be witnessed by a Plan representative
or notarypublic. Such consent shall thereafter be bindingwith respect to the consenting spouse or any
subsequent spouse with respect to that loan. A newconsent shall be required if the account balance is used
for renegotiation, extension, renewal, or other revision of the loan.

(o) Other Terms and Conditions. TheEmployer shall fix such other terms and conditions of the loan as it deems
necessary to comply with legal requirements, to maintain the qualification of the Plan andTrust under
section 401(a) of the Code, or to prevent the treatment of the loan for taxpurposes as a distribution to the
Participant. The Employer, in its discretion for anyreason, may fix other terms and conditions of the loan,
not inconsistent with the provisions of thisArticle, including:

(1) the circumstances under which a loan becomes immediately due and payable, provided, however, with
respect to loans issued after December 31, 2012, that the loan program shall not provide that a loan
becomes dueand payable solely because the Participant requests or receives a partial distribution of the
Participant's account balance after termination of employment;

(2) rules relating to reamortization of loans; and

(3) rules relating to refinance of loans.

13-03 Participant Loan Accounts.

(a) Upon approval ofa loan to a Participant by theEmployer, an amount not in excess of the loan shall be
f transferred from the Participant's other investment fund(s), described in Section 6.05 ofthe Plan, to the

Participant's Loan Account as of the Accounting Date immediately preceding the agreed upon dateon which
the loan is to be made.
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(b) The assets ofa Participants Loan Account may be invested and reinvested only in promissory notes received
by the Plan from the Participant as consideration for a loan permitted by Section 13.01 of the Plan or in
cash. Uninvested cash balances in a Participant's Loan Account shall not bear interest. No person who is
otherwise a fiduciary of the Plan shall be liable for any loss, or by reason ofany breach, that results from the
Participant's exercise of suchcontrol.

(c) Repayment ofprincipal and payment ofinterest shall be made by payroll deduction orAutomated Clearing
House (ACH) transfer, orwith respect to a terminated Employee solely byACH, andshall beinvested in one
(1) or more other investment funds, in accordance with Section 6.05 of the Plan, as of the nextAccounting
Date after payment thereof to theTrust. The amount so invested shall bededucted from the Participant s
Loan Account. Apayment intended to be a Prepayment orpayment ofthe loan in full may also be made by
cashiers check or money order, and shall be invested in accordance with this provision.

(d) The Employer shall have theauthority to establish other reasonable rules, not inconsistent with the provisions
of the Plan, governing the establishment and maintenance ofParticipant Loan Accounts.

XIV. PLAN AMENDMENT, TERMINATION AND OPTIONAL PROVISIONS

14.01 Amendment byEmployer. The Employer reserves the right, subject to Section 14.02 of the Plan, to amend
the Plan from time to time by either:

(a) Filing an amended Adoption Agreement to change, delete, or add any optional provision, or

(b) Continuing thePlan in the form ofan amended and restated Plan andTrust.

No amendment to the Plan shall be effective to the extent that it has the effect of decreasing a Participants
accrued benefit. Notwithstanding thepreceding sentence, a Participant sAccount balance may bereduced to^
theextent permitted under section 412(d)(2) of theCode. For purposes ofthis paragraph, a Plan amendment
which has the effect ofdecreasing a Participant sAccount balance or eliminating an optional form of
benefit, with respect to benefits attributable to service before the amendment shall be treated as reducing
an accrued benefit. Furthermore, if the vesting schedule of the Plan isamended, in the case of an Employee
who is a Participant as of the later of the date such amendment isadopted or the date it becomes effective,
the nonforfeitable percentage (determined as of such date) ofsuch Employees right to his/her Employer-
derived accrued benefit will not be less than his percentage computed under the planwithout regard to such
amendment.

No amendment to the Plan shall be effective to eliminate or restrict an optional form of benefit. The
preceding sentence shall notapply to a Plan amendment that eliminates or restricts the ability ofa
Participant to receive payment ofhis or herAccount balance under a particular optional form ofbenefit if
theamendment provides a single-sum distribution form thatis otherwise identical to theoptional form of
benefit being eliminated or restricted. Forthis purpose, a single-sum distribution form isotherwise identical
only if thesingle-sum distribution form is identical in all respects to the eliminated or restricted optional
form of benefit (orwould be identical except that it provides greater rights to the Participant) except with
respect to the timing of payments aftercommencement.

The Employer may (1) change thechoice ofoptions in theAdoption Agreement, (2) addoverriding language
in theAdoption Agreement when such language is necessary to satisfy sections 415 or 416 of the Code
because of the required aggregation of multiple plans, (3) amend administrative provisions of the trustor
custodial document in the case of a nonstandardized planand make morelimited amendments in the case
of a standardized plan such as thename of the plan, employer, trustee or custodian, plan administrator and
other fiduciaries, the trust year, and the name of any pooled trust in which the Plans trust will participate,
(4) addcertain sample or model amendments published bythe Internal Revenue Service or otherrequired
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good faith amendments which specifically provide that their adoption will not cause the plan to be treated
as individually designed, and (5) add or change provisions permitted under the Plan and/or specify or
change the effective date of a provision as permitted under the Plan and correct obvious and unambiguous
typographical errors and/or cross-references that merely correct a reference but that do not in any way change
the original intended meaning of the provisions. An Employer that amends the Plan for any other reason will
be considered to have an individually designed plan.

14.02 Amendment ofVestingSchedule. If the Plans vesting schedule isamended, or the Plan is amended in any
waythat directly or indirectly affects the computation of the Participant's nonforfeitable percentage, each
Participantmayelect, within a reasonable period after the adoption of the amendment or change, to have the
nonforfeitable percentage computed under the Plan without regard to suchamendment or change.

The period duringwhich the election may be made shall commence with the date the amendment is
adopted or deemed to be made and shallend on the latestof:

(a) Sixty (60) days after the amendment is adopted;

(b) Sixty (60) days after the amendment becomes effective; or

(c) Sixty (60) days after the Participant is issued written noticeof the amendment by the Employer or Plan
Administrator.

14.03 Termination by Employer.The Employer reserves the right to terminate this Plan. However, in the eventof such
termination no part of the Trust shall be used or diverted to any purpose other than for the exclusive benefit of
the Participants or their Beneficiaries, except as provided in this Section.

Upon Plan termination or partial termination, allAccount balances shall be valued at their fair marketvalue
and the Participants right to his/her Employer Contribution Account shall be one hundredpercent (100%)
vested and nonforfeitable. Suchamount and any other amounts held in the Participant's other Accounts shall be
maintained for the Participant until paid pursuant to the terms of the Plan.

Anyamounts held in a suspense account, after all liabilities of the Plan to Participants and Beneficiaries have
beensatisfied or provided for, shall be paid to the Employer in accordance with the Code and regulations
thereunder.

In the event that the Commissioner of Internal Revenue determines that the Plan is not initiallyqualified under
the Internal Revenue Code, anycontribution made by the Employer incident to that initial qualification must
be returnedto the Employer within one year after the date the initial qualification is denied, but only if the
application for the qualification ismade by the time prescribed by law for filing the Employer's return for the year
in which the Plan is adopted, or such laterdate as the Secretary of theTreasury may prescribe.

14.04 Discontinuance ofContributions. A permanentdiscontinuance of contributions to the Plan by the Employer,
unless an amended and restated Plan is established, shall constitute a Plan termination. In the event of a
complete discontinuance of contributions under the Plan, the Account balance of each affected Participant shall
be nonforfeitable.

14.05 Amendment by Plan Administrator. The PlanAdministrator mayamend this Plan upon thirty (30) days written
notification to the Employer; provided, however, that anysuch amendment must be for the express purpose of
maintaining compliance with applicable federal laws and regulations, revenue rulings, other statements published
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bythe Internal Revenue Service (including model andsample amendments that specifically provide that their
adoption will not cause such Plan to be individually designed), or corrections ofprior approved Plans may be
applied to all Employers who have adopted thePlan. Such amendment shall become effective unless, within
such 30-day period, the Employer notifies theAdministrator, in writing, that it disapproves such amendment, in
which case such amendment shall not become effective. In the event of such disapproval, the Administrator shall
be underno obligation to continue acting as Administrator hereunder.

For purposes of reliance on the advisory letter, thePlan Administrator shall no longer have authority to amend
the Plan on behalfof theEmployer as of the date of the adoption of an Employer amendment to the Plan
to incorporate a type ofplan not allowable in thevolume submitter program described in section 16.03 of
Revenue Procedure 2011-49 (orsuccessor guidance) or as of the date the Internal Revenue Service notifies the
Plan Administrator that thePlan isbeing treated as an individually designed plan pursuant to section 24.03 of
Revenue Procedure 2011-49 (or successor guidance).

14.06 Optional Provisions. Any provision which is optional under this Plan shall become effective if andonly if
elected by the Employer and agreed to by the PlanAdministrator.

14.07 Failure of Qualification. If the Employer s planfails to attainor retain qualification, such planwill no longer
participate in this Plan and will be considered an individually designed plan.

XV. ADMINISTRATION

15.01 Powers of the Employer. TheEmployer shall have the following powers and duties:

(a) To appointand remove, with or without cause, the PlanAdministrator;

(b) To amendor terminate the Planpursuant to the provisions ofArticle XIV;

(c) To appointa committee to facilitate administration of the Plan and communications to Participants;

(d) To decide all questions of eligibility (1) for Plan participation, and (2) upon appeal byanyParticipant,
Employee or Beneficiary, for the paymentof benefits;

(e) Toengage an independent qualified public accountant, when required to do so bylaw, to prepare annually
the audited financial statements of the Plans operation;

(f) To take all actions and to communicate to the PlanAdministrator in writing all necessary information to
carry out the terms of the Plan and Trust; and

(g) To notify the Plan Administrator in writing of the termination of the Plan.

15-02 Duties ofthe Plan Administrator. The Plan Administrator shall have the following powers and duties, subject to
the oversight by the Employer:

(a) To construe and interpret the provisions of the Plan;

(b) To maintain and provide such returns, reports, schedules, descriptions, and individual Account statements
as are required by lawwithin the times prescribed by law; and to furnish to the Employer, upon request,
copies of any or all such materials, and further, to makecopies of such instruments, reports, descriptions, and
statements as are required by lawavailable for examination by Participants and such of their Beneficiaries who
are or may be entitled to benefits under the Plan in such places and in such manner as required by law;
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(c) To obtain from the Employer such information as shall be necessary for the proper administration ofthe
Plan;

(d) To determine the amount, manner, and timeof payment of benefits hereunder;

(e) To appoint and retain such agents, counsel, and accountants for the purpose ofproperly administering the
Plan;

(0 To distribute assets of the Trust to each Participant and Beneficiary in accordance with Article Xof the Plan;

(g) To pay expenses from the Trust pursuant toSection 6.03 ofthe Plan; and

(h) To dosuch other acts reasonably required to administer the Plan in accordance with its provisions or as may
be provided foror required by the Code.

15.03 Protection oftheEmployer. The Employer shall not be liable for the acts oromissions ofthe Plan
Administrator, butonly to the extent that such acts oromissions do not result from the Employers failure to
provide accurate or timely information as required or necessary for proper administration ofthe Plan.

15.04 Protection of the Plan Administrator. The PlanAdministrator may rely upon any certificate, noticeor
direction purporting to have been signed on behalfofthe Employer which the Plan Administrator believes to
have been signed bya dulydesignated official of the Employer.

15.05 Resignation orRemoval ofPlan Administrator. The Plan Administrator may resign at any time effective upon
sixty (60) days prior written notice to the Employer. The Plan Administrator may be removed by the Employer
atany time upon sixty (60) days prior written notice to the Plan Administrator. Upon the resignation or removal
ofthe Plan Administrator, the Employer may appoint a successor Plan Administrator; failing such appointment,
the Employer shall assume the powers and duties ofPlan Administrator. Upon the resignation or removal of
the Plan Administrator, any Trust assets invested by orheld in the name ofthe Plan Administrator shall be
transferred to the trustee in cash orproperty, at fair market value, except that the return ofTrust assets invested
in a contract issued by an insurance company shall be governed by the terms ofthat contract.

15.06 NoTermination Penalty. The Plan Administrator shall have no authority ordiscretion to impose any
termination penalty upon its removal.

15.07 Decisions of the Plan Administrator. All constructions, determinations, and interpretations made bythe Plan
Administrator pursuant to Section 15.02(a) or (d) or by the Employer pursuant to Section 15.01(d) shall be
final and binding on all persons participating in the Plan, given deference in all courts oflaw to the greatest
extent allowed by applicable law, and shall not be overturned or set aside by any court oflaw unless found to be
arbitrary or capricious, or made in bad faith.

XVI. MISCELLANEOUS

16.01 Nonguarantee ofEmployment. Nothing contained in this Plan shall be construed as acontract ofemployment
between the Employer and any Employee, or as a right ofan Employee to be continued in the employment ofthe
Employer, as a limitation ofthe right ofthe Employer to discharge any ofits Employees, with or without cause.

^16.02 Rights to Trust Assets. No Employee or Beneficiary shall have any right to, or interest in, any assets of the Trust
upon termination ofhis/her employment or otherwise, except as provided from time to time under this Plan,
and then only to the extent ofthe benefits payable under the Plan to such Employee or Beneficiary out ofthe
assets ofthe Trust. All payments ofbenefits as provided for in this Plan shall be made solely out ofthe assets of
the Trust and none of the fiduciaries shall be liable therefor in any manner.
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16.03 Nonalienation ofBenefits. Except as provided in Sections 16.04 and 16.06 of the Plan, benefits payable
under this Plan shall not besubject in anymanner to anticipation, alienation, sale, transfer, assignment, pledge,
encumbrance, charge, garnishment, execution, or levy of anykind, eithervoluntary or involuntary, prior to
actually being received by the person entitled to the benefit under the terms of the Plan; and anyattempt to
anticipate, alienate, sell, transfer, assign, pledge, encumber, charge or otherwise dispose of any right to benefits
payable hereunder, shall be void. TheTrustshall not in anymanner be liable for, or subject to, the debts,
contracts, liabilities, engagements or torts of anyperson entitled to benefits hereunder.

16.04 Qualified DomesticRelations Order. Notwithstanding Section 16.03 of the Plan, amounts maybe paidwith
respect to a Participant pursuant to a domestic relations order, but if and only if the order is determined to bea
qualified domestic relations orderwithin the meaning of section 4l4(p) of the Code or anydomestic relations
order entered beforeJanuary 1, 1985.

16.05 NonforfeitabilityofBenefits. Subject onlyto the specific provisions of thisPlan, nothingshall be deemed
to deprive a Participant of his/her right to the Nonforfeitable Interest to which he/ she becomes entided in
accordance with the provisions of the Plan.

16.06 Incompetency ofPayee. In the event any benefit is payable to a minor or incompetent, to a person otherwise
underlegal disability, or to a person who, in thesole judgment of the Employer, is byreason of advanced age,
illness, or other physical or mental incapacity incapable of handling the disposition of his/her property, the
Employer may apply the whole or anypart of such benefit directly to the care, comfort, maintenance, support,
education, or use of suchperson or payor distribute the whole or any part of such benefit to:

(a) The parent of such person;

(b) Theguardian, committee, or other legal representative, wherever appointed, of suchperson;

(c) The person with whom such person resides;

(d) Any person havingthe care and control of such person; or

(e) Such person personally.

The receipt of the person to whom anysuchpayment or distribution is so made shall be full and complete
discharge therefor.

16.07 Inability to LocatePayee. Anything to the contrary herein notwithstanding, if the Employer is unable, after
reasonable effort, to locateany Participantor Beneficiary to whom an amount is payable hereunder, such amount
shall be forfeited and held in the Trust for application against the next succeeding Employer Contribution or
contributions required to be made hereunder. Notwithstanding the foregoing, however, such amount shall be
reinstated, by means of an additional Employer contribution, if and whena claim for the forfeited amount is
subsequently made by the Participantor Beneficiary or if the Employer receives proof of death of such person,
satisfactory to the Employer. To the extent not inconsistent with applicable law, any benefits lost by reason of
escheat under applicable state lawshall be considered forfeited and shall not be reinstated.

16.08 Mergers, Consolidations, and Transfer ofAssets. The Plan shall not be merged into or consolidated with any
other plan, nor shall any of its assets or liabilities be transferred into any such other plan, unless each Participant
in the Plan would (if the Plan then terminated) receive a benefit immediately after the merger, consolidation, or
transfer that is equal to or greater than the benefit he/she would have been entitled to receive immediately before
the merger, consolidation, or transfer (if the Plan had then terminated).
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16.09 Employer Records. Records of the Employer as to an Employee's or Participant's Period ofService, termination
of service and the reason therefor, leaves of absence, reemployment, Earnings, and Compensation will be
conclusive on allpersons, unless determined to be incorrect.

C^.IO Gender and Number. The masculine pronoun, whenever used herein, shall include the feminine pronoun,
and the singular shall include the plural, except where the context requires otherwise.

16.11 Applicable Law. The Plan shall beconstrued under the laws of the State where the Employer is located, except to
theextent superseded by federal law. The Plan is established with the intent that it meets the requirements under
the Code. The provisions of this Plan shall be interpreted in conformity with these requirements.

In the event of any conflict between the Plan anda policy or contract issued hereunder, the Plan provisions
shall control; provided, however, no Plan amendment shall supersede an existing policy or contract unless such
amendment is required to maintain qualification under section 401 (a) and414(d) of the Code.

16.12 ElectronicCommunicationand Consent. Unless expressly provided otherwise, where this Plan provides that
a document, election, notification, direction, signature, or consent will be in writing, such writing may occur
through an electronic medium, including butnot limited to electronic mail, intranet or internet web posting and
online account access, to the fullest extent permitted by applicable law.

XVII. SPOUSAL BENEFIT REQUIREMENTS

17.01 Application. Effective as ofJanuary 1, 2006, where elected by the Employer in the Adoption Agreement (the
"(^SA Election"), the provisions ofthis Article shall take precedence over any conflicting provision in this Plan.
Ifelected, the provisions ofthis Article shall apply to any Participant who is credited with any Period ofService
with theEmployer on or after August 23, 1984, and such other Participants as provided in Section 17.06.

17.02 Qualified Joint and Survivor Annuity. Unless an optional form ofbenefit isselected pursuant to a Qualified
Election within theone-hundred eighty (180) day period ending on theAnnuity Starting Date, a married
Participant sVested Account Balance will be paid in the form ofa Qualified Joint and Survivor Annuity and
an unmarried Participant's Vested Account Balance will be paid in the form ofa Straight Life Annuity. The
Participant may elect to have such annuity distributed upon the attainment of the Earliest Retirement Age under
the Plan.

17.03 Qualified Optional Survivor Annuity. For plan years beginning after December 31, 2007, ifa married
participant elects to waive the qualified joint and survivor annuity, the participant may elect the qualified
optional survivor annuity at any time during the applicable election period, provided, however, that this Section
shall apply only to the extent the Plan makes another survivor annuity available.

17.04 Qualified Preretirement Survivor Annuity Ifa Participant dies before the Annuity Starting Date, then fifty
percent (50%) ofthe Participant's Vested Account Balance shall be applied toward the purchase ofan annuity
for the life of theSurviving Spouse; the remaining portion shall be paid to such Beneficiaries (which may
include such Spouse) designated by the Participant. Notwithstanding the foregoing, the Participant may waive
the spousal annuity by designating a different Beneficiary within the Election Period pursuant to a Qualified
Election. To the extent that less than onehundred percent (100%) of the vested Account balance is paid to
the Surviving Spouse, the amount ofthe Participant's Account derived from Employee contributions will be
allocated to the Surviving Spouse in the same proportion as the amount ofthe Participant's Account derived

. from Employee contributions is to theParticipant's total Vested Account Balance. The Surviving Spouse may
/ elect to have such annuity distributed within a reasonable period after the Participant's death. Further, such

Spouse may elect to receive any death benefit payable to him/her hereunder in any ofthe forms available to the
Participant under Section 11.02.
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17.05 Notice Requirements.

(a) In thecase ofa Qualified Joint and Survivor Annuity as described in Section 17.02, the Plan Administrator
shall, no less than thirty (30) days and no more than one-hundred eighty (180) days (or ninety (90) days
for notices given in Plan Years before January 1, 2007) prior to the Annuity Starting Date, provide each
Participant awritten explanation of: (i) the terms and conditions ofa Qualified Joint and Survivor Annuity;
(ii) the Participant's right to make and the effect ofan election to waive the Qualified Joint and Survivor
Annuity form ofbenefit; (iii) the rights ofa Participant's Spouse; and (iv) the right to make, and the effect
of, a revocation ofa previous election towaive the Qualified Joint and Survivor Annuity. However, if the
Participant, after having received the written explanation, affirmatively elects a form ofdistribution and
the Spouse consents to that form ofdistribution (ifnecessary), benefit payments may commence less than
thirty (30) days after the written explanation was provided to the Participant, provided that the following
requirements are met:

(1) The Plan Administrator provides information to the Participant clearly indicating thatthe Participant has
a right to at least thirty (30) days to consider whether to waive the Qualified Joint and Survivor Annuity
and consent to a form of distribution other than a Qualified Joint and Survivor Annuity;

(2) The Participant is permitted to revoke an affirmative distribution election at least until the Annuity
Starting Date, oriflater, atany time prior to the expiration ofthe 7-day period that begins the day after
theexplanation of the Qualified Joint and Survivor Annuity is provided to the Participant;

(3) The Annuity Starting Date is after thedate that the explanation of the Qualified Joint and Survivor
Annuityis provided to the Participant; and

(4) Distribution in accordance with the affirmative election does not commence before the expiration of the
7-day period that begins after theday after the explanation of the Qualified Joint and Survivor Annuity is
provided to the Participant.

(b) In thecase of a Qualified Preretirement Survivor Annuity as described in Section 17.04, the Plan
Administrator shall provide each Participant within the applicable period for such Participant a written
explanation ofthe Qualified Preretirement Survivor Annuity in such terms and in such manner as would
be comparable to the explanation provided for meeting the requirements ofSubsection (a) applicable toa
QualifiedJoint and Survivor Annuity.

The applicable period for a Participant is whichever of thefollowing periods ends last:

(i) theperiod beginning with thefirst day of the Plan Year in which theParticipant attains age thirty-two
(32) and ending with theclose of thePlan Year preceding thePlan Year in which theParticipant attains
age thirty-five (35);

(ii) a reasonable periodendingafterthe individual becomes a Participant;

(iii) a reasonable period ending after Subsection (c) ceases to apply to the Participant;

(iv) a reasonable period ending after this Article first applies to the Participant. Notwithstanding the
foregoing, notice must be provided within a reasonable period ending after separation from service in the
case of a Participant who separates from service before attaining age thirty-five (35).

For purposes ofapplying the preceding paragraph, a reasonable period ending after theenumerated events
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described in (ii), (iii) and (iv) is the end of the two (2) year period beginning one (1) year prior to the date
the applicable event occurs, and ending one (1) year after that date. In the case ofa Participant who separates
from service before the Plan Year in which age thirty-five (35) is attained, notice shall be provided within
the two (2) year period beginning one (1) year prior to separation andending one (1) year after separation.
If such a Participant thereafter returns to employment with the Employer, the applicable period for such
Participantshall be redetermined.

(c) Notwithstanding theother requirements of this Section, the respective notices prescribed bythis Section
need not begiven to a Participant if (1) the Plan "fully subsidizes" thecosts ofa Qualified JointandSurvivor
Annuity or Qualified Preretirement Survivor Annuity, and (2) the Plan does not allow the Participant to
waive the Qualified Joint and Survivor Annuity or Qualified Preretirement Survivor Annuity and does not
allow a married Participant to designate a non-Spouse Beneficiary. Forpurposes of this Subsection (c), a plan
fully subsidizes thecosts of a benefit if no increase in cost or decrease in benefits to theParticipant may result
from the Participant s failure to electanother benefit.

17.06 Definitions. For the purposes of this Section, the following definitions shall apply:

(a) Annuity Starting Date. The first day of the first period for which an amount is paidas an annuity or any
other form.

(b) Election Period. Theperiod which begins on the first dayof the Plan Year in which the Participant attains
age thirty-five (35) and ends on the date of the Participant s death. If a Participant separates from service
prior to the first day of the Plan Year in which age thirty-five (35) is attained, with respect to the Account
balance as of the dateof separation, the Election Period shall begin on the dateof separation. Pre-age thirty-
five (35) waiver: A Participant who will not yet attain age thirty-five (35) as of the end of anycurrentPlan
Year may make a special Qualified Election to waive the Qualified Preretirement Survivor Annuity for the
period beginning on the date of such election and ending on the first day of the Plan Year in which the
Participant will attain age thirty-five (35). Such election shall not be valid unless the Participant receives a
written explanation of the Qualified Preretirement Survivor Annuity in suchterms as are comparable to the
explanation required under Section 17.05(a). Qualified Preretirement Survivor Annuity coverage will be
automatically reinstated as of the first dayof the Plan Year in which the Participant attains age thirty-five
(35). Anynewwaiver on or after suchdateshall be subject to the full requirements of thisArticle.

(c) Earliest Retirement Age. The earliest dateon which, under the Plan, the Participant could elect to receive
retirement benefits.

(d) Qualified Election. A waiver of a Qualified Joint and Survivor Annuityor a Qualified Preretirement Survivor
Annuity. Anywaiver of a Qualified Joint and Survivor Annuity or a Qualified Preretirement Survivor
Annuity shall not be effective unless: (a) the Participant's Spouse consents in writing to the election; (b) the
election designates a specific Beneficiary, including any class of Beneficiaries or any contingent Beneficiaries,
which may not be changed without spousal consent (or the Spouse expressly permits designations by the
Participant without anyfurther spousal consent); (c) the Spouse's consent acknowledges the effect of the
election; and (d) the Spouses consent iswitnessed by a Plan representative or notary public. Additionally,
a Participant s waiver of the Qualified Joint and Survivor Annuity shall not be effective unless the election
designates a form of benefit payment which may not be changed without spousal consent (or the Spouse
expressly permits designations bythe Participant without any further Spousal consent). If it is established to
the satisfaction of a Plan representative that there is no Spouse or that the Spouse cannot be located, a waiver
will be deemed a Qualified Election.

Any consent bya Spouse obtained under this provision (orestablishment that the consent of a Spouse may
not be obtained) shall be effective onlywith respect to such Spouse. A consent that permits designations

Governmental Profit Sharing Plan & Trust 41



bythe Participant without anyrequirement of further consent bysuch Spouse mustacknowledge that
the Spouse has the right to limit consent to a specific Beneficiary, and a specific form of benefit where
applicable, and that the Spouse voluntarily elects to relinquish either or both of such rights. A revocation
of a priorwaiver may bemade bya Participant without the consent of the Spouse at anytime before the
commencement of benefits. The number of revocations shall not be limited. No consent obtained under this

provision shall be valid unless the Participant has received noticeas provided in Section 17.05.

(e) Qualified Joint and Survivor Annuity. An immediate annuity for the lifeof the Participantwith a survivor
annuity for the life of the Spouse which is fifty percent (50%) of the amount of the annuity which is payable
during the joint lives of the Participant and the Spouse and which is the amount of benefit which can be
purchased with the Participants Vested AccountBalance.

(f) Spouse (Surviving Spouse). The Spouse or Surviving Spouse of the Participant, provided that a former Spouse
will be treated as the Spouse or Surviving Spouse and a currentSpouse will not be treated as the Spouse or
Surviving Spouse to the extent provided under a qualified domestic relations orderas described in section
4l4(p) of the Code.

(g) Straight Life Annuity. Anannuity payable in equal installments for the life of the Participant that terminates
upon the Participants death.

(h) Vested Account Balance. Theaggregate value of the Participant s vested Account balances derived from
Employer and Employee contributions (including rollovers), whether vested before or upon death, including
the proceeds of insurance contracts, if any, on the Participant s life. Theprovisions of thisArticle shall apply
to a Participant who is vested in amounts attributable to Employer Contributions, Employee contributions
(or both) at the time ofdeath or distribution.

17-07 Annuity Contracts.Where benefits are to bepaid in the form of a life annuity pursuant to the terms of this
Article, a nontransferable annuitycontract shall be purchased from a life insurance company and distributed to
the Participant or Surviving Spouse, as applicable. The terms of anyannuitycontract purchased and distributed
bythe Plan shall comply with the requirements of this Plan and section 417 of the Code.

XVIII. FINAL PAY CONTRIBUTIONS

18.01 Eligibility. Effective as ofJanuary 1, 2006, if elected by the Employer in theAdoption Agreement, Final Pay
Contributions on behalfof each eligible Participant equal to the equivalent of the accrued unpaid final pay,
as defined in theAdoption Agreement ("Final Pay')> shall be contributed to the Plan. Eligibility for Final
Pay Contributions is limited to only those Participants or class of Participants that the Employer elects in the
Adoption Agreement.

18.02 Contribution Amount. At the election of the Employer in the Adoption Agreement, the Final Pay
Contributions maybe made as either (a) Employer Final Pay Contributions, or (b) Employee Designated
Final PayContributions, as described below.

(a) Employer Final Pay Contributions. The Employer shall contribute to the Plan for each eligible
Participant the equivalent of a designated amount of accrued unpaid final pay upon termination
of employment of the Participant, as the Employer so elects in the Adoption Agreement. The
Employers contribution for anyPlanYear shall be due and paidnot laterthan the time prescribed
by applicable law. The Employer Final Pay Contributions shall be accounted for in the Employer
Contribution Account.

(b) Employee Designated Final Pay Contributions. The Employer shall contribute to the Planfor each eligible
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Participant all or anyportion of a Participant s Final Pay, as elected by the Participant. The Employer may
limit the amount of Final Pay to be elected to be contributed to the Plan. Once elected, an Employees
election shall remain in force and may not be revised or revoked.

The Employee Designated Final Pay Contributions shall be accounted for in the Participant
Contribution Account, and are nonforfeitable by the Participant at all times.

The Employee Designated Final Pay Contributions shall be "picked up" by the Employer in accordance
with Code section 414(h)(2). The contributions shall be treated as an employer contribution in determining
the tax treatment under the Code, and shallnot be included as gross income of the Participant until it is
distributed.

A Participant cannot elect to receive cash in lieuof any Final Pay Contribution.

18.03 Equivalencies. The Final Pay Contribution shall be determined by multiplying the Participant s current daily rate
of payfrom the Employer times the amountof accrued unpaid leave being converted.

18.04 Excess Contributions. Final Pay Contributions are limited to the extentof applicable law and anyCode
limitation. No Final Pay Contributionshall be made to the extent that it would exceed the applicable Code
section 415 limitation, asset forth in Article V. Anyexcess contributions as a result of the Code section 415
limitation shall remain in the Participants leave bank.

XDC ACCRUED LEAVE CONTRIBUTIONS

19.01 EligibiBty. Effective as ofJanuary 1, 2006, if elected bythe Employer in theAdoption Agreement, Accrued
Leave Contributions on behalfof each eligible Participant equal to the equivalent of the accrued unpaid leave, as
defined in theAdoption Agreement ("Accrued Leave"), shall becontributed to the Plan. Eligibility for Accrued
Leave Contributions is limited to only those Participants or class of Participants that the Employer elects in the
Adoption Agreement.

19.02 Contribution Amount. At the election of the Employer in the Adoption Agreement, the Accrued Leave
Contributions may be made as either (a) Employer Accrued Leave Contributions, or (b) Employee Designated
Accrued Leave Contributions, as described below.

(a) Employer Accrued Leave Contributions. The Employer shall contribute to the Plan for each eligible
Participant theequivalent of a designated amountof accrued unpaid leave each year, as the Employer soelects
in theAdoption Agreement. The Employer s contribution for any Plan Year shall bedue and paid not later
than the time prescribed by applicable law. The Employer Accrued Leave Contributions shall be accounted
for in the Employer Contribution Account.

(b) Employee Designated Accrued Leave Contributions. The Employer shall contribute to the Plan for each
eligible Participant all or any portionof a Participant s Accrued Leave, as elected by the Participant. The
Employer may limit the amount ofAccrued Leave to beelected to becontributed to the Plan. Once elected,
an Employees election shall remain in force and may not be revised or revoked. The Employee Designated
Accrued Leave Contributions shall be accounted for in the ParticipantContribution Account, and are
nonforfeitable by the Participant at all times.

The Employee Designated Accrued Leave Contributions shall be"picked up" bythe Employer in accordance
with Code section 414(h)(2). The contributions shall be treated as an employer contribution in determining
the tax treatmentunder the Code, and shall not be included as gross income of the Participant until it is
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distributed.

A Participant cannot elect to receive cash in lieu ofanyAccrued Leave Contribution.

19.03 Equivalencies. The Accrued Leave Contribution shall bedetermined bymultiplying the Participant's current
daily rate ofpay from theEmployer times theamount ofaccrued unpaid leave being converted.

19.04 Excess Contributions. Accrued Leave Contributions are limited to the extent of applicable lawand any Code
limitation. No Accrued Leave Contribution shall be made to the extent that it would exceed the applicableCode
section 415 limitation, asset forth in Article V. Anyexcess contributions asa result of the Codesection 415
limitation shall remain in the Participants leave bank.

XX. ROTH PROVISIONS

20.01 Effective Date. This Article XXhas no effect unless and until the Employer affirmatively elects to permit Roth
Elective Deferrals underSection 20.03 in theAdoption Agreement. An Employer may elect to permit Roth
Elective Deferrals under Section 20.03 only if the Plan offers Elective Deferrals.

20.02 Definitions. The following definitions shall apply for purposes of this Article XX.

(a) Designated Roth Account. A bookkeeping account established and maintained to record the Participant's
Roth Elective Deferrals, In-Plan Roth Conversions, rollovers from a designated Roth account under an
Eligible Retirement Plan, and the income gains and losses thereon. Unless specifically stated otherwise, all
references in the Plan to a Participant's Account shall include a Participant's Designated Roth Account.

(b) In-Plan Roth Conversion. A distribution occurring after September 27, 2010 from a Participant's Account,
other than the Participant's Designated Roth Account, that is rolled over to the Participant's Designated
Roth Account under the Plan, pursuant to Code section 402A(c)(4). Notwithstanding anything herein
to the contrary, an amount is not eligible for an In-Plan Roth Conversion unless it is distributable under
the terms of the Plan and such distribution is an eligible rollover distribution within the meaning of Code
section 402(c)(4). Thus, for example, amounts that are not fully vested are not eligible for an In-Plan Roth
Conversion.

(c) Pre-Tax Account. A bookkeeping account established and maintained to record the portion of the
Participant's Account attributable to amounts other than Roth Elective Deferrals, In-Plan Roth Conversions,
rollovers from designated Roth accounts underothereligible retirement plans, and the income gains and
losses thereon. Unless specifically stated otherwise, all references in the Plan to a Participant's Account shall
include a Participant's Pre-Tax Account.

(d) Qualified Roth Contribution Program. A program described in paragraph (1) of Code section 402A(b),
underwhich a Participant may make Roth Elective Deferrals in lieu of all or a portionof the elective
deferrals the Participant is otherwise eligible to make under the Plan.

(e) Roth Elective Deferrals. Amounts contributedpursuant to Section 20.03 by a Participant, which amounts
are:

(1) designated irrevocably by the Participant at the time of the cash or deferred election as a Roth elective
deferral that is being made in lieuof all or a portion of the pre-tax Elective Deferrals the Participant is
otherwise eligible to make under the Plan; and

(2) treated by the Employer as includible in the Participant's income at the time the Participant otherwise
would have received that amount as Compensation.
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20.03 Permitted Roth Elective Deferrals.

(a) As of the effective date, a Participant shall be permitted to make Roth Elective Deferrals from his or her
Compensation in such amount or percentageas may be specified in a salary reduction agreement executed
by the Participant. A Participants Roth Elective Deferrals will be allocated to a separate Designated Roth
Account maintained for such deferrals as defined in Section 20.02(a) above.

(b) Unless specifically stated otherwise, Roth Elective Deferrals will be treated as Elective Deferrals for all
purposes under the Plan.

20.04 Separate Accounting.

(a) Contributions and withdrawals of Roth Elective Deferrals, In-Plan Roth Conversions, and rollovers from a
designated Roth account under an Eligible Retirement Plan will be credited and debited to a participants
Designated Roth Account.

(b) The Plan will maintain a record of the amount of Roth Elective Deferrals, In-Plan Roth Conversions, and
rollovers from a designated Roth account under an Eligible Retirement Plan in each Participants Designated
Roth Account.

(c) Gains, losses, and other credits or charges must be separately allocated on a reasonable and consistent basis
to each Participants Designated Roth Account and the Participants other Accounts under the Plan.

(d) No contributionsother than Roth Elective Deferrals, In-Plan Roth Conversions, rollovers from a designated
Roth account under an Eligible Retirement Plan, and properly attributable Earnings will be credited to each
Participants Designated Roth Account.

20.05 Direct Rollovers.

(a) Notwithstanding anything to the contrary in the Plan, a direct rollover of a distribution from a Designated
Roth Account under the Plan shall be made only to another designated Roth account under an applicable
retirement plan described in section 402A(e)(l) of the Code or to a Roth IRAdescribed in section 408Aof
the Code, and only to the extent the rollover is permitted under the rules of section 402(c) of the Code.

(b) Notwithstanding anything to the contraryin the Plan, unless otherwise provided by the Employer in the
Adoption Agreement, the Planwill accept a rollover contribution to a Designated RothAccount only if it
is a direct rollover from another designated Roth account under an applicable retirement plan described in
section 402A(e)(l) of the Code, or if the rollover is an In-Plan Conversion defined in section 20.06 of this
document.

(c) Eligible rollover distributions from a Participants Designated Roth Account are taken into account in
determiningwhether the total amount of the Participants Account balances under the Plan exceeds $1,000
for purposes of mandatory distributions from the Plan.

20.06 In-Plan Roth Conversions. Unless otherwise elected by the Employer in the Adoption Agreement, as of the
effective date of this Article the Plan shall allow for In-Plan Roth Conversions.

(a) TaxTreatment. The amount of an In-Plan Roth Conversion shall be includible in the Participants gross
income, as though it were not part of a qualified rollover contribution.

(b) Irrevocability. Any election made by the Participant to do an In Plan Roth Conversion shall be irrevocable.
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(c) Treatment of Loans. Outstandingplan loans shall be excluded from In-Plan Roth Conversions.
Notwithstanding anything herein to the contrary, an In-Plan Roth Conversion shall not accelerate or
otherwise cause a Participant to default on an outstanding plan loan.

(d) Spousal Consent. Notwithstanding anything herein to the contrary, if the Plan requires spousal consent to
distribution, a married Participant shall not be required to obtain spousal consent in connection with an
election to make an In-Plan Roth Conversion.

(e) Availability of Loans from Designated Roth Accounts. A Participant s Designated Roth Account balance can
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be included to determinea Participantloan amount under Article XIII. However, unless the Employer elects
otherwise in the Adoption Agreement, Designated Roth Accounts will not be available as a source for loans
under the Plan.

(f) Effective Date. This section 20.06 shall be effective for distributions occurring after September 27, 2010, or
if later, when adopted by the Employer.

DECLARATION OF TRUST

This Declaration ofTrust (the "GroupTrustAgreement") is made as of the 19th day of May, 2001, by VantageTrust
Company, which declares itselfto be the sole Trustee of the trust hereby created.

WHEREAS, the ICMA Retirement Trust was created as a vehicle for the commingling of the assets of governmental
plans and governmental units described in Section 818(a)(6) of the Internal Revenue Code of 1986, as amended,
pursuant to a Declaration ofTrust dated October 4, 1982, as subsequently amended, a copy ofwhich is attached hereto
and incorporated by reference assetout below (the"ICMADeclaration"); and

WHEREAS, the trust created hereunder (the"Group Trust") is intended to meet the requirements of Revenue Ruling
81-100, 1981-1 C.B. 326, and is established asa common trust fund within the meaning of Section 391:1 ofTitle 35 of
theNew Hampshire Revised Statutes Annotated, to accept and hold for investment purposes the assets of the Deferred
Compensation and Qualified Plans held by and through the ICMA Retirement Trust.

NOW, THEREFORE, the Group Trust is created bytheexecution of this Declaration ofTrust bytheTrustee and is
established with respect to each Deferred Compensation and Qualified Plan by the transfer to theTrustee of such Plan's
assets in the ICMARetirement Trust, by theTrustees thereof, in accord with the following provisions:

(a) Incorporation ofICMA Declaration by Rference; ICMA By-Laws. Except as otherwise provided in this Group
Trust Agreement, and to theextent not inconsistent herewith, all provisions of the ICMA Declaration are
incorporated herein by reference and made a parthereof, to be read by substituting the Group Trust for the
RetirementTrust and the Trustee for the Board ofTrustees referenced therein. In this respect, unless the
context clearly indicates otherwise, all capitalized terms used herein and defined in the ICMA Declaration
have themeanings assigned to them in the ICMA Declaration. In addition, the By-Laws of the ICMA
Retirement Trust, as thesame may be amended from time-to-time, are adopted as the By-Laws of the Group
Trust to the extent not inconsistent with the terms of this Group Trust Agreement.

Notwithstanding the foregoing, the terms of the ICMA Declaration and By-Laws are further modified with
respect to the GroupTrust created hereunder, as follows:

1. any reporting, distribution, or other obligation of the Group Trust vis-a-vis any Deferred Compensation
Plan, Qualified Plan, Public Employer, Public Employer Trustee, or Employer Trust shall be deemed
satisfied to the extent that such obligation is undertaken by the ICMA Retirement Trust (in which case
the obligation of the Group Trust shall run to the ICMA Retirement Trust); and

2. all provisions dealing with the number, qualification, election, term and nomination ofTrustees shall
not apply, and all other provisions relating to trustees (including, but not limited to, resignation and
removal) shall be interpreted in a manner consistent with the appointment of a single corporate trustee.

(b) Compliance with Revenue Procedure 81-100. The requirements of Revenue Procedure 81-100 are applicable
to the Group Trust as follows:
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1. Pursuant to the terms of this Group Trust Agreement and Article Xofthe By-Laws, investment in the
Group Trust is limited to assets ofDeferred Compensation and Qualified Plans, investing through the
ICMA Retirement Trust.

2. Pursuant to the By-Laws, the Group Trust is adopted as a part ofeach Qualified Plan that invests herein
through the ICMA Retirement Trust.

3. In accord with the By-Laws, that part of the Group Trust s corpus or income which equitably belongs to
any Deferred Compensation and Qualified Plan may not be used for ordiverted to any purposes other
than for the exclusive benefit of the Plans employees or their beneficiaries who are entided to benefits
under such Plan.

4. In accord with the By-Laws, no Deferred Compensation Plan or Qualified Plan may assign any or part
of its equity or interest in the Group Trust, and any purported assignment of such equity or interest
shall be void.

(c) Governing Law. Except as otherwise required by federal, state or local law, this Declaration ofTrust
(including the ICMA Declaration to the extent incorporated herein) and the Group Trust created hereunder
shall be construed and determined in accordance with applicable laws of the State of New Hampshire.

(d) Judicial Proceedings. TheTrustee may at any time initiate an action or proceeding in the appropriate state
or federal courts within or outside the state of New Hampshire for the setdement of its accounts or for the
determination of any question of construction which may arise or for instructions.

IN WITNESS WHEREOF, the Trustee has executed this Declaration of Trust as of the day and year first above written.

VANTAGETRUST COMPANY

flj-
By: ' //
Name: Paul F. Gallagher
Title: Assistant Secretary

J
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DEPARTMENT OF THE TREASURY

INTERNAL REVENUE SERVICE

WASHINGTON. D.C. 2022^1

TAX EXEMPT AND

GOVERNMENT ENTITIES

OfVISION

Plan Description: Volume Submitter Profit Sharing Plan
FFN: 315D0880004-001 Case: 201200591 EIN: 23-7268394

Letter Serial No: J593645a

Date of Submission: 04/02/2012

ICMA RETIREMENT CORP

777 NORTH CAPITOL ST. NE. SUITE 600
WASHINGTON, DC 20002

Contact Person:

Janell Hayes
Telephone Number

513-263-3602

In Reference To: TEGE:EP:7521

Date: 03/31/2014

Dear Applicant:

In our opinion, the form of the plan identified above is acceptable under section 401 of the Internal Revenue
Code for use by employers for the benefit of their employees. This opinion relates only to the acceptability of
the form of the plan under the Intemal Revenue Code. It Is not an opinion of the effect of other Federal or
local statutes.

You must furnish a copy of this letter, a copy of the approved plan, and copies of any subsequent
amendments to adopting employers ifthe practitioneris authorized to amend the plan on their behalf, to each
employer who adopts this plan. Effectiveon or after 10/31/2011, interimamendments adopted by the
practitioner on behalf of employers must provide the date of adoption by the practitioner.

This letter considers the changes in qualification requirements contained in the 2010 Cumulative Listof
Notice 2010-90, 2010-52 I.R.B. 909.

Our opinion on the acceptabilityof the formof the plan is not a ruling or determination as to whether an
employer's plan qualifies under Code section 401(a). However, an employer that adopts this plan may relyon
this letter with respect to the qualification of its plan under Code section 401(a), as providedfor in Rev. Proc.
2011-49, 2011-44 I.R.B. 608, and outlined below. The terms of the plan must be followed in operation.

Except as provided below,our opinion does not apply with respect to the requirements of Code sections
401(a)(4), 401(1). 410(b), and 414(s). Our opinion doesnot apply for purposes ofCode section 4d1(a)(10)(B)
and section 401(a)(16) ifan employer ever maintainedanc^er qualified plan for one or more employees who
are covered by this plan. For this purpose, the employerwill not be considered to have maintainedanother
plan merely because the employerhas maintained another defined contribution plan(s), provided such other
plan(s) has been terminated prior to the effective date ofthisplan and no annualadditions have been credited
to the account of any participant under such other plan(s)as ofany date within the limitation year of this plan.
Also, for this purpose, an employeris considered as maintaining another plan, to the extent that the employer
maintains a welfare benefit fund defined in Code section 419(e). which provides postretirement medical
benefits allocated to separate accounts for key employees as defined in Code section 419A(d)(3), or an
individual medical account as defined in Code section 415(l)(2), which is part of a pension or annuity plan
maintained by the employer, or a simplified employee pension plan

Our opinion does not apply for purposes of the requirement of section 1.401(a)-1(b)(2) of the regulations
applicable to a money purchase plan or target benefit plan where the normal retirement age under the
employer's plan is lower than age 62.

Letter 4333
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ICMA RETIREMENT CORP

FFN: 315D0880004-001

Page: 2

This is nota mling or determination with respect to anylanguage in the plan that reflects Section 3 ofthe
DefenseofMarriage Act. Pub. L. 104-199.110 Stat.2419(DOMA) or U.S. v. Windsor, 133S. Ct.2675
(2013), which invalidated that section.

Thisletter is nota ruling with respectto the taxtreatment to be accorded contributions which are picked up by
the govemmental employing unit within the meaning ofsection 414(h)(2) ofthe Intemal Revenue Code.

Ouropinion applieswith respect to the requirements ofCodesection 410(b) if100percentof all
nonexcludable employeesbenefit underthe plan. Employers that elect a safe harbor allocation formula and a
safe harborcompensation definition can also rely on an advisory letterwith respectto the nondiscriminatory
amounts requirement under section 401(a)(4). If this plan includes a CODA orotherwise provides for
contributions subjectto sections401 (k) and/or401 (m), the advisory lettercan be relied on with respect to the
form of the nondiscrimination tests of 401(k)(3) and 401(m)(2) ifthe employer uses a safe harbor
compensationdefinition. Inthe case of plansdescribed insection401(k)(12) or (13)and/or401(m)(11) or
(12), employers may also rely ontheadvisory letter with respect towhether theform ofthe plan satisfies the
requirements ofthosesections unless the plan provides for the safe haibor contribution to be madeunder
another plan.

Theemployer may requesta determination (1) as towhether the plan, considered with all related qualified
plansand. if appropriate, welfawe benefit funds, individual medical benefit accounts, and simplified employee
pension plans, satisfiesthe requirements ofCodesection 401(a)(16) as to Dmitations on benefits and
contributions in Code section 415 and the requirements of Code section 401(a)(10)(B)as to the top-heavy
plan requirements in Codesection 416; (2) witii respect towhether a money purchase or target benefit plan's
normal retirement age which is earlier thanage 62 satisfies the requirements ofsection 401 (a)-1 (b)(2) ofthe
Income TaxRegulations; (3)that the plan is a multiple employer plan; (4)whether there has been a partial
termination; and (5) to comply with published proceduresofthe Service (e.g. minimum funding waiver
request). The employer may request a determination letter byfiling an appHcation with Employee Plans
Determinations on Form 5307, with regardto item (1)above, and Form 53CK), for items(2), (3), (4) and (5),
without restating for the Cumulative List ineffectwhen the application is filed.

If you, the volume submitter practitioner, haveanyquestions concerning the IRS processing ofthiscase,
pleasecall the above telephone number. This number isonly for use ofthe practitioner. Individual
participants anchor adopting employers with questions concerning the plan should contact the volume
submitter practitioner. Theplan's adoption agreement, if applicable, must include the practitioner's address
and telephone number for inquiries by adopting employers.

If you write tothe IRS regarding this plan, please provide your telephone number and themost convenient
time for ustocall in caseweneed more information. Wh^er you call orwrite, please refer totheLetter
Serial Number and File Folder Number shown in the heading of this letter.

You should keep this letter as a permanent record. Please notify us if you modify ordiscontinue sponsorship
of this plan.

Sincerely Yours,

Andrew E. Zuckerman

Director. Employee Plans Rulings and Agreements

Letter 4333
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Meeting Date: April 19, 2016

From:

Mark % DeBora, FinancFinance Director

ApprovOT
Franklin W? y Manager

PLORiDA

Official Use Only

Commission Action:

City Manager:

Date:

SUBJECT: AFIRST - Altamonte to Apopka Reclaimed Water Transmission change order numbers 1, 2,
3, and 4

SUMMARY EXPLANATION & BACKGROUND: On May 21, 2013, the Commission awarded Bid
#RFP13038 to Aecom Technical Services, Inc. for professional engineering services for the AFIRST -
Altamonte to Apopka Reclaimed Water Transmission project. The contract was issued for $437,303.00.

Change order No. 1 is for additional design, permitting and construction services, adding $49,877.00.

Change order No. 2 is for additional services due to a pipeline alignment change and construction
phase services, adding $161,153.00.

Change order No. 3 is for redesign and detour plan due to change in easement access, adding
$15,762.00.

Change order No. 4 is for additional services to address contractor performance issues with a flow
control valve, and reviews for as-built record drawings, adding $10,474.00.

The total contract will increase to $674,569.00.

FISCAL INFORMATION:

Fund: AFIRST project

Dept/Dev: AFIRST Project
Activity/Element: City UtilitySystem
Account Number: 40608310-563700-13021

Amount: $187,389.00

RECOMMENDED ACTION: Approve contract change orders No. 1, 2, 3, and 4 with Aecom Technical

Services, Inc. in the amount of $187,389.00.



Meeting Date: April 19, 2016

From:

Approved:

FLORIDA

Director

SUBJECT: City surplus equipment and machinery.

Official Use Only

Commission Action:

City Manager:

Date:

SUMMARY EXPLANATION & BACKGROUND:

The equipment and machinery outlined on the attached list iscurrently held by the City of Altamonte
Springs. These items are now considered obsolete by the various departments.

The Finance Department would like to dispose of these items at an upcoming public auction on April 30,
2016. For the auction, we will be able to retain the services of George Gideon Auctioneers, Inc. at the low
commission rate negotiated by Seminole County by attaching our surplus property to their contract
parameters.

FISCAL INFORMATION:

This has no material effect on the budget.

RECOMMENDED ACTION:

Declare the attached listof property as surplus as required by Florida State Statute 274.07 and approve
disposal at public auction.

Initiated by: Laurie Daugherty, Accountant



Surplus Property List

Auction Date: April 30, 2016

Equipment Description Make Veh/Tag # Serial/VIN # ASSET# Location

impaia 459 2G1WS55R679307819 21702 Fieet

impaia 469 2G1WS55R579284758 21813 Fleet

Sedan impaia 473 2G1WS553289248250 21970 Fieet

Sedan impaia 479 2G1WS553689250485 21978 Fieet

Sedan impaia 482 2G1WS553689253631 21981 Fieet

Sedan impaia 1828 2G1WF52K619228945 19281 Fieet

Sedan impaia 805 2G1WS55R779201086 21688 Fleet

Sedan impaia 460 2G1WS55R079306813 21789 Fieet

Hybrid Sedan Prius 1844 JTDKB20U483417763 22081 Fieet

Hybrid Sedan Prius 1409 JTDKB20U177628491 21797 Fieet

Sedan HHR 471 3GNDA23P58S568324 21864 Fieet

Pick-up Truck F150 1823 1FTPW14584KA51006 22783 Fieet

1 Ton Utility Pick-up Truck F350 2360 1FTWW33F12EB97793 20172 Fieet

Utility Cart Gem 2111 5ASAJ27468FD45230 21985 Fieet

Utiiity Cart Gem 3023 5AGTGA48AF050803 22400 Fieet

Utiiity Cart Cushman 660 2458263 21689 Fleet

Utiiity Cart E-Z-Go 662 2500621 21697 Fleet

Utiiity Cart Gator 2129 W004X2X077273 20165 Fleet

Cart Gator 2103 W04X2SD008905 21240 Fleet

Cart Gator 3256 W004X2X077274 20166 Fleet

Chipper Vermeer 1297 IVRN1312321002892 20426 Fieet

Mower Toro 676 270001309 21869 Fieet

Mower Toro 513 260000454 21619 Fieet

Mower Snapper 534 21157052 14697 Fieet

WB Mower Scag 608 6260152 19906 Fieet

WB Mower Scag 554 6230202 19811 Fieet

Turf Sweeper Toro 607 3000318911 19899 Fieet

String Trimmer Stihi 3358 287570179 - Fieet

String Trimmer Stihi 673 272984400 - Fieet

String Trimmer Stihi 675 272167213 - Fieet

Hedge Trimmer Stihi 3299 268925559 - Fieet

Hedge Trimmer Stihi 3298 268925555 - Fieet

Hedge Trimmer Stihi 3310 272883559 - Fieet

Edger McClane 645 585434 - Fieet

Edger Stihi 3355 287147508 - Fieet

Edger Stihi 658 268108965 - Fieet

E^'>r Stihi 526 269023205 - Fleet

Stihi 672 272119307 - Fieet

Edger Stihi 3304 269022872 - Fieet

Backpack Biower Stihi 3390 290409275 - Fieet
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Surplus Property List

Auction Date: April 30, 2016

Equipment Description Make Veh/Tag # Serial/VIN # ASSET# Location

Pressure Washer Honda 545 GC8KT-1142754 21652 Fleet

Vaccum Stihl 1206 268387528 - Fleet^
Sand Pro Toro 516 230000393 20473 Fleet

Concrete Mixer Stone 1607 202006295 21561 Fleet

Trailer U-Dump 1544 43ZDG21B3N0001085 15049 Fleet

Tractor Forks John Deere Fleet

Misc Police Equipment - Palletized Fleet

Dyna Clean Fleet

File Cabinets Fleet

Motorola Portable Radio 466CDL0115 20603 W. Alt-Whse

Motorola Portable Radio 466AXW1317 18821 W. Alt-Whse

Motorola Portable Radio 466CDE0834 20544 W. Alt-Whse

Motorola Portable Radio 466AXW1297 18821 W. Alt-Whse

Motorola Portable Radio 466AXW1363 18867 W. Alt-Whse

Motorola Portable Radio 466AXW1313 18817 W. Alt-Whse

Motorola Portable Radio 466AXW1311 18815 W. Alt-Whse

Motorola Portable Radio 466AXW1350 18854 W. Alt-Whse

Motorola Portable Radio 466AYE1987 19024 W. Alt-WF \

Motorola Portable Radio 466AYE1988 19025 W.Alt-wW

Multi Charger W. Alt-Whse

(10) Single Charger W. Alt-Whse

(6) Batteries W. Alt-Whse

(6) Clips W. Alt-Whse

(5) Antenna W. Alt-Whse

(2) Dust Covers W. Alt-Whse

Mail Machine, Neopost 000JS580034 City Clerk

APC Backups 350 1501722 AB0233341725 15

APC Backups 500 1502480 BB0424034202 15

APC Backups 500 1500196 BB0424034524 15

APC BACKUPS 500 1501773 jB0401002193 15

APC Backups 500 1502511 BB0424034314 15

APC SMARTUPS 2200 jsl019016185 15

Arbitrator Mic 1504699 TX120227943-V12 15

Avaya 4602SW 1503678 05GM31031661

Avaya 4690 Polycom 004f2e2cc53 IS W'

Avaya AWH55+ 1503692 BA062378 IS

Avaya Polycom 4690 1504884 0004F2E3B5E3 IS
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Surplus Property List

Auction Date: April 30, 2016

Equipment Description Make Veh/Tag # Serial/VIN # ASSET# Location

r :a9611G IS05817 12WZ110605N2 IS

Avaya9611G IS05994 12WZ080601LD IS

Avaya9611G IS05520 10WZ325515S2 IS

Avaya9611G IS05763 12WZ11160H7F IS

Avaya9611G IS05976 12WZ082602E7 IS

Black Phone IS01198 AF10005117 IS

Black Phone AF10004440 IS

Black Phone AF10000996 IS

Canon iPlOO Printer ABCF57802 IS

Cisco 2600 IS00149 JMX0819L4R2 20878 IS

Cisco Catalyst 3750 IS03295 FDO1332Y0C2 IS

Cisco Catalyst 3750 IS02575 CAT0938R365 IS

Cisco Catalyst 3750 IS03996 FD01148Z7AB IS

Dell E02S Server IS04455 8N9BSS1 IS

Dell E07S Server R410 6Y4D5M1 IS

Dell Latitude 2110 is04141 f53h6pl IS

Dell Latitude 2110 IS04153 653H6P1 IS

Dell Latitude 2110 is04148 D53H6P1 IS

f Latitude 2110 is04139 753H6P1 IS

Dei! Latitude 2110 is04144 353h6pl IS

Dell Latitude 2110 is04145 B53H6P1 IS

Dell Latitude 2110 is04151 853h6pl IS

Dell Latitude 2110 is04149 253h6pl IS

Dell Latitude 2110 IS04140 453H6P1 IS

Dell Latitude 2110 IS04150 553H6P1 IS

Dell Latitude 2110 IS04152 C53H6P1 IS

Dell Latitude 2110 1S04147 953H6P1 IS

Dell Latitude 2110 IS04146 G53H6P1 IS

Dell Monitor P2212HB is06199 cn0ndmrp742612971cgu IS

Dell Monitor U2312HMT IS04427 CN-0T9MJ3-74445-214-AUZL IS

Dell Monitor U2410F IS03877 IS

Dell Monitor U2410F is04443 IS

Dell Monitor U2412MB IS04451 CN-0M2GCR-74261-1CL-3GRL IS

Dell Power Edge R310 GRV4FP1 22519 IS

Digital Patroler camera 1946 21570 IS

Digital Patroler camera 484 20960 IS

il Patroler camera 1273 IS

[^Hal Patroler LCD 1275 IS

Digital Patroler LCD 1273 IS

Digital Patroler LCD 492 IS
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Equipment Description Make Veh/Tag# Seriai/VIN # ASSET# Location

Digital Patroier LCD 1277 15

Digital Patroier LCD 9002 IS

Latitude 6400 IS04047 BTXL3M1 22377 15

Latitude 6400 IS03082 GRGONKl 22330 15

Latitude 6400 IS04060 HTXL3M1 22390 15

Latitude 6400 IS04001 2V3HTL1 22342 15

Latitude 6400 IS04030 D2YL3M1 22360 15

Latitude 6400 IS04013 B0YL3M1 22343 15

Latitude 6400 IS04029 50YL3M1 22359 15

Latitude 6400 IS04031 GSXL3M1 22361 15

Latitude 6400 IS04056 7TXL3M1 22386 15

Latitude 6400 IS04053 GTXL3M1 22383 15

Latitude 6400 IS04019 JTXL3M1 22349 15

Latitude 6400 IS04059 8SXL3M1 22389 15

Latitude 6400 IS04026 6WXL3M1 22356 15

Latitude 6400 IS04021 JSXL3M1 22351 15

Latitude 6400 IS04058 CSXL3M1 22388 15

Latitude 6400 IS04049 FTXL3M1 22379 15

Latitude 6400 IS04020 1TXL3M1 22350 15 4
Latitude 6400 IS04008 8V3HTL1 22340 IS

Latitude 6400 IS04034 18YL3M1 22364 15

Latitude 6400 IS04048 DVXL3M1 22378 15

Latitude 6400 IS04156 GQFLXNl 22504 15

Latitude 6400 IS04002 4V3HTL1 22334 15

Latitude 6410 1S04111 8J8HTM1 15

Latitude 6410 IS04124 33KXTM1 15

Latitude 6410 1504115 HT7HTM1 15

Latitude 6410 IS04109 B78HTM1 15

Latitude 6410 IS04162 1J8HTM1 22510 15

Latitude 6410 IS04161 DPFLXNl 22509 15

Latitude 6410 IS04158 9QFLXN1 22506 15

Latitude 6410 IS04159 CNFLXNl 22507 15

Latitude 6410 IS04165 DQFLXNl 22513 15

Latitude 6410 IS04143 8QFLXN1 22502 15

Latitude 6410 IS04137 2KMC2M1 15

Latitude 6410 IS04160 JPFLXNl 22508 15

Latitude 6410 IS04112 GD8HTM1 15 -X

Latitude 6410 IS04103 6Q8HTM1 IS

Latitude 6410 1504114 7D8HTM1 15

Latitude 6410 1504125 12KXTM1 15
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Equipment Description Make Veh/Tag # Serial/VIN # ASSET# Location

l^'^ude D630 is00249 c2yt8fl 22043 IS

^^lex GI200 IS01893 SNBPCOl 19950 IS

Optipiex 780 IS04214 9FNCBP1 IS

Optiplex 780 IS04204 9FTBBP1 IS

Optipiex GX620 IS02630 GC7G691 21374 IS

Precision 670 IS02625 8TN6691 21370 IS

Dell Latitude D520 iS00396 FDYIYBI 21747 IS

Box Miscelianous Keyboards IS

Box of Keyboards and Mice IS

Box of Miscelianous cables, GPS Cables IS

Box of Miscelianous digital patroler ca bles IS

Box of Miscelianous harddrive holders IS

(2) Miscelianous box of Harddrives IS

Box of Miscelianous Mice and Cables IS

Metal keyboard Tray IS

Miscellaneous box of wires, cables, peripherals IS

(3) Miscelianous Box of Harddrives IS

(7) Miscellaneous office Chairs IS

Teletrend Sprint Phone box DSAWM-121LB IS

Vizio 32 inch TV LQKEADK2001381 IS

all Miscelianous Box 05HA04011766 IS

Yctdw Phone Box IS

MDS 1710 Radio 1710 1680714 22176 Keller-Lab

Fluke Scope Meter 99 FL1998303 7230 Keller-Lab

Endress-Hauser Open Channel FM FTU5060 3.50.03 Keller-Lab

Endress-Hauser Ultrasonic Sensor Du218 Keller-Lab

MDS 9810 Radio 9810 845917 Keller-Lab

Seametrics LF Mag FM EMIOI 9062051 Keller-Lab

(2) Ametek Drexelbrook Sensor N/A Keller-Lab

MDS 1710 Radio 1710 1680670 21944 Keller-Lab

SCADAPack 334 334 5170385 Keller-Lab

3-Door Refrigerator 9336540 14230 Keller-Lab

(8) Pole light heads 277 volts PW-Keller

(2) 50 horse vertical motors PW-Keller

(3) 150 horse vertical motors PW-Keller

75 horse power horizontal motor PW-Keller

(3) 15 horse vertical motor PW-Keller

electrical cabinet PW-Keller

clerical troff PW-Keller

(ttiku ie barriers PW-Keller

miscellaneous box of hand tools Facilities
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Equipment Description Make Veh/Tag # Serial/VIN# ASSET# Location

9- desks Facilities ^

1- small table on wheels Facilitie\

4- chairs Facilities

14- doors Facilities

1-6' bookcase w/doors Facilities

1-4' open bookcase Facilities

1-wood file cabinet Facilities

TAN SAFE MEILINK 8005119 PD

6FT WOOD SHELF PD

GRAY/CHROME OFFICE CHAIR 10912 PD

GRAY/SILVER OFFICE CHAIR PD

BLACK HIGH BACK OFFICE CHAIR PD

LARGE FOUR DRAWER FILE CABINET 11096 PD

RED HIGH BACK OFFICE CHAIR PD

DELL LAPTOP BAG PD

SAMSUNG TUBE TV APPROX 20IN 3CCN501561V PD

BROWN SINGLE COMPARTMENT SHELF PD

LARGE PAPER SHREDDER 63523 20196 PD

5FT EXPANDABLE PICNIC TABLE 2188 PD

2IN HOLE PUNCH PD

(2 ) BLACK/WOOD CHAIR PD

SHORT BACK RED CHAIR/ NO ARMS PD ^

FOUR DRAWER FILE CABINET 11096 PD

(3) THREE SMALL FILE CABINETS PD

CANNON SINGLE SHEET SCANNER HFKA76080 PD

RoadStor portable memory card backup system n/a PD

camera case n/a PD

Color Printer PhotoSmart 8750 n/a PD

Trek Bike WL31866483 21991 PD

Trek Bike WL3186491 21782 PD

Trek Bike WTU204C0753E N/A PD

Trek Bike WTU204C0567E N/A PD

DVD 4 slot copier device PD
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Meeting Date: April 19, 2016 .
1 iN nVV

From:
Mark.B. DeBord. Finance ^

ApDroved:
Manage^

Official Use Only

Commission Action:

City Manager:

Date:

SUBJECT: Solicitation Award - RFP-16-018-BK - Professional Engineering Services - Potable Reuse Demonstration

Pilot

SUMMARY EXPLANATION & BACKGROUND:

The solicitation called for offers to secure the services of a licensed professional engineer to design, construct, and
assist with start-up operations of a potable reuse (PR) pilot demonstration plant with a minimum capacity of 20
gpm (gallons per minute) that consistently and reliably produces water suitable for direct or indirect PR.

The City received sealed proposals from five firms.

Procurement evaluated the proposals for conformance to the general requirements. They found all five submittals
complete and responsive.

An Evaluation Committee evaluated the proposals. Each Committee person independently evaluated the
submittals based on pre-established evaluation criteria. Procurement compiled the results and presented the
cumulative results, which the Committee approved and elected to proceed with requesting approval of the ranking
without formal presentations. The Evaluation Committee ranked the firms as follows:

P' - Carollo Engineers, Inc.
2°'̂ - Tetra Tech, Inc.
3'"'' - Hazen and Sawyer
4"' - Arcadia, U.S., Inc.
5"" - AECOM Technical Services, Inc.

Upon approval of the ranking. Public Works staff will negotiate with Carollo Engineers, Inc. a final scope and
professional services fee for the Mayor to execute. If Public Works staff is not able to negotiate a contract with
Carollo Engineers, Inc., they will begin negotiations with the next ranked firm.

FISCAL INFORMATION: Fund: Water & Sewer Capital Projects

RECOMMENDED ACTION: Approve RFP-16-018-BK Evaluation Committee's ranking, authorize staff to negotiate
a contract with the top ranked firm, Carollo Engineers, Inc., and authorize the Mayor to execute the final negotiated
contract.

Initiated by: FN/Procurement Cc: E Torres/C Rader/ J Jackson, PW, LGriffiths, FN
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